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D‡Ïk¨t d¨v±ix‡Z Kg©iZ gwnjv kªwgKMY hv‡Z Zv‡`i wkï mšÍvb‡`i d¨v±ix Gi wfZ‡i GKwU my›`i I myôz  
cwi‡e‡k †i‡L wbwð‡šÍ KvR Ki‡Z cv‡i †m Rb¨B GB †W-†Kqvi †m›Uvi cÖwZôv Kiv| 

 

AvIZvt d¨v±ix‡Z †W-‡Kqvi †m›Uvi cÖwZôv Kiv n‡q‡Q| †mLv‡b GKRb weevwnZv gwnjv kªwgK 6 ermi Gi 

Kg eqmx wkï‡`i KviLvbv ‡Lvjv _vKvi w`b¸wj‡Z webv Li‡P ivL‡Z cv‡ib|GB ‡W-‡Kqvi †m›Uvi mKvj 

8.00 NwUKv †_‡K mÜ¨v 7.00 NwUKv ch©šÍ †Lvjv _v‡K| 

 

myweavmg~n t cÖ‡qvRbxq msL¨K †Kqvi‡UKvi mve©¶wYKfv‡e wkï‡`i cwiPh©vi `vwq‡Z¡ wbhy³ _v‡Kb| 

†W-‡Kqvi †m›Uv‡i wb‡¤œv³ myweavmg~n we`¨gvb t 

✓ cÖ‡qvRbxq msL¨K weQvbv| 

✓ †Ljbv mvgMÖx| 

✓ †W-‡Kqvi †m›Uv‡i Ae ’̄vbiZ wkï‡`i mv‡_ gv‡qiv wbqwgZ weiwZ‡Z †`Lv Ki‡Z cv‡ib| 

✓ †h mKj wkïiv ïaygvÎ gv‡qi ey‡Ki ỳ» cvb K‡i _v‡K Zv‡`i †¶‡Î gv‡qiv 1 N›Uv ci ci 

ey‡Ki ỳ» LvIqvevi Rb¨ my‡hvM myweav †c‡q _v‡Kb| 

 

cwi”QbœZv I wbivcËv t wkï‡`i evm‡cv‡hvMx Kivi e¨e ’̄v Ki‡Z n‡e| cwi¯‹vi cwi”QbZv eRvq ivL‡Z n‡e| 

wkï‡`i emv, †Ljv Kiv, Nygv‡bv Ges ¯̂v”Q›` Pjv‡divi e¨e ’̄v ivL‡Z n‡e| N‡i Ggb †Kvb AvmevecÎ,  
Kuv‡Pi †evZj ivLv hv‡e bv hv‡Z wkïiv AvNvZ cÖvß nq| wkï‡`i †Ljvayjvi Rb¨ my›`i my›`i †Ljbv  
ivL‡Z n‡e| Z‡e Ggb †Kvb †Ljbv ivLv hv‡e bv hv‡Z †Ljbv †_‡KB wkïiv AvNvZ cvq| GLv‡b ïay  
mswkøó wkï gv‡qiv Qvov Ab¨‡`i hvZvqvZ wbwl×| wbivc` "wdwWs" cÖ`v‡bi Rb¨ GLv‡b c„_K e¨e ’̄v  
_vK‡Z n‡e| wkï‡`i †`Lv ïbvi Rb¨ cÖwk¶b cÖvß Avqv _vK‡Z n‡e| K¶wU KZ©e¨iZ wPwKrmK  
KZ…©K wbqwgZ cwi`k©‡bi e¨e ’̄v ivL‡Z n‡e| wZwb wkï‡`i ¯̂v ’̄¨ cix¶vi cvkvcvwk K¶wUI wbivc`  
ivLvi e¨vcv‡i h_vh_ Dc‡`k †`‡eb| 

 

Dcmsnvit Drcv`b wk‡í Drmvnx I wb‡ew`ZcÖvY kªwgK I Kg©Pvixe„›` mvd‡j¨i wbqvgK kw³ wn‡m‡e KvR 

 K‡ib| ¯̂vfvweK fv‡eB GB wk‡í wb‡qvwRZ mevi Rb¨ h_vh_ m¤§vb wb‡q KvR Kivi e¨e ’̄v Ki‡j Zv  

wk‡íi weKv‡k cÖf~Z mnvqK n‡e| GUv e¨e ’̄vcK‡`I `vwqZ¡ †h, Ggb GKwU Drcv`b mnvqK Kg©cwi‡ek  

m„wó Kiv †hLv‡b mevB my ’̄ I my›`ifv‡e KvR Ki‡Z cv‡i| 
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‡W-†Kqvi †m›Uvi 

Avmevec‡Îi ZvwjKv 

 

 
 

 

 

 
 

 

†Ljbv mvgMªxi ZvwjKv 

 
 

wkï‡`i ˆ`wbK Lvevi ZvwjKv 

 

 

 

 

µwgK bs weeiY msL¨v gšÍe  ̈

1 ‡Pqvi 1wU  

2 cøvwó‡Ki †QvU †iK 1wU  

3 ‡dv‡gi weQvbv (3 Rb _vK‡Z cv‡i) 2wU  

4 evwjk 3wU  

5 Iqvj †ewe Qwe 2wU  

6 d¨vb 2wU  

7 RM 1wU  

8 cvwbi gM 2wU  

9 ‡eex wdWvi 4wU  

10 †Zvqv‡j 1wU  

    11 eo Mvgjv GKwU 1wU  

 

 
µwgK bs weeiY msL¨v gšÍe  ̈

1 jÂ 1wU  

2 Nuvm 2wU  

3 nwiY 1wU  

4 gvQ 2wU  

 ‡W-†Kqvi †m›Uvi 
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1 `ya 0.25 wjUvi  

2 Kjv 4wU  

3 we¯‹zU 2wU  
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KviLvbv‡Z kÖwgK‡`i wb‡qvM cÖ`v‡b I kÖwgK‡`i b¨vh¨ AwaKvi cÖ`v‡bi Rb¨ mvgy`v †Kwg‡Kj Kg‡cø· 

wjwg‡UW cÖwZkÖæwZ e×| KviLvbv‡Z Kg©iZ kÖwgK‡`i Kv‡Ri cwi‡ek m„wó Kiv I kÖwgK‡`i b¨vh¨AwaKvi cÖ`vb 

Kiv gyj D‡Ïk¨| GB j¶¨ AR©‡b mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW wb‡b¥v³ wel‡q KvR Ki‡e t 
 

1. KviLvbv‡Z 18 erm‡ii wb‡P †Kvb kÖwgK wb‡hvM †`Iqv Kiv n‡e bv| 

2. ‡Kvb kÖwgK wb‡qvM †`Iqvi cy‡e© Zvi Rb¥ wbeÜb mwU©wd‡KU A_ev Zvi †fvUvi AvBwW KvW© †`‡L 

wb‡qvM †`Iqv n‡e| 

3. ‡Kvb kÖwgK hw` 8 N›Uvi AwZwi³ KvR Ki‡Z bv Pvq, Zvn‡j Zv‡K 8 N›Uvi AwZwi³ KvR Kiv‡bv n‡e bv| 

4. KviLvbv‡Z Kg©iZ mKj kÖwgK‡`i Rb¨ ¯̂v ’̄¨m¤§Z I ch©vß cwigvb Lvevi iæg, weï× Lvevicvwb I 

Uq‡j‡Ui e¨e ’̄v ivLv n‡e| 

5. ‡Kvb kÖwgK hw` 8 N›Uvi AwZwi³ mgq KvR K‡i Zvn‡j Zv‡K AwZwi³ mg‡qi Rb¨ wbw ©̀ógRyixi AwZwi³ 

gRyix cÖ`vb Kiv n‡e| 

6. ‡Kvb kÖwgK hw` KviLvbvi †fZ‡i Amy ’̄ n‡q hvq Zvn‡j Zv‡K KviLvbvi Li‡P my-wPwKrmvie¨e ’̄v Kiv n‡e 

7. mKj kÖwgK‡`i Rb¨ ¯̂v ’̄¨m¤§Z Kv‡Ri cwi‡e‡ki e¨e ’̄v Kiv n‡e| 

8. mKj kÖwgK‡`i Kv‡Ri ÿwZ m¤ú©‡K AeMZ Kiv n‡e| 

9. ‡Kvb kÖwgK hw` KviLvbv‡Z KvR Ki‡Z Awb”Qv cÖKvk K‡i Zvn‡j †Rvi cye©K KvR Kiv‡bv hv‡e bv| 

10. wbw ©̀ó mg‡qi g‡a¨ kÖwgK‡`i Kv‡Ri gRyix cÖ`vb Kiv n‡e, †Kvb fv‡eB 07 (mvZ) Kg© w`e‡mi †ekx 

 n‡e bv| 

11. ‡Kvb Kvi‡b †Kvb kÖwgK hw` Aciva K‡i Zvn‡j miKvwi wewa †gvZv‡eK Zv‡K kvw Í̄ cÖ`vb Kiv n‡e| 

12. gRyixi †ÿ‡Î cyiæl I gwnjv‡`i mgvb gRyix cÖ`vb Kiv n‡e| 

13. ‡Kvb kÖwgK hw` 8 (AvU) N›Uvi AwaK KvR K‡i Zvn‡j Zv‡K Lvevi Ges wekÖvg weiwZ †`Iqv n‡e| 

14. ‡Kvb gwnjv kÖwgK hw` Mf© Kvjxb QywU ‡fvM K‡i Zvn‡j †m QzwUi c‡i cy‡e©i RvqMvq envj _vK‡e| 

15. kÖwgK wb‡qv‡Mi †ÿ‡Î ag© wbi‡cÿZv †cvlb Kiv n‡e| 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW KviLvbvq Kg©iZ cyiæl I gwnjv ÷vd I kªwgK KviLvbvq cÖ‡e‡ki ci†_‡K  
cÖ ’̄vb ch©šÍ GKRb kªwgK‡K ¯̂-¯̂ `vwq‡Z¡ `ÿZv cÖ`k©bmn wewfbœ wel‡q m‡PZb _vK‡Z nq| cÖwZôv‡bi mKj 
Í̄‡ii kÖwgKM‡bi Kibxq wba©vib I m‡PZb m„wói D‡Ï‡k¨B GKwU Kg© c×wZ cÖbqb Kiv n‡q‡Q| ïay ZvB bq 

mvcøvqvi‡`i Rb¨ GB Kg©c×wZ cÖbqb Kiv n‡q‡Q| 

 

mK‡ji Rb¨ Kibxqt 

➢ cwi¯‹vi cwiQbœ n‡q cwicvwU ‡cvlv‡K KviLvbvq cÖ‡ek Ki‡Z n‡e| 

➢ KviLvbvi Af¨šÍ‡i Aek¨B †mdwU my¨ cwiavb K‡i cÖ‡ek Ki‡Z n‡e| 

➢ KviLvbvq cÖ‡e‡ki mgq Aek¨B cwiPq cÎ wb‡q cÖ‡ek Ki‡Z n‡e| 

➢ Kv‡Ri mgq AcÖ‡qvRbxq KZvevZ©v ev †LvkMí Kiv hv‡e bv| 

➢ cvwbi AcPq Kiv hv‡e bv| 

➢ Kv‡Ri RvqMv cwi¯‹vi ivL‡Z n‡e| 

➢ Uq‡jU e¨envi Kivi ci cwi¯‹vi ivL‡Z n‡e| 

➢ _y_y, gqjv, AveR©bv wbw ©̀ó ’̄v‡b †dj‡Z n‡e| 

➢ KviLvbvq Af¨šÍ‡i a~gcvb Kiv hv‡e bv| 

 

kÖwgK KZ©„K Awf‡hvM DÌvwcZ n‡j Kibxqt 

Awf‡hvMKvixi e³e¨ Avg‡j wb‡q cÖv_wgK ch©v‡q Zv Z`šÍ Kiv n‡e| †hLv‡b KviLvbv e¨e ’̄vcK mswkøó wefv‡Mi  
evwn‡i Ab¨ wefv‡Mi KvD‡K m`m¨ K‡ib| mZ¨Zv cÖgvwbZ n‡j mgm¨v Abyhvqx e¨e ’̄v MÖnb Ki‡e †hb  
Awf‡hvMKvix mwVK wePvi cvq| Awf‡hvMKvix D³ wePv‡i mš‘ó bv n‡j KZ©„cÿ mivmwi 03 m`m¨ wewkó KwgwU  
MVb Ki‡eb hv wb¤œiƒc n‡e- 

 

1. gvbe m¤ú` e¨e ’̄vcK| 

2. mswkøó wefvM e¨wZZ Ab¨ wefv‡Mi GKRb e¨e ’̄vcK/ Kg©KZ©v| 

3. AskMÖnbKvix KwgwUi m`m¨| 

 

D³ KwgwUi mycvwi‡ki Av‡jv‡K cÖ‡qvRbxq e¨e ’̄v MÖnb Kiv n‡e, Zvi mKj weeiY cÖwZ‡e`b AvKv‡i 

wjwLZ _vK‡e| 

 

mvcøvqvi KZ©„K DÌvwcZ Awf‡hvM wbimb c×wZt 

 

K) †h‡Kvb ai‡bi Awf‡hvM †nvK bv †Kb Zv mivmwi KviLvbv e¨e ’̄vcK Gi wbKU †ck Kiv n‡e| 

L) Gici Awf‡hvM Z`‡šÍ KviLvbv e¨e ’̄vcK GKwU KwgwU MVb Ki‡e| µq ev wbivcËvi mv‡_ m¤úwK©Z KvD‡K 

KwgwU‡Z ivLv hv‡e bv| 

M) Gici cÖavb wbe©vnx msÿz× e¨w³i mb¥y‡L cÖwZ‡e`‡bi Av‡jv‡K e¨e ’̄v MÖnb Ki‡eb| 
 

 

 

 
KviLvbvq Ae ’̄vbKvjxb 

mg‡q Kibxq 
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vgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW KZ©„c¶ GB cÖwZôv‡b wb‡qvwRZ mKj Kg©KZ©v, Kg©Pvix I kªwgK‡`i 

Rb¨ gvwmK IfviUvBg cÖbqb Ki‡e| hyw³hy³ Ges ev¯Íem¤§Z Kvi‡b †Kv¤úvbx‡Z wb‡qvwRZ mKj 

e¨w³eM© GLb n‡Z wbgœwjwLZ bxwZ Abyhvqx IfviUvBg AwaKvi¸‡jv †fvM Ki‡Z cvi‡e| GB wewagvjv 

evsjv‡`k kªg AvBb 2006 Gi Av‡jv‡K cÖbqb Kiv n‡q‡Q | 
 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G †Kvb kªwgK hw` wbw ©̀ó mgq Kv‡Ri ci AwZwi³ KvR K‡i Z‡e 

AwZwi³ Kv‡Ri Rb¨ g~j gyRixi wØ¸b nv‡i IfviUvBg fvZv cÖ`vb Kiv n‡e| 
 

D`vniY wnmv‡e mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G 7 (mvZ) bs †MÖ‡W Kg©iZ GKRb kªwg‡Ki gvwmK 

IfviUvBg Gi wnmve wb‡¤œ cÖ`vb Kiv nj| 
 

b~b¨Zg gRyixi KvVv‡gv Abyhvqx D³ kªwg‡Ki g~j gRyix = 3,000UvKv 
 

‡m 8.00Uv †_‡K 19.00 Uv ch©šÍ A_v©r †gvU 10N›Uv KvR Ki‡j,Zvn‡j D³ w`‡b Zvi IfviUvBg n‡e t 

 

10 N›Uv - 8 N›Uv = 2 N›Uv| 
 

g‡bKwi, GK gv‡m Zvi †gvU IfviUvBg n‡q‡Q = 48 N›Uv| 
 

H wbw ©̀ó kªwg‡Ki Ifvi UvBg wnmve wb¤œiƒ‡c MbYv Kiv n‡e t 

 

‡gvU gvwmK IfviUvB‡gi UvKvi cwigvY = 3,000 x 2 

208 
= 28.85 (IfviUvBg †iU) 

 

= 48 N›Uv x 28.85 UvKv = 1,385 UvKv 
 

AZGe, D³ kªwgK‡K IfviUvBg eve` cwi‡kva Kiv n‡e 1,385 UvKv| 

 
AwZwi³ Kg©N›Uv 
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wb‡gœv³ bxwZgvjv mg~n cwi‡ek msi¶b msµvšÍ bxwZgvjv wn‡m‡e we‡eP¨ n‡e Ges hv mvgy`v †Kwg‡Kj 

Kg‡cø· 

wjwg‡UW Gi Rb¨ cÖ‡hvR¨ n‡e| bxwZgvjv mg~n wb‡gœ D‡jøL Kiv nj t 
 

1| cwi‡ekMZ QvocÎ t 

h_vh_ Av‡e`b c~e©K MYcÖRvZš¿x evsjv‡`k miKv‡ii cwi‡ek Awa`ßi n‡Z cwi‡ekMZ QvocÎ 

msMÖn Kiv n‡e| 

 

2| evqy ~̀lY †iva msµvšÍ bxwZgvjv t 

➢ †jvKvjq ev Rb mgvM‡gi ’̄v‡b †Kvb eR ©̈ 

bv ‡djv| 

➢ kªwgK‡`i ¯v̂ ’̄¨m¤§Z evZvm cÖvwß wbwðZ

 Ki‡Z KviLvbvi wfZ‡i ev †Kvb e× ’̄v‡b ch©vß G·Ró d¨v‡bi e¨e ’̄v _vK‡e | 

➢ cwi‡ek Awa`ßi †_‡K †Kvb Kvi‡b ev

qy ~̀lY m¤ú‡K© †Kvb Awf‡hvM DÌvwcZ n‡j Zwor e¨e ’̄v MÖn‡bi gva¨‡g Zvi mgvavb Kiv n‡e | 

 

3| cvwb ~̀lY †iva msµvšÍ bxwZgvjv t 

Avgv‡`i KviLvbvq cvwb ~̀l‡bi †Kvb my‡hvM †bB| ZviciI wbw ©̀ó mgq ci ci †Wª‡bi gva¨‡g wbM©Z 

cvwb cixÿv Kiv n‡e| 

 

4| kã `~lY †iva msµvšÍ bxwZgvjv t 

K) †h mKj †gwkb Pvjbvi mgq gvbe †`‡ni MÖnb‡hvM¨ gvÎvi (85 wW we) †P‡q †ekx kã mwó 

K‡i,†m mKj 

†gwk‡bi Acv‡iUi‡`i D³ kã gvÎv cÖwZ‡ivaKvix †nW †mU (Ear Plug) e¨envi Kiv n‡e| 
L) D³ †gwkb mwbœ‡ewkZ KviLvbvq cwi`k©bKvix `k©bv_©x ev Kg©KZ©vM‡bi Rb¨ AwZwi³ Av‡iv 05 (cuvP) 
wU †nW †mU (Ear Plug) msi¶b Kiv n‡e | 

M) mKj KviLvbvi †d¬vi¸‡jv‡Z †Kvb fvix hš¿ Pvjbv, e¨envi, miv‡bv ev cÖwZ ’̄vc‡bi mgq†Lqvj ivL

‡Z 

n‡e †h, m„ó kã †hb gvÎvwZwi³ kã ~̀lY bv NUv‡Z cv‡i | 

N) Kv‡Ri mgq Kg©xiv Ah_v Mí, K_vevZ©v ev †PuPv‡gwP Ki‡e bv| G‡Z D³ †d¬v‡i kã ~̀l‡bigvÎv e„w× 
†c‡q Drcv`b n«vm cvIqvi m¤¢vebv _v‡K| G e¨vcv‡i ‡mKkb BbPvR©MY, mycvifvBRviMY 
cÖwZwbqZ „̀wó ivL‡e| 

O) cÖwZ wZb gvm AšÍi AšÍi KviLvbvi wewfbœ c‡q‡›U k‡ãi gvÎv cwigvc Kiv n‡e Ges G Abyhvqx 
e¨e ’̄v MÖnb Kiv n‡e। 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW „̀pfv‡e wek¦vm K‡i †h, GKwU wkí KviLvbvi Rb¨ Awf‡hvM GKwU 

¯úk©KvZi I AwZ¸iæZ¡c~b© welq| hvnv KviLvbvi kÖwgK, gvwjK, mvcøvqvi I evwn‡ii Rb‡Mvwôi g‡a¨ 

†mZz  
eÜb wn‡m‡e KvR K‡i| ZvB Awf‡hv‡Mi ¸iæZ¡ I Zvrch© Abyaveb K‡i Awf‡hvM msµvšÍ bxwZgvjv 

K‡Vvifv‡e 

Abymib Ki‡Z n‡e 

Awf‡hv‡Mi †hgb wewfbœ aib i‡q‡Q †Zgwb Gi cÖwZKv‡ii ev mgvav‡bi Rb¨I wewfbœ Í̄i ev 

avc i‡q‡Q| 

ZvB Awf‡hv‡Mi bxwZgvjv wewfbœ c×wZ I cÖwZKv‡i `vwqZ¡kxjZvi welqwU wb‡¤œ Av‡jvPbv Kiv n‡jv- 

 

Awf‡hvM †ck c×wZt 

KviLvbvq Kg©iZ wewfbœ ch©v‡qi Kg©KZ©v, Kg©x, kÖwgK Ges KviLvbvi evwn‡ii 

wewfbœ mvcøvqvi I Rb‡Mvwôi †h ‡Kvb ai‡bi fzj eySveywS, Awf‡hvM Ges Ø›` wbim‡b mnvqK f~wgKv cvjb 

Ki‡e| KviLvbvi kÖwgK, Kg©x,  
mvcøvqvi I evwn‡ii Rb‡Mvwô wb‡b¥v³ c×wZ‡Z Awf‡hvM cÖ`vb Ki‡Z cvi‡e| 

 
K) †gŠwLK Awf‡hvMt 

†h ‡KD †Kvb Awf‡hvM/mgm¨v mgvav‡bi c`‡ÿc Mªn‡bi Rb¨ mswkøó kªwg‡Ki cÖwZwbwa, GBPAvi GÛ 

G¨vWwgb wefvM A_ev KviLvbv e¨e ’̄vcK‡K AewnZ Ki‡e| 

mycvifvBRvi ev D‡aŸ©vZb †Kvb Kg©KZ©vi weiæ‡× †Kvb kÖwg‡Ki †Kvb ai‡bi Awf‡hvM _vK‡j 

mswkøó wefv‡Mi e¨e ’̄vcK/ GBPAvi GÛ G¨vWwgb/ KviLvbv e¨e ’̄vcK‡K 

AewnZ Ki‡e| ‡Kvb mvcøvqvi ev evwn‡ii †Kvb e¨w³/Rb‡Mvwôi †Kvb Awf‡hvM _vK‡j GBPAvi GÛ 

G¨vWwgb/ KviLvbv e¨e ’̄vcK‡K AewnZ Ki‡e| 

DÌvwcZ Awf‡hv‡Mi cwi‡cÖwÿ‡Z 24 N›Uvi g‡a¨ †Kvb cÖwZKvi cvIqv bv 
†M‡j D³ Awf‡hvM cÖavb wbe©vnx g‡nv`q‡K mivmwi AewnZ Ki‡e| 

`vwqZ¡kxjZvt Dc‡iv³ †Kvb ai‡bi Awf‡hvM cvIqv †M‡j h_vh_ Z`‡šÍi gva¨‡g mZ¨Zv hvPvB c~e©K cÖK…Z 

mgm v̈i  

mgvavb Ki‡Z n‡e Ges D³ Awf‡hvMKvix‡K cÖwZDËi w`‡Z n‡e| 

 

L) wjwLZ Awf‡hvMt 

Dc‡iv³ c×wZ Abymib K‡i †h‡Kvb kÖwgK/Kg©Pvix/Kg©KZ©v/mvcøvqvi/evwn‡ii †h‡Kvb e¨w³ †h‡Kvb  

Awf‡hvM wjwLZfv‡e DÌvcb Ki‡Z cvi‡e| GQvov wjwLZ Awf‡hvM KZ©„c‡ÿi AeMwZi Rb¨ KviLvbvi  
†gBb †MB‡U I †fZ‡i ’̄vwcZ Awf‡hvM ev‡· †dj‡Z cvi‡e| mßv‡ni wbw ©̀ó w`‡b KviLvbvi GBPAvi 

GÛ G¨vWwgb Awdmvi Ges AskMÖnbKvix KwgwUi GKRb m`‡m¨I Dcw ’̄wZ‡Z Awf‡hvM ev·mg~n Lyj‡e| 
Awf‡hvM ev‡· cÖvß Awf‡hvM mg~n GKwU wbw ©̀ó †iwRóv‡i wjwceä K‡i cÖ‡qvRbxq e¨e ’̄v MÖn‡bi Rb¨ hZ 

ª̀æZ m¤¢e h_vh_ KZ©„c‡ÿi wbKU †ck Ki‡e| Awf‡hvM cÖvwßi mvZ w`‡bi g‡a¨ cwic~b© Z`šÍ  
mv‡c‡ÿ wbi‡cÿZvi mv‡_ mgvavb Ki‡Z n‡e Ges M„wnZ mgvavb mswkøó mKj‡K AewnZ Ki‡Z n‡e| 

‡h‡Kvb e¨w³ bvg I cwiPq †Mvcb K‡i Awf‡hvM ev‡· Awf‡hvM Ki‡Z cvi‡e| 
 

Awf‡hvM Z`šÍ cÖwµqv t 

‡hLv‡b gvbyl Av‡Q †mLv‡b Awf‡hvM _vKvUvB ¯v̂fvweK| wKš‘ Awf‡hvM Avg‡j G‡b Gi mwVK 

mgvavb KivUvB GKwU KviLvbvi ev wkí cÖwZôv‡bi Rb¨ ¸iæZ¡c~b©| Dc‡iv‡jøwLZ †h‡Kvb c×wZ‡Z †Kvb 
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Awf‡hvM DÌvwcZ n‡j KZ©„cÿ Zvi mgvav‡bi Rb¨ wbi‡cÿ Z`‡šÍ wek¦vmx| Awf‡hv‡Mi mZ¨Zv cÖgv‡bi 

Rb¨ wb‡¤œv³ K‡qKwU av‡c Z`šÍ Kvh© m¤úbœ Kiv n‡e| 

 

1. cÖv_wgK Z`šÍt 

‡Kvb e¨w³i e¨vcv‡i wjwLZ ev †gŠwLKfv‡e Awf‡hvM cvIqv †M‡j mv‡_ mv‡_B H e¨w³‡K 

PvR© Kiv hv‡e bv  
eis GBPAvi GÛ G¨vWwgb Awdmvi Gi gva¨‡g Zrÿbvr NUbvwUi cÖv_wgK Z`šÍ m¤úbœ 

Ki‡Zn‡e| cÖv_wgK  
Z`‡šÍ hr mvgvb¨ mZ¨Zv cvIqv †M‡jB Z`‡šÍi cieZ©x avc¸‡jv ª̀æZZvi mv‡_ MÖnb K‡i Awf‡hv‡Mi myô  
mgvavb Kiv n‡e | 

  

2. c~b© Z`šÍt 

cÖv_wgK Z`‡šÍ Awf‡hv‡Mi wKwÂr mZ¨Zv cvIqv †M‡j GBPAvi GÛ G¨vWwgb Awdmvi cÖavb wbe©vnxi 

AbygwZ mv‡c‡ÿ 

wbi‡cÿ Z`‡šÍi ¯̂v‡_© GK ev GKvwaK m`m¨ wewkó Z`šÍ KwgwU MVb Ki‡e| Z`šÍ KwgwU‡K m¤ú~b© wbi‡cÿZv 

eRvq  
†i‡L Z`šÍKvh©vw` m¤úbœ Kivi c~b© ¯̂vaxbZv cÖ`vb Ki‡Z 

n‡e| Z`šÍ KwgwU Awf‡hvMKvix Ges Awf‡hvMKvix Ges  
Awfhy³ e¨w³i e³e¨ ¯̂vÿx I Awf‡hv‡Mi h_vh_ cÖgvY cÎvw` ch©v‡jvPbv K‡i mZ¨Zvi bxwi‡L KZ©„c‡ÿi wbKU 

mycvwik Ki‡e| D‡jøL¨, Awf‡hv‡Mi mZ¨Zv hvPvB Gi ‡ÿ‡Î Awfhy³ e¨w³‡K AvZ¥cÿ 

mg_©‡bi mKj cÖKvi my‡hvM  
cÖ`vb Kiv n‡e| 
 

`vwqZ¡kxjZvt 

Awf‡hvM wewfbœ ai‡bi Ges Gi mgvav‡bi cÖwµqvI wewfbœ| wew”Qbœ †Kvb mgm¨v GBPAvi GÛ G¨vWwgb wefv‡Mi 

gva¨‡g  
mgvavb K‡i Awf‡hvMKvix‡K Rvbv‡bv n‡e  wKš‘ ¸iæZ¡cb †Kvb Awf‡hvM/ mgm¨v cwijwÿZ n‡j cÖavb wbe©vnx 

g‡nv`‡qi gva¨‡g mgvavb Kiv n‡e| cÖKZc‡ÿ Awf‡hv‡Mi mgvavb mvavibZ Z`šÍKwgwUi 

wbi‡cÿ Z`‡šÍi mycvwi‡ki  
Dci wfwË K‡i KviLvbvi GBPAvi GÛ G¨vWwgb wefvM cÖavb wbe©vnxi AbygwZ‡Z mgvavb cÖ`vb Ki‡e| 

 

3. gZvgZ/civgk©t 

civgk©/Awf‡hvM ev‡· ‡h‡Kvb e¨w³ †Kvb cÖKvi fq-fxwZ, wØavØ›` Qvov mn‡RB Zv‡`i Awf‡hvM/ civgk©/ 

gZvgZ †ck Ki‡Z cvi‡e| civgk©/Awf‡hvM ev· memgq Zvjv e× _vK‡e Ges Zvi Pvex GBPAvi GÛ G¨vWwgb 

wefv‡Mi wbKU AZ¨v šÍ †MvcbxqZvi mv‡_ msiÿb Ki‡e| cÖwZwU Awf‡hvM †iwRóv‡i wjwce× Ki‡Z n‡e Ges GwU  
GKwU c„_K dvB‡j msiÿb Ki‡e| D‡jøwLZ Awf‡hvM mvavib ai‡bi n‡j M„nxZ c`‡ÿc †bvwU‡ki gva¨‡g  
mKj‡K Rvbv‡bvi e¨e ’̄v Ki‡e| †Mvcbxq Awf‡hv‡Mi †ÿ‡Î M„nxZ e¨e ’̄v ïaygvÎ mswkøó Awf‡hvMKvix‡K AewnZ 

K‡i Zvi ¯̂vÿi MÖnb Ki‡Z n‡e Ges Awf‡hvMKvix †hb †Kvb ai‡bi nqivbxi ¯̂xKvi bv nq †mwelq 
wbwðZ Ki‡e| 

 

4. AskMÖnbKvix KwgwUt 

mvgy`v †Kwg‡Kj 

Kg‡cø· wjwg‡UW me©`v ¯̂”QZv, Revew`wnZv Ges cvi¯úvwiK mg‡SvZvq wek¦vmx| ZvB kÖwgK‡`i  
mKj civgk© I Awf‡hvM †hb gvwjK cÿ‡K Rvbv‡Z cv‡i G Rb¨ GKwU AskMÖnbKvix KwgwU MVb Ki‡Z n‡e| 

GB KwgwU 
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cÖwZ ỳB gvm AšÍi wgwUs Gi gva¨‡g kÖwgK‡`i civgk© I Awf‡hvM gvwjK c‡ÿi wbKU DÌvcbKi‡Z cvi‡e| wgwUs 

G  

gvwjKI kÖwgK cÿ Avjvc Av‡jvPbvi gva¨‡g mgvav‡bi Dcvq ˆZix K‡i gvwjK I 

kÖwg‡Ki m¤úK© Av‡iv kw³kvjx Ki‡e| 

 

5. Awf‡hv‡Mi mgvavbKib Ges wdWe¨vKt 

cÖ‡Z¨‡K Dc‡iv³ c×wZi gva¨‡g wewfbœ Awf‡hvM/Aby‡hvM DÌvcb Ki‡Z cvi‡e| Z‡e Awf‡hvM mvavibZ `yB ai‡bi  
cvIqv hvq h_vt-K) mvavib Awf‡hvM L) RwUj/¯úk©KvZi Awf‡hvM| ZvB Awf‡hv‡Mi 

¸iæ‡Z¡i wfwË‡Z Gi mgvav‡bI  
`yB ai‡bi c×wZ Abymib Kiv nq, hv wb¤œiƒc- 

K) mvavib Awf‡hvM mgvavbKibt 

hw` Awf‡hvMwU mv‡_ mv‡_ mgvavb Kivi gZ nq Zvn‡j Awf‡hvMwU hvi wbKU Kiv n‡q‡Q wZwb Zvi wm×všÍ cÖ`vb  
Ki‡eb Ges wm×všÍwU mivmwi Awf‡hvMKvix‡K Rvbv‡e A_ev GBPAvi GÛ G¨vWwgb wefv‡Mi gva¨‡g Rvbv‡Z n‡e| 

 

L) RwUj/¯úk©KvZi Awf‡hvM mgvavbKibt 

hw` Awf‡hvM/Aby‡hvMwU RwUj ev ¯úk©KvZi ai‡bi nqGesAwf‡hvMwU Z`šÍ ev hvPvB Kiv e¨wZZ Gimgvavb m¤¢e bv

  
nq, Zvn‡j GB ai‡bi Awf‡hv‡Mi mZ¨Zv hvPvB‡qi Rb¨ Rb¨ Z`šÍ Kiv `iKvi| ZvBZ`šÍ †k‡l mZ¨Zv DrNvUb n‡

j 

KZ©„cÿ Í̄i‡f‡` wm×všÍ cÖ`vb K‡ib| D³ wm×všÍ mivmwiAwf‡hvMKvwi‡KRvbv‡bv nq A_ev  GBP.Avi Gi gva¨‡g  
Rvbv‡bv n‡e। 
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1| m~Pbv (Introduction) 
AwZ Avek¨Kxq kªwgK Kj¨vYgyLx e¨e ’̄vax‡b GKwU nqivbx I MvwjMvjvR gy³ my›`i cwi‡ek Drcv`b e„w× 

I  
c‡b¨I myôz gvb i¶vi mnvqK e‡j mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW wek¦vm K‡i I GKwU myôz bxwZgvjvi 
Aax‡b nqivbx I MvwjMvjvR gy³ cwi‡ek m„wó Avï Kibxq KvR¸‡jvi g‡a¨ AMÖvwaKvi `vex K‡i| 

G j¶¨‡K mvg‡b †i‡LB GB nqivbx I MvwjMvjvR wb‡iva bxwZgvjv cÖYqY Kiv nj| 

 
2| D‡Ïk¨ (Objectives) 
cÖ‡Z¨K Kg©Pvix‡K m¤§vb I gh©v`vi cwi‡e‡k KvR Ki‡Z †`qvi j‡¶¨ Ggb GKwU bxwZgvjv cÖYqb Kiv 

hv  
Kg©PvixM‡bi Rb¨ ‰`wnK, †gŠwLK, gvbweK Ges †hŠb nqivbx mn †h †Kvb nqivbx I MvwjMvjvR gy³ Kg©  
cwi‡ek m„wó Kiv| 

 
3| bxwZgvjvi AvIZv (Scope) 

GB bxwZgvjvwU nqivbx I MvwjMvjvR (Harassment and Abuse) †K msÁvf~³ K‡I Zv 

wb‡ivaK‡í  
e¨w³M‡bi `vwqZ¡vejx, †Mvcbxqfv‡e Awf‡hvM Rvbv‡bvi cÖwµqvmg~n Ges bxwZwUi cÖ‡Z¨K 
ai‡bi j•N‡bi  
†¶‡Î h_vh_ k„•Ljvg~jK e¨e ’̄vi GKwU iƒc‡iLv cÖYqb Ki‡e| 

 
4| nqivbx I MvwjMvjv‡Ri msÁv (Definitions) 
K. ‰`wnK (Physical)ˆ`wnK kw³i cÖ‡qvM A_ev cÖ‡qv‡Mi ûgwK| 

L. ‡gŠwLK (Verbal)Zxeª wPrKv‡i frm©bv Kiv, wPrKv‡i/kãvejx cÖ‡qv‡M fxwZ cÖ`k©b Kiv ev 
m¤§vbnvbx cÖ‡Pôvq kãvejx cÖ‡qvM Kiv| 

M. gvbwmK (Psychological)Kg©Pvixi AvZ¥-m¤§vb nvbx NUv‡bvi D‡Ï‡k¨ kãvejx, fw½, Bw½Z e¨envi A_ev 

Kv‡h©¨i e¨envi| 
N. ‡hŠb (Sexual) 

1. GKwU †hŠb m¤ú‡K©i wewbg‡q cÖKv‡k¨ A_ev †Mvc‡b myweavRbK Kv‡h© wb‡qvM Kivi A_ev DËgev  
c¶cvwZZ¡ g~jK AvPi‡bi cÖwZkÖæwZ cÖ`vb Kiv| 

   2. ‡hŠb m¤ú‡K©i cÖ Í̄ve cÖZ¨vLvb Kivi cÖwZ‡kva ¯̂iƒc Kg©Pvix‡K †h †Kvb ai‡bi Ab¨vq e¨env‡ii  
m¤§yLxb Kiv 

   3. AevwÃZ ‡hŠb Dw³, ch©‡e¶Y I gšÍe¨ ev †hŠb Bw½Zc~b© A½f½x Kiv| 
   4. bvix-cyiæ‡li †f`v‡f‡`i cÖwZ j¶¨nxb Ams‡e`bkxj wbivcËv e¨e ’̄v| 

O. Ab¨vb¨ (Others) 
1. †hŠw³K weiwZ/cvwb/†kŠPvMvi/¯̂v ’̄‡mev A_ev Aci Ab¨vb¨ †gŠwjK gvbweK cÖ‡qvRbxqZv mg~n   

evavMÖ ’̄ Kiv 

2. Kv‡Ri mg‡qi ewnf©~Z mg‡q Kg©Pvie„‡›`i PjvPj A‡hŠw³Kiƒ‡c wbwl× Kiv| 
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5| Awf‡hvM I cÖwZKvi c×wZ (Grievance Procedure) 
K. Awf‡hvM c×wZt †Kvb kªwgK ev Kg©Pvix †Kvb iK‡gi nqivbx Ges Mvjg‡›`i wkKvi/m¤§yLxb n‡j 

Zvi/ Zv‡`i welqwU DaŸ©Zb KZ©„c‡¶i †MvP‡i G‡b mgm¨vi cÖwZKvi/mgvav‡bi my‡hvM _vK‡Z n‡e| 

KZ©„c‡¶i I 

Gwel‡q ª̀æZ Rvbv Ges cÖwZKv‡ii e¨e ’̄v Kivi Aek¨ KZ©e¨ i‡q‡Q| cÖKv‡k¨ †h‡nZz 

A‡b‡KB Awf‡hvM Rvbv‡bvi wel‡q wØavMÖ ’̄ ev Amyweav †eva K‡i, †m‡nZz G ai‡bi cÖwZKvi PvIqv 

†Mvcbxqfv‡e Awf‡hvM Kivi c×wZ AbymiY Ki‡e| 

L. Awf‡hvM Rvbv‡bvi c×wZt wbgœewY©Zfv‡e kªwgK-Kg©PvixMY Zv‡`i Awf‡hvM mg~n KZ©„c‡¶i †MvP‡I 

Avb‡Z  
cvi‡et 

1. †h ‡Kvb kªwgK Zvi Awf‡hvM cÖ_‡g Zvi wbKUZg KZ©„c¶ Ges µgvš̂‡q Da©Zb KZ©„c‡¶i eive‡i 

DÌvcb Ki‡Z cvi‡e A_ev kªwgKiv mivmwi KviLvbv e¨e ’̄vcK‡K Rvbv‡Z cv‡i|  

2. wbivc`fv‡e iw¶Z Awf‡hvM ev· me©kÖwg‡Ki mn‡R Mgb‡hvM¨ ’̄v‡b Zvjve× Ae ’̄vq we`¨gvb _vK‡

e| 

Awf‡hvM ev‡·i Pvwe GBPAvi GÛ G¨vWwgb wefvMxq cÖav‡bi wbKU iw¶Z _vK‡e Ges mßv‡n 

GKevi 

Lyj‡eb 

Ges Awf‡hvM †c‡j h_vh_ e¨e ’̄v MÖnb Ki‡eb| kªwgK‡`i †KD B‡”Q Ki‡j Zvi/Zv‡`i cwiPq 

†Mvcb †i‡L Awf‡hvM †ck Ki‡Z cvi‡e| 

3. kªwgK‡`i Giƒc wbðqZv Ges Drmvn †`qv n‡q _v‡K †h, †KD Awf‡hvM ev‡· wjwLZ Awf‡hvM Rvbv‡

j Zvi ev Zv‡`i weiæ‡× †Kvb e¨e ’̄v †bqv n‡e bv| 

4. kkkk KviLvbv e¨e ’̄vcK Ges GBPAvi GÛ G¨vWwgb wefvMxq cÖav‡bie¨w³MZ †Uwj‡dvb 

Ges †gvevBj b¤̂i mg~n d¨v±ixi †M‡U 

wjLv _v‡K hv‡Z †Kvb kªwgK †h‡Kvb mg‡q Zvi/Zv‡`i Awf‡hvM mivmwi Rvbv‡Z 

cv‡i।  

6| Awf‡hv‡Mi Z`šÍ (Grievance Enquiry)t 

†Kvb Awf‡hvM KZ©„c‡¶i †MvPixf~Z nIqvi c‡i AbwZwej‡¤̂ Awf‡hvM Z`‡šÍi Rb¨ †hvM¨Zvm¤úbœ 

e¨w³‡`i mgš̂‡q GKwU KwgwU MVb Kiv n‡e| Awf‡hv‡Mi Dci Z`šÍ wi‡cvU© Abyhvqx h_vh_ e¨e ’̄v 

wb‡q Awf‡hvMKvix‡K (m¤¢ve¨ †¶‡Î) Rvbv‡bv n‡e| 

7| `vwjwjKxKib(Documentation) 

cÖ‡Z¨KwU Awf‡hvM Z`šÍ Ges M„nxZ k„sLjvg~jK e¨e ’̄vejx Avek¨Kxq fv‡e wb‡gœv³ Z_¨vejx mnKv‡i 

mwVK fv‡e `vwjwjKxKib Kiv n‡e| 

8| DØy×Kib Ges cÖwk¶b (Motivation and Training):  

Kg©PvixMY‡K bxwZgvjvi g~j D‡Ïk¨ Ges cvjbxq Kvh©¨vejx m¤ú‡K© mg¨K avibv †`qv Ges 

†gvwU‡fk‡bi Rb¨ wbqwgZ cÖwk¶Y Kg©m~Px nv‡Z †bqv n‡e| GB mKj wbqwgZ †gvwU‡fkb cÖwk¶‡bi 

D‡Ïk¨ n‡”Q Kv‡Ri cwi‡ek †_‡K mKj ai‡bi nqivbx I MvwjMvjvRc~b© AvPib ~̀ixKib| wbgœewb©Z 

Dcv‡q †gvwU‡fkb/cÖwk¶Y cwiPvjbv Kiv †h‡Z cv‡it 

 K) bZzb †hvM`vbKvix‡`i Rb¨ cwiwPwZ Ges DØy×Kib (Orientation & Motivation) cÖwk¶‡bi e¨e ’̄v| 

 L)  AšÍZc‡¶ eQ‡i GKevi e¨e ’̄vcK Ges Kg©Pvix‡`i Rb¨ cÖwk¶‡bi e¨e¯’v| 

 M) mKj kªwgK-Kg©Pvix‡`i Rb¨ gvwmK `j-wfwËK gZwewbgq I cÖwk¶b wkwei| 
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mvgy`v †Kwg‡Kjm Kg‡cø· wjwg‡UW Kg©‡ÿ‡Î ¯̂v ’̄¨ I wbivcËv wbwðZ K‡í e×cwiKi| Avgiv †ckvMZ ¯̂v ’̄¨ 

I wbivcËv ỳN©Ubv mg~n †iva c~e©K †ckvMZ wbivcËv I ¯̂v ’̄¨ Kvh©µg GwM‡q wb‡Z AweiZfv‡e cÖ‡Póv  

Pvwj‡q hve| GB jÿ¨ AR©‡b Avgiv wb‡¤œv³ wel‡q KvR K‡i hve- 

AeKvVv‡gv RvZxq myweav I Kg©c×wZ mg~n‡K ev Í̄e m¤§Zfv‡e b·vqb, Dbqb, cwiPvjbv I iÿbv‡eÿb 

Kiv, hv †ckvMZ ¯̂v ’̄¨ Ges wbivcËvi w`K †_‡K SuywK wenxb Ges wbivc` nq| ‡`‡ki cÖPwjZ AvBb I mvgy`v  

†Kwg‡Kj Kg‡cø· wjwg‡UW Gi wewae× wbqg bxwZ mg~n †g‡bPjvi j‡ÿ¨ †ckvMZ ¯̂v ’̄¨ I wbivcËv  

e¨e ’̄vcbv c×wZ Dbœqb,cwiwPwZ Kib iÿbv‡eÿb KivGes G¸‡jv mwVKfv‡e cvwjZ n‡”Q wKbv Zv wbqwgZ 

fv‡e cixÿv-wbixÿv Kiv| Dc‡iv³ `vwqZ¡mg~n  mwVKfv‡e  cvj‡bi Rb¨ mKj‡K cÖ‡qvRbxq cÖwkÿb cÖ`vb  

Kiv| mKj‡K ‡hvM`v‡bi c~‡e© cÖ‡qvRbxq cÖwkÿb cÖ`vb Kiv| me©`v wbivc`fv‡e KvR Kiv mKj kÖwgK,Kg©KZ©v,  

wVKv`vi‡`i `vwqZ¡ I KZ©e¨| 
 
 

KviLvbvq Ae ’̄vbKv‡j wbivcËv wbqgvejx mg~n Aek¨B cvjbxq t 

• Kg© ’̄j memgq cwi®‹vi I cwicvwU ivL‡Z n‡e| 

• ‡`‡ki cÖPwjZ AvBb Ges KviLvbvi wewae× wbqgbxwZ mg~n †g‡b Pj‡e| 

• Kg© ’̄‡ji m¤¢ve¨ wec`/SzuwK m¤ú‡K© Rvb‡Z n‡e Ges Zv cwinvi Ki‡e| 

• mKj †gwkb I hš¿cvwZi mwVK e¨envi m¤ú‡K© Rvb‡Z n‡e Ges cÖ‡qvRbxq I mwVK wbivcËv mvgMÖx 

e¨envi Kiv n‡e| 

• Kg© ’̄‡ji mKj SyuwK,NUbv I ỳN©Ubv mg~n wbR wbR mycvifvBRvi‡K AewnZ Kiv n‡e| 

• ỳN©Ubvi cybive„wË ‡iva Kivi Rb¨ mKj ỳN©Ubvi Z`šÍ Ki‡Z n‡e Ges mKj ms‡kvwaZ Kvh©cÖbvjx  

ª̀æZ wbwðZ Kiv n‡e| me© Í̄‡ii e¨e ’̄vcbvq RwoZ e¨w³eM© Zv‡`i Awab Í̄ †jvKe‡ji ¯̂v ’̄¨ I  
wbivcËv wbwðZ Kivi `vwqZ¡ enb Kiv n‡e Ges G e¨vcv‡i Revew`wn Ki‡Z eva¨ _vK‡e| GB bxwZ  
KviLvbvi mKj Kv‡Ri †ÿ‡Î cÖ‡hvR¨ n‡e| 
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mvgy`v †Kwg‡Kjm Kg‡cø· wjwg‡UW Kg©‡ÿ‡Î ¯̂v ’̄¨ I wbivcËv wbwðZ K‡í e×cwiKi| Avgiv †ckvMZ ¯̂v ’̄¨ 

I wbivcËv ỳN©Ubv mg~n †iva c~e©K †ckvMZ wbivcËv I ¯̂v ’̄¨ Kvh©µg GwM‡q wb‡Z AweiZfv‡e cÖ‡Póv  

Pvwj‡q hve| GB jÿ¨ AR©‡b Avgiv wb‡¤œv³ wel‡q KvR K‡i hve- 

AeKvVv‡gv RvZxq myweav I Kg©c×wZ mg~n‡K ev Í̄e m¤§Zfv‡e b·vqb, Dbqb, cwiPvjbv I iÿbv‡eÿb 

Kiv, hv †ckvMZ ¯̂v ’̄¨ Ges wbivcËvi w`K †_‡K SuywK wenxb Ges wbivc` nq| ‡`‡ki cÖPwjZ AvBb I mvgy`v  

†Kwg‡Kj Kg‡cø· wjwg‡UW Gi wewae× wbqg bxwZ mg~n †g‡bPjvi j‡ÿ¨ †ckvMZ ¯̂v ’̄¨ I wbivcËv  

e¨e ’̄vcbv c×wZ Dbœqb,cwiwPwZ Kib iÿbv‡eÿb KivGes G¸‡jv mwVKfv‡e cvwjZ n‡”Q wKbv Zv wbqwgZ 

fv‡e cixÿv-wbixÿv Kiv| Dc‡iv³ `vwqZ¡mg~n  mwVKfv‡e  cvj‡bi Rb¨ mKj‡K cÖ‡qvRbxq cÖwkÿb cÖ`vb  

Kiv| mKj‡K ‡hvM`v‡bi c~‡e© cÖ‡qvRbxq cÖwkÿb cÖ`vb Kiv| me©`v wbivc`fv‡e KvR Kiv mKj kÖwgK,Kg©KZ©v,  

wVKv`vi‡`i `vwqZ¡ I KZ©e¨| 
 
 

KviLvbvq Ae ’̄vbKv‡j wbivcËv wbqgvejx mg~n Aek¨B cvjbxq t 

• Kg© ’̄j memgq cwi®‹vi I cwicvwU ivL‡Z n‡e| 

• ‡`‡ki cÖPwjZ AvBb Ges KviLvbvi wewae× wbqgbxwZ mg~n †g‡b Pj‡e| 

• Kg© ’̄‡ji m¤¢ve¨ wec`/SzuwK m¤ú‡K© Rvb‡Z n‡e Ges Zv cwinvi Ki‡e| 

• mKj †gwkb I hš¿cvwZi mwVK e¨envi m¤ú‡K© Rvb‡Z n‡e Ges cÖ‡qvRbxq I mwVK wbivcËv mvgMÖx 

e¨envi Kiv n‡e| 

• Kg© ’̄‡ji mKj SyuwK,NUbv I ỳN©Ubv mg~n wbR wbR mycvifvBRvi‡K AewnZ Kiv n‡e| 

• ỳN©Ubvi cybive„wË ‡iva Kivi Rb¨ mKj ỳN©Ubvi Z`šÍ Ki‡Z n‡e Ges mKj ms‡kvwaZ Kvh©cÖbvjx  

ª̀æZ wbwðZ Kiv n‡e| me© Í̄‡ii e¨e ’̄vcbvq RwoZ e¨w³eM© Zv‡`i Awab Í̄ †jvKe‡ji ¯̂v ’̄¨ I  
wbivcËv wbwðZ Kivi `vwqZ¡ enb Kiv n‡e Ges G e¨vcv‡i Revew`wn Ki‡Z eva¨ _vK‡e| GB bxwZ  
KviLvbvi mKj Kv‡Ri †ÿ‡Î cÖ‡hvR¨ n‡e| 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Zvi kÖwgK‡`i Kj¨v‡bi Rb¨ wb¤œwjwLZ bxwZgvjv †g‡b Pj‡e t 

 

➢ kÖwgK‡`i erm‡i ỳBwU Drme †evbvm cÖ`vb Kiv n‡e| 

➢ cÖwZ A_©erm‡ii †Kv¤úvbxi cÖwdU †evbvm cÖ`vb Kiv n‡e| 

➢ kÖwgK‡`i Kj¨v‡bi Rb¨ cÖwf‡W›U dvÛ MVb Kiv n‡e | 

➢ kÖwgK‡`i my ’̄ ivLvi Rb¨ mßv‡n ỳB w`b Wv³vi Øviv ¯̂v ’̄¨ cixÿv Kiv n‡e| 

➢ Kg©iZ Ae ’̄vq ‡Kvb cÖKvi ~̀N©Ubvi Kvi‡Y †Kv¤úvbx mKj wPwKrmv LiP enb Ki‡e Ges my ’̄ nIqv 

ch©šÍ Zv‡K Amy ’̄Zvi QzwU cÖ`vb Kiv n‡e | 

➢ kÖwgK‡`i my¯̂v‡ ’̄i Rb¨ cÖ‡Z¨K †d¬v‡i Water Filter Gi e¨e ’̄v Kiv n‡e | 

➢ kÖwgK‡`i Rb¨ ¯v̂ ’̄¨m¤§Z Uq‡j‡Ui e¨e ’̄v Kiv n‡e | 

➢ ermi †k‡l mevi A‡fvMK…Z AwR©Z QzwUi cvIbv cwi‡kva Kiv n‡e | 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW KZ©„c¶ GB cÖwZôv‡b wb‡qvwRZ mKj Kg©KZ©v, Kg©Pvix I kªwgK‡`i 

Rb¨ QywUi bxwZgvjv cÖbqb Ki‡e| hyw³hy³ Ges ev Í̄em¤§Z Kvi‡b †Kv¤úvbx‡Z wb‡qvwRZ mKj e¨w³eM© 

GLb n‡Z wbgœwjwLZ bxwZ Abyhvqx QywUi AwaKvi¸‡jv †fvM Ki‡Z cvi‡e| GB wewagvjv evsjv‡`k kªg 

AvBb 2006 Gi Av‡jv‡K cÖbqb Kiv n‡q‡Q | 

 

QywUi cÖKvi t 
1) mvßvwnK QywU | 

2) ‰bwgwËK QywU | 

3) Amy ’̄Zv RwbZ QywU| 

4) AwR©Z QywU| 

5) Drme RwbZ QywU| 

6) ÿwZc~Y QzwU| 

7) cªm~wZ Kvwjb QywU| 

 

QywU Aby‡gv`bKvixt 

1) cÖavb wbe©vnx mKj wefv‡Mi wefvMxq cÖavb‡`i QywU Aby‡gv`b Ki‡eb| 

2) gvbe m¤ú` wefv‡Mi cÖavb wefvMxq cÖavb‡`i Qvov Ab¨vb¨ mK‡ji QywU Aby‡gv`b Ki‡eb| 
 

QywU †bqvi c×wZ t 
▪ QywU cÖv_©x e¨w³‡K †Kv¤úvbxi wba©vwiZ di‡g QywUi Rb¨ Av‡e`b Ki‡Z n‡e| 

▪ QywUi Av‡e`bcÎ c~ib K‡i cÖ_‡g Zvi mycvifvBRv‡ii Aby‡gv`b 

wb‡q wbRwbR wefv‡Mi  wefvMxq cÖav‡bi Kv‡Q Rgv w`‡e| 

▪ wefvMxq cÖavb QywUi mycvwik K‡i P~ovšÍ Aby‡gv`‡bi Rb¨ gvbe m¤ú` wefv‡M cvVv‡e| 

▪ gvbe m¤ú` wefvM P~ovšÍ Aby‡gv`‡bi hveZxq e¨e ’̄v MÖnb Ki‡e| 

 

01) mvßvwnK QywU t 

cÖ‡Z¨K Kg©x mßv‡n 01 (GK) w`b mvßvwnK QywU †fvM Ki‡e| Riæix cÖ‡qvR‡b †Kvb mvßvwnK ev 

ce©RwbZ Q~wUi w`‡b KvR Kiv‡bv n‡j kªg AvBb Abyhvqx ¶wZc~iYg~jK QywU cÖ`vb Kiv n‡e| 

 

02) ‰bwgwËK QywU t 

cÖ‡Z¨K Kg©x wbgœ wjwLZ k‡Z©i Dci eQ‡i c~Y© †eZbmn `k w`‡bi ˆbwgwËK QywU †fvM Ki‡Z cvi‡e | 

1) ‰bwgwËK QywU †fvM bv Ki‡jI cieZ©x eQ‡i GB QywU ‡hvM n‡e bv | A_©vr H eQ‡ii 31†k 

wW‡m¤̂i Gi ci GB QywU evwZj n‡q hv‡e| 

2) QywU Kvjxb mg‡qi mv‡_ hw` †Kvb mvßvwnK QywU ev †Kvb ce©RwbZ QywU c‡o Zvn‡j Zv H QywUi 

mv‡_ †hvM n‡e| 

3) wb‡qvM cÖvwßi 06 gvm ci †_‡KB Kg©xiv GB QywU ‡fvM Ki‡Z cvi‡e| 
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03) Amy ’̄ZvRwbZ QywU t 

cÖ‡Z¨K Kg©x wb‡gœ wjwLZ k‡Z©i wfwË‡Z eQ‡i 14 w`b Amy ’̄Zv RwbZ QywU †fvM Ki‡Z cvi‡e | 

1) cÖ‡Z¨K kªwgK eQ‡i 14 w`b c~Y© †eZb mn Amy¯ZvRwbZ QyywU †fvM Ki‡Z cvi‡e| 

2) GB QywU Rgv †i‡L cieZ©x eQ‡i DËiY Kiv hv‡e bv| 

3) Amy ’̄ZvRwbZ QywU †fvM Ki‡Z n‡j h_‡cvhy³ Wv³v‡ii mvwU©wd‡KU `vwLj Ki‡Z n‡e| 

4) QywU Kvjxb mg‡qi mv‡_ hw` †Kvb mvßvwnK QywU ev †Kvb Drme RwbZ QywU c‡o Zvn‡j Zv H QywUi 

mv‡_ †hvM n‡e| 

 

04) AwR©Z QywU t  
†h ‡Kvb kªwgK Gi PvKyixi eqm GKUvbv 1 (GK) ermi c~Y© n‡j wb‡gœi kZ©vbyhvqx GKRb kªwgK ¯̂‡eZ‡b 17 

(mZi) w`b QywU †fvM Ki‡Z cvi‡e| 

1)  mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW  Gi mKj Kg©x hv‡`i PvKzixi eqm 1 ermi c~Y© n‡q‡Q Zviv 

cieZ©x ev‡iv gvm mg‡q c~e©eZ©x 12 gv‡mi Kv‡Ri Rb¨ gyRixmn cÖwZ 18 Kg©w`e‡m GKw`b AwR©Z QywU 

†fvM Kivi AwaKvix n‡e| 

2) GB QywU m¤ú~Y© ev AvswkK †fvM bv K‡i _vK‡j cieZ©x eQ‡i Zvi cvIbv QywUi mv‡_ m‡eŸ©v”P 05 (cuvP)     

   w`b †hvM Kiv n‡e| 

3) GKRb cÖvß eq¯‹ kªwg‡Ki AwR©Z QywUi cwigvb 32 w`b n‡j †m Avi GB QywU Rgv Ki‡Z cvi‡e bv| 

4) gÄyiK…Z †Kvb QywUi mg‡qi g‡a¨ hw` Ab¨ †Kvb QywU c‡o Zvnv nB‡j D³ QywU I Bnvi AšÍf©yË n‡e| 

 

05) Drme RwbZ QywU t 

cÖ‡Z¨K kªwgK eQ‡i AšÍZ 11 w`b ce©/Drme Dcj‡¶¨ m‡eZb QywU ‡fvM Ki‡Z cvi‡e| ce©RwbZ QywUi 

w`b I ZvwiL KZ©„c¶ KZ©„K wbav©wiZ n‡e| Riæix cÖ‡qvR‡b Drme Dcj‡¶ †h †Kvb QywUi w`b KvR 

Kiv‡bv n‡j Zv‡K z̀B w`‡bi gRzwimn ¶wZciY QywU Ges GKwU weKí QywUi e¨e ’̄v Kiv n‡e| 
 

06) cªm~wZ Kvjxb QywU t 
KviLvbv gwnjv Kg©x‡`i Rb¨ wbgœwjwLZ kZ©vbyhvqx gvZ…ZKvjxb QywU cÖ`vb Kiv n‡e| 

1) GB QywU †c‡Z n‡j GKRb gwnjv Kg©x‡K by¨bZg 6 gvm GKUvbv GB †Kv¤úvbx‡Z Kv‡R wb‡qvwRZ 

_vK‡Z n‡e| 

2) mšÍvb cÖm‡ei AvU mßvn c~‡e© Ges cÖm‡ei AvU mßvn c‡i ‡gvU †lvj mßvn GB QywU ‡fvM Ki‡Z 

cvi‡e| 

3) †Kvb gwnjvi ỳB A_ev Z‡ZvwaK mšÍvb RxweZ _vwK‡j †m gwnjv GB myweav Avi cv‡e bv | 

4) mšÍvb cÖm‡ei AvU mßvn c~‡e© Wv³vwi mvwU©wd‡KU mn QywUi Av‡e`bcÎ †ck Ki‡e Ges mšÍvb 

cªm‡ei ci Wv³v‡ii mvwU©wd‡KU `vwLj Ki‡Z n‡e| 

5) cªm~wZ Kj¨vY fvZv Ó cªm~wZ Kvwjb myweav cÖ`vb bxwZ AbyhvqxÓ cÖ`vb Kiv n‡e| 
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QywU ewa©ZKib t 

QywU‡Z hvIqvi ci kªwgK hw` QywUi †gqv` ew× Ki‡Z Pvq Ges hw` ewa©Z †gqv‡`i Rb¨ QywU cvIbv _v‡K  

Z‡e Zv‡K QywUi †gqv` †kl nIqvi h‡_ó Av‡M KZ©„c‡¶i wbKU QywUi †gqv` evov‡bvi Rb¨ Av‡e`b cÎ  

cvVv‡Z n‡e| QywUi †gqv` †kl nIqvi c‡iI hw` cieZ©x 10 w`‡bi g‡a¨ Kgx© Kv‡R †hvM`vb bv K‡i Ges 

h_vmg‡q Kv‡R †hvM`vb bv Kivi Kvib m¤ú‡K© KZ„©c¶‡K mšÍwóg~jK Reve w`‡Z bv cvi‡j PvKzixi kZ©  

nviv‡e| webv AbygwZ‡Z 10 w`b Abycw ’̄Z _vKvi ci †Kvb Kg©x hw` KZ©„c¶‡K m‡šÍvlRbK Reve 

w`‡Z cv‡i, Z‡e Zv‡K Aby‡gvw`Z QywUi w`b e¨ZxZ evKx w`b ¸‡jv webv †eZ‡b QywU gbÄyi Kiv n‡e| 

mKj cÖKvi QywUi `wjjcÎ (¶wZc~iYg~jK QywU mn) Z`viK, i¶Yv‡e¶b, Ges wbqš¿b Kiv n‡e gvbe 

m¤ú` I cÖkvmb wefvM KZ…K | 
 
 

ÿwZc~ibg~jK QzwUi bxwZgvjv 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G Kg©iZ mKj‡K cÖwZ mßv‡n GKw`b QzwU  ‡`qv  n‡e A_¨vr 

cÖwZ 06 (Qq)  

w`b KvR Ki‡j GKw`b QzwU †`qv n‡e|mvßvwnK QzwUi w`‡b KvR Kiv hv‡e bv|hw` KvD‡K mvßvwnK QzwU 

cÖ`vb  
Kiv bv hvq Z‡e QzwU cÖvc¨ nBevi cieZ©x 03 (wZb) Kg© w`e‡mi g‡a¨ QzwU cÖ`vb Ki‡Z n‡e|mvßvwnK QzwU  
cÖ`vb bv Kwiqv GKvav‡i 10(`k) w`‡bi AwaK KvR Kiv‡bv hv‡e bv| ÿwZc~ibg~jK QzwU cÖvc¨ nBevi mv‡_  
KviLvbvi e¨e ’̄vcK Gi GKwU weÁwß KviLvbvi †bvwUk †ev‡W© Uvwb‡q w`‡Z n‡e| 

Ae¨vnwZcÖvß kªwgKM‡Yi cÖvc¨  
†Kvb ¶wZc~iYg~jK mvßvwnK QzwU cÖvc¨ nBevi cieZx© 30 (wÎk)w`‡bi g‡a¨ cÖ`vb Kiv n‡e| 
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f~wgKv t gvZ…Kj¨vY myweav cÖ`v‡bi welqwU MY-cÖRvZš¿x evsjv‡`k miKvi AZxe ¸iæ‡Z¡i mv‡_ we‡ePbv 

K‡i| evsjv‡`k kªg AvBb-2006-G wkí- KviLvbvq wb‡qvwRZ gwnjv kªwg‡Kiv hv‡Z cÖvc¨ myweav †_‡K 

ewÂZ bv nq, Zvi my-e¨e ’̄v K‡i‡Q| G welqwU ¸iæ‡Z¡i mv‡_ we‡ePbv K‡i mvgy`v †Kwg‡Kj Kg‡cøK· 

wjwg‡UW GkwU gvZ…Kj¨vY bxwZgvjv cÖbq‡Y m‡Pó n‡q‡Q| †`‡ki †gvU RbmsL¨vi cÖvq A‡a©K bvix, 

Aciw`‡K wkí KviLvbvq wb‡qvwRZ kªwgK‡`i cÖvq ỳB-Z…Zxqvsk bvix kªwgK| eZ©gvb bvix-cyiæl 

wbwe©‡k‡l 

mgZvi wfwË‡Z wb‡qvwRZ bvix kªwgK‡`i Kj¨v‡Yi welqwU ZvB AMÖMb¨ GKwU welq| G ev Í̄eZv‡K 

mvg‡b †i‡L 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Zvi gvZ…Kj¨vY bxwZgvjv cÖbqY K‡i‡Q| 

 

2. gvZ…Z¡Kj¨vY bxwZgvjvi cª‡qvRbxqZv t bvix kªwgK‡`i Kj¨vY I ¯̂v‡_©i K_v we‡ePbv K‡i Ges †`‡kicÖPw

jZ  

kªg AvBb, AvšÍR©vwZK kªg ms ’̄vi Kb‡fbkb Ges RvwZms‡Ni bvix AwaKvi msµvšÍ mb‡`i †cÖw¶‡Z 

Avgv‡`i †`‡ki bvix kªwgK‡`i mvwe©K Dbq‡bi †cÖ¶vc‡U, Zv‡`i my‡hvM-myweav Ges Kj¨v‡Yi 

K_v we‡ePbv 

K‡i GB bxwZgvjv cÖbq‡Yi Avek¨KZv ¯x̂K…Z n‡q‡Q| mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW gvZ…Kj¨vY myweav 

cÖ`v‡bi cÖ‡qvRbxqZvi K_v we‡kl fv‡e we‡ePbv K‡i RvZxq I AvšÍR©vwZK AvB‡bi Av‡jv‡K GKwU 

ev Í̄em¤§Z gvZ…Kj¨vY bxwZgvjv cÖbqY K‡i‡Q| G bxwZgvjvq bvixi AwaKvi Ges cÖ`Ë my‡hvM-myweav 

h_vh_fv‡e msiw¶Z n‡q‡Q| 

3. GKRb gwnjv kªwgK AšÍtmZ¡v n‡j Ges cÖm‡ei w`‡bi Ae¨ewnZ Av‡M AšÍZt 6 (Qq) gvm c~‡e© 

KviLvbvq wbhy³ n‡q _vK‡j wb¤œ ewY©Z myweavw` cÖvc¨ n‡e t 

K) gvZ…Z¡Kj¨vY QywU I 

L) gvZ…Z¡Kj¨vY Avw_©K myweav| 

 

GKRb gwnjv kªwgK wKfv‡e QywU Ges Avw_©K myweav cÖvc¨ n‡e Zv wb‡¤œ cÖ`Ë njt 

K) gvZ…Z¡KvjxY QywU t AvMvgx 8 (AvU) mßv‡ni g‡a¨ mšÍvb cÖm‡ei m¤¢vebv i‡q‡Q G g‡g© GKRb 

wPwKrm‡Ki cÖZ¨qbcÎ †ck Kivi ci mswkøó gwnjv kªwgK mšÍvb cÖm‡ei c~‡e© 8 (AvU) mßvn Ges mšÍvb 

cÖm‡ei c‡i 8 (AvU) mßvn †gvU 16 (†lvj) mßvn gvZ…Z¡Kvjxb ev cÖm~wZKvjxY QywU †fvM Ki‡Z cvi‡e| 

 

L) gvZ…Z¡Kj¨vY Avw_©K myweav t gvZ…Z¡KvjxY Ae ’̄vq GKRb gwnjv kªwgK mšÍvb cÖme msµvšÍ wPwKrm‡Ki 

cÖZ¨qbcÎ †ck Ki‡j wb¤œ ewY©Z wZbwU Dcv‡qi †h c×wZ‡Z ‡m Avw_©K myweav MÖnY Ki‡Z B”QyK ‡m 

c×wZ‡ZB MÖnY Ki‡Z cvi‡e| 
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(1) AvMvgx 8 (AvU) mßv‡ni g‡a¨ mšÍvb cÖm‡ei m¤¢vebv i‡q‡Q G g‡g© †bvwUk cÖ`v‡bi 72 (evnvËi) 

N›Uvi g‡a¨ Zvi cÖ_g 8 (AvU) mßv‡ni Avw_©K myweav cÖvc¨ n‡e| mšÍvb cÖme nIqvi cÖgvYcÎ †ck Kivi 

72 (evnvËi) N›Uvi g‡a¨ cieZ©x 8 (AvU) mßv‡ni Avw_©K myweav cÖvc¨ n‡e| 

 

(2) 1 bs c×wZ AbymiY Kiv bv n‡j cÖm‡ei w`bmn cÖm‡ei 7 w`b ch©šÍ mšÍvb cÖm‡ei cÖZ¨qbcÎ †ck 

Kivi 72 (evnvËi) N›Uvi g‡a¨ D³ †gqv‡`i Ges Aewkó w`b mg~‡ni Rb¨ mšÍvb cÖm‡ei cÖgvY ‡ck 

Kivi 8 (AvU) mßv‡ni g‡a¨ Avw_©K myweav cÖvc¨ n‡e| 

 

(3) 1 I 2bs Aby‡”Q‡` ewY©Z c×wZ AbymiY Kiv bv n‡j gvZ…Kj¨vY myweavi m¤ú~Y© †gqv‡`i Rb¨ mswkøó 

gwnjv kªwgK mšÍvb cÖme K‡i‡Q G g‡g© cÖgvY †ck Kivi 72 (evnvËi) N›Uvi g‡a¨ Avw_©K myweav cÖvc¨ 

n‡e| G Qvov gvZ…Kj¨vY myweav cvIqvi AwaKvixbx †Kvb gwnjv kªwgK hw` cÖm‡ei w`b ev gvZ…Kj¨vY  

myweav  cvIqvi †gqv‡`i g‡a¨ g„Zz¨eiY K‡i Ges beRvZK RxweZ _v‡K Z‡e Zvi g‡bvbxZ e¨w³ ev  

AvBbMZ cÖwZwbwa A_ev beRvZ‡Ki cÖwZcvj‡bi `vwqZ¡ enbKvix mswkøó gwnjv kªwg‡Ki gvZ…Kj¨vY myweav  

cÖvc¨ n‡e| 

 

4. Avw_©K myweav cvIqvi Rb¨ KiYxq t gvZ…Kj¨vY myweav cvIqvi Rb¨ mswkøó gwnjv kªwgK‡K wPwKrm‡Ki 

cÖZ¨qYcÎmn cÖ_g 8 (AvU) mßv‡ni QywU ïiæi Kgc‡¶ 72 (evnvËi) N›Uv c~‡e© KZ…©c‡¶i wbKU †bvwUk 

cÖ`vb Ki‡Z n‡e I QywUi Rb¨ wba©vwiZ di‡g Av‡e`b Ki‡Z n‡e cieZx© 8 (AvU) mßv‡ni Avw_©K 

myweavi Rb¨ mšÍvb cÖm‡ei cÖgvYmn †bvwUk cÖ`vb Ki‡Z n‡e| †bvwUk Ges QywUi wbav©wiZ dig 

GBPAvi GÛ G¨vWwgb wefv‡Mi wbKU cvIqv hv‡e gvZ„Kj¨vY myweav MÖn‡Yi Rb¨ mswkøó gwnjv kªwgK 

†bvwUk I QywUi Av‡e`bcÎ c~i‡Yi Rb¨ GBPAvi GÛ G¨vWwgb wefv‡Mi mn‡hvwMZv MÖnY Ki‡e|  

GBPAvi GÛ G¨vWwgb wefvM‡K G g‡g© cÖ‡qvRbxq wb‡ ©̀k cÖ`vb Kiv n‡q‡Q| 

 

5. Avw_©K myweav cÖ`vb c×wZ t gvZ…Z¡KvjxY QywU‡Z hvIqvi c~eeZx© 3 (wZb) gv‡m Zvi cÖvc¨ †gvU gRyix 

(IfviUvBg I †evbvmmn) Ges mwVK Dcw ’̄wZi wfwË‡Z gZ…Z¡KvjxY Avw_©K myweav cÖvc¨ n‡e| G †¶‡Î 

cÖvc¨ †gvU gRyix‡K mwVK Dcw ’̄wZi w`b Øviv fvM K‡i M‡o cÖwZw`b †h gRyix cÖvc¨ nq, Zv cÖm~ZxKvjxY 

QywUi w`b¸wji mv‡_ ¸Y K‡i †h cwigvY A_© nq, Zv gwnjv kªwgK cÖvc¨ n‡e| 
 

6. gvZ„Z¡KvjxY Ae ’̄vq †h mg‡q gwnjv kªwgK‡K w`‡q KvR Kiv‡bv hv‡e bv ev D³ gwnjv KvR Ki‡Z 

cvi‡e bv Zv wb¤œiƒct 

 

K) mšÍvb cÖm‡ei w`b †_‡K Ae¨ewnZ cieZx© 8 (AvU) mßvn mšÍvb cÖmeKvixbx †Kvb gwnjv kªwgK‡K 

w`‡q KvR Kiv‡bv hv‡e bv| 
 

L) mšÍvb cÖmeKvixbx †Kvb gwnjv kªwgK mšÍvb cÖm‡ei w`b †_‡K cieZx© 8 (Qq) mßvn wkí-KviLvbvq 

KvR Ki‡Z cvi‡e bv| 
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7. KvR Kiv‡bvi †¶‡Î wewa wb‡lat †Kvb gvwjK †Kvb gwnjv‡K Ggb †Kvb KvR Kivi Rb¨ wb‡qvM Ki‡Z 

cvi‡e bv, hv ỳ®‹i ev kªg mva¨ A_ev hvi Rb¨ `xN©¶Y ùvwo‡q _vK‡Z nq A_ev hvi Rb¨ nvwbKi nIqvi 

m¤¢vebv _v‡K, hw`- 

(K) Zvi GB wek¦vm Kivi KviY _v‡K, A_ev hw` gwnjv Zv‡K AewnZ K‡i _v‡Kb †h, `k mßv‡ni g‡a¨ 

Zvi mšÍvb cÖme Kivi m¤¢vebv Av‡Q; 

(L) gvwj‡Ki Rvbv g‡Z gwnjv c~e©eZx© `k mßv‡ni g‡a¨ mšÍvb cÖme K‡i‡Q| 

 

8. ‡h Kvi‡Y gvZ…Z¡Kj¨vY myweav cvIqv hv‡e bv t 

mšÍvb cÖm‡ei 8 (AvU) mßv‡ni g‡a¨ GZ`welqK cÖgvY †ck bv Ki‡j mswkøó gwnjv kªwgK gvZ…Kj¨vY 

QywU I Avw_©K myweav cv‡e bv| ‡Kvb gwnjv kÖwg‡Ki ỳB ev Z‡ZvwaK mšÍvb RxweZ _vK‡j †mB gwnjv kÖwgK ïay 

gvÎ gvZ„Z¡Kvjxb QzwU cv‡e wKš‘ †Kvb Avw_©K myweav cv‡e bv| 

 

9. Dcmsnvi t †h †Kvb bxwZgvjv fvlv Ges AvBbMZ w`K w`‡q my›`i n‡Z cv‡i, wKš‘ Zvi mwVK I 

AvBbm¤§Z cÖ‡qvMB mswkøó AvBb ev bxwZgvjv‡K my›`i I ¯v̂_©K Ki‡Z cv‡i| myBs wmwÛ‡KU Zvi 

gvZ…Z¡Kj¨vY bxwZgvjv mwVK fv‡e cÖbqY I ev̄ Íe m¤§Z cÖ‡qv‡M me mgq „̀p cÖwZÁ|
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(MY-cÖRvZ š¿x evsjv‡`k miKvi KZ…©K Aby‡gvw`Z evsjv‡`k kªg AvBb-2006 

Ges Av šÍR©vwZK kªg ms ’̄vi Kb‡fbk‡bi Av‡jv‡K cÖYxZ)| 
 

 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G wbgœewY©Z welq¸wji Av‡jv‡K ‰elg¨nxbZv msµvšÍ bxwZgvjv cÖYqb 

Kiv njt 

K. mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G RvwZ, ag©, eY© wbwe©‡k‡l mKj‡K mgZvi wfwË‡Z wb‡qvM cÖ`vb Kiv 

n‡e| 

L. mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi mKj wkí KviLvbvq Kv‡jv/my›`i,hyeK/e„×,bvix/cyiæl, 

AvZ¥xq/AbvZ¥xq †f`v‡f` bv K‡i ‡hvM¨Zvi wfwË‡Z wb‡qvM ‡`qv n‡e| 

M. mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi mKj wkí KviLvbvq kªwg‡Ki †hvM¨Zvi wfwË‡Z gRyix `v‡bi 

e¨e ’̄v Kiv n‡e| 

N. gwnjv kªwgK wb‡qv‡Mi mgq gvZ…Z¡Kvjxb welqK cÖkœ Ges gvZ…Z¡Kvjxb Ae ’̄vq wb‡qv‡Mi †¶‡Î 

wewa wb‡la Av‡ivc Kiv hv‡e bv| 

O. mKj kªwgK‡K Zv‡`i wbR wbR eY© wek¦vm Abymv‡i ag© cvj‡b evav ‡`qv hv‡e bv| 

P. ivR‰bwZK wek¦vm ev mvgvwRK Ae ’̄v‡bi Kvi‡Y ‰elg¨ Kiv hv‡e bv| 

Q. e¨w³MZ m¤úK©‡K †hvM¨Zv wnmv‡e we‡ePbv Kiv n‡e bv| 

evsjv‡`‡ki msweav‡b ag©-eY©, bvix-cyiæl wbwe©‡k‡l mK‡ji Rb¨ mgvb AwaKvi wbwðZ Kiv n‡q‡Q| GKB 

fv‡e AvšÍRv©wZK kªg ms ’̄vi Kb‡fbk‡bI GB bxwZgvjv‡K mgybœZ ivLv n‡q‡Q| G A½xKvi I bxwZgvjv 

†gvZv‡eK mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Ò‰elg¨nxbZvi bxwZgvjvÓ cÖYqb I Dnv mwVK fv‡e AbymiY Ki‡et 

 

K). mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi KviLvbvq RvwZ, ag©, eY©, bvix-cyiæl wbwe©‡k‡l mKj‡K 

mgZvi wfwË‡Z wb‡qvM `vb t 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G mgZvi wfwË‡Z kªwgK wb‡qvM Ki‡e | GLv‡b †Kvbiƒc ˆelg¨B 

’̄vb cv‡e bv| ˆelg¨nxb mgvR e¨e ’̄v M‡o †Zvjvi Rb¨ mvgy`v †Kwg‡Kjm G e¨e ’̄vcbv KZ©„c¶ mve©¶wYK 

Zvi †Rvi cÖ‡Póv Ae¨vnZ †i‡L‡Q| G e¨vcv‡i †`‡ki cÖPwjZ AvBb Ges AvšÍR©vwZK kªg ms¯vi 

Kb‡fbkb cwicvj‡b mvgy`v †Kwg‡Kjm G Gi KZ©„c¶ A½xKvive×| 

 

L). mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G Kv‡jv/my›`i, hyeK/e„×, bvix/cyiæl †f`v‡f` bv K‡i †hvM¨Zvi 

wfwË‡Z wb‡qvM `vb t 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G Gi wkí KviLvbvq kªwgK‡K wb‡qvM Kiv n‡e Zvi †hvM¨Zvi wfwË‡Z| 

kªwgKwU bvix ev cyiæl G welqwU KLbI we‡ePbvq Avbv n‡e bv| A_ev kªwgK Kv‡jv ev my›`i, hyeK ev e„× 

Gi †KvbwUB we‡ePbv Kiv n‡e bv| †hvM¨ZvB kªwg‡Ki GKgvÎ cwiPq| 
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M). mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G wkí KviLvbvq kªwg‡Ki †hvM¨Zvi wfwË‡Z gRyix 

`v‡bi e¨e ’̄v Kiv n‡e t 

bvix kªwgK ~̀e©j, cyiæl kªwgK mej Giƒc †Kvb avibvq mvgy`v †Kwg‡KjKg‡cø· wjwg‡UW wek¦vm K‡i  
bv| kªwg‡Ki cwiPq †m gvbyl Ges Zvi Kv‡Ri gva¨‡g †m GKRb `¶ kªwgK| kªwg‡Ki G `¶Zvi  
gva¨‡gB Zvi †hvM¨Zv| Avi †hvM¨ZvB GLv‡b we‡ePbvi GKgvÎ gvcKvwV n‡e| 

 

N). gwnjv kªwgK wb‡qv‡Mi mgq gvZ„Z¡Kvjxb welqK cÖkœ Ges gvZ©„Z¡Kvjxb Ae¯’vq wb‡qv‡Mi  

†¶‡Î wewa wb‡la Av‡ivc Kiv hv‡e bv t 

bvix‡K Zvi †hvM¨ gh©v`v cÖ`vb Ges cÖvK„wZK wbq‡g bvixi gv nIqv‡K mvgy`v †Kwg‡Kj Kg‡cø· 

wjwg‡UW ¯̂vfvweKB g‡b K‡i| ZvB wb‡qv‡Mi †¶‡Î bvixi gv nIqv ev gvZ…Z¡Kvjxb Ae ’̄v wel‡q 

†Kvbiƒc cÖkœ Kiv AevwÂZ g‡b K‡i| gvZ…Z¡ Ae ’̄vq ZvB †Kvb kªwgKB wb‡qv‡Mi †¶‡Î ˆel‡g¨i 

wkKvi Kiv n‡e bv| 

O) mKj kªwgK‡K Zv‡`i wbR wbR ag© wek¦vm Abymv‡i ag© cvj‡b evav ‡`qv hv‡e bvt 

ag© cÖwZwU gvby‡li GKvšÍ wbR¯̂ AbyfwZ ev wek¦v‡mi e¨vcvi| GLv‡b †Rvi LvUv‡bvi †Kvb AeKvk 

‡bB| cÖwZwU kªwgKB Zvi wbR wbR ag© wek¦vm Abymv‡i ag© Kg© cvjb Ki‡e| G‡Z evav †`Iqvi ev 

Abyiƒc wKQy Kiv AvB‡bi †Pv‡LI `Ûbxq Aciva| 

 

P) ivR‰bwZK wek¦vm ev mvgvwRK Ae ’̄v‡bi Kvi‡b ˆelg¨ Kiv hv‡e bv t 

abx-`wi ª̀, eo-‡QvU G ai‡Yi †Kvb ˆelg¨g~jK bxwZgvjv mvgy`v †Kwg‡KjKg‡cø· wjwg‡UW AbymiY 

Ki‡e bv|ivR‰bwZK wek¦vm ev e¨w³i mvgvwRK Ae ’̄v‡bi welqwU KLbB we‡eP¨ welq n‡e bv| GLv‡b  
mKj‡K mgZvi wfwË‡Z wb‡qvM, c‡`vbœwZ ev Ab¨vb¨ me e¨e ’̄v Kiv n‡e| 

 

Q) e¨w³MZ m¤úK©‡K †hvM¨Zv wnmv‡e we‡ePbv Kiv hv‡e bvt 

kªwgK‡K Zvi †hvM¨Zv Abymv‡i wb‡qvM, e`jx, c‡`vbœwZmn me iKg my‡hvM myweav †`qv n‡e| G‡¶‡Î 

e¨w³MZ m¤úK© KLbB †hvM¨Zv wnmv‡e we‡ewPZ n‡e bv| eis GUv `Ûbxq wnmv‡e wb›`bxq| 

 

Dcmsnvit ‰elg¨ GKwU mvgvwRK e¨vwa| G e¨vwa‡K Avgv‡`i mgvR †_‡K mg~‡j Zz‡j †dj‡Z n‡e| ZvB 

‰elg¨nxb kªg cwi‡ek MV‡b mvgy`v †Kwg‡KjKg‡cø· wjwg‡UW Zvi wbišÍi cÖ‡Póv me©¶Y engvb ivL‡Z      
A½xKvive× 
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wkí KviLvbvq cÖavbZ wZbwU we‡kl Ae ’̄vq ~̀N©Ubv N‡U _v‡Kt- 

•  Kg© ’̄‡j (KjKâvi RwUjZvi Rb¨) 

•  Kg©cÖwµqvq (cÖwµqvRvZ ÎæwUi Rb¨) 

•  Kgx©i gva¨‡g (AmveavbZvi Rb¨) 
 
 

Kg© ’̄‡j ~̀N©Ubv Gov‡Z n‡j t 
•  SzwKc~b© Kv‡R gv_vq †nj‡gU c‡i KvR Ki‡Z n‡e| 

•  SzwKc~b© Kv‡R ‡Pv‡L Pkgv c‡i KvR Ki‡Z n‡e| 

•  SzwKc~b© Kv‡R nv‡Z †Møvfm ci‡Z n‡e| 

•  SzwKc~b© Kv‡R gy‡L gv· e¨envi Ki‡Z n‡e| 

•  SzwKc~b© Kv‡R cv‡q eyU RyZv ci‡Z n‡e| 

•  Kg© ’̄‡j wbivcËv wb‡q KvR Ki‡Z n‡e| 

•  Amy ’̄ kix‡i KvR Kiv hv‡e bv| 

•  Kv‡Ri mgq Z› ª̀v NUv‡Z cv‡i Ggb Ilya †meb Kiv hv‡e bv| 

•  gv`K ª̀e¨ †meb Kiv hv‡e bv| 

 

we‡kl mZ©KZvt 

 

• Kg© ’̄‡j 

wXjv †cvlvK cwinvi K‡i G‡cÖvb civ evÂbxq A_ev Iobv fv‡jvfv‡e †cwPu‡q KvRKiæb Ges Kg© ’̄‡j  
kvwo civ cwinvi Ki‡Z n‡e| 

• Kv‡Ri mgq Ab¨ wPšÍv ‡_‡K weiZ _vK‡Z n‡e| 
• KvR †k‡l nvZ gyL cwi ‹̄vi cwi”Qbœ K‡i ay‡q ‡dj‡Z n‡e| 
• ÎæwU c~b© Zvi ev †gwk‡bi †Kvb ÎæwU aiv ci‡j A_ev KviLvbvi †Kv_vI †Kvb ÎæwU c~b© Zvi ev †Kvb 
• †gwkb „̀wó‡MvPi n‡j mv‡_ mv‡_ B‡jKwUªwkqvb‡K Rvbvb Ges KviLvbvi KZ…©cÿ‡KI AewnZ 

Ki‡Z n‡e| 
• KvR ïiæi c~‡e© †gwk‡bi wbivcZ¡v MvW© ( †hgbÑ wb‡Wi MvW©, cywj Kfvi , wb‡Pi Gu‡ii cywj Kfvi, 

AvBMvW© BZ¨vw`) wVK Av‡Q wKbv cwiÿv Ki‡Z n‡e| 
• e¨vw³MZ myiÿv c×wZ ( †hgb – ivevi †Møvfm, †gUvj †Møvfm, gv·, Pkgv, Bqvi cøvM, Bqvi gvd)BZ¨vw` 

cwiavb Ki‡Z n‡e| 
• †Kv¤úvbx KZ„©©cÿ KZ…©K Av‡qvwRZ wbqwgZ AMœx gnov Ges cÖwkÿ‡b Ask wb‡Z n‡e| 

 
 
 
 
 
 

 

 
‡ckvMZ ¯̂v ’̄¨ I 

wbivcËv bxwZ 
Occupational Health & 

Safety Policy 

Version: V 1.0 
Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 



⎯-----------------------------------------------------------------------------------------------------------------------------------------------------------⎯ 
Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh 

œ 

’ 

  
 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi e¨e ’̄vcbv KZ©„c¶ wek¦vm K‡i †h, KviLvbvi Ae¨vnZ DbwZ I 

mg„w×iRb¨ my ’̄¨ kªg-e¨e ’̄vcbv Ges Drcv`‡bi j¶¨ gvÎv AR©b I mvgwMÖK Drcv`bkxjZv e„w×i Rb¨ 
kªwgK‡`i civgk© I mwµq Ask MÖnb GKvšÍ cÖ‡qvRb| ZvQvov †Kv¤úvbx kªwgK‡`i Kj¨vY I gvwjK- 
kªwg‡Ki ga¨Kvi h‡Kvb fyj eySveywS I AmšÍywó ỳi Ki‡Z cvi¯úvwiK Avjvc-Av‡jvPbvi gva¨‡g mgm¨v 

mgvav‡bi e¨vcv‡i cÖwZkÖæwZe×| evsjv‡`k kªg AvBb-2006 Gi 205 aviv ev Í̄evq‡bi 

j‡¶AskMÖnbKvix KwgwU (Participation Committee) MVb Ki‡Z n‡e| 
 

1. AskMÖnY KwgwU gvwjK I kªwg‡Ki cÖwZwbwai mgš̂‡q MwVZ n‡e| 
2. KwgwU‡Z kÖwg‡Ki msL¨v gvwjK cÖwZwbwai †P‡q †ekx n‡e| 
3. kªwgK cÖwZwbwa kªwgK‡`i ga¨ †_‡K wb‡Z n‡e Ges wbe©vwPZ cÖwZwbwa n‡Z n‡e| 
4. AskMÖnY Kvix KwgwU‡Z †Kvb cÖKvi ivR‰bwZK Av‡jvPbv Kiv hv‡e bv | 

 

KwgwUi KvRt 
▪ AskMÖnY KwgwUi KvR n‡e cÖavbZ cÖwZôv‡bi cÖwZ kªwgK Ges gvwjK mK‡jiB A½xf~Z nevi 
   fve †cÖvw_Z I cÖmvi Kiv Ges cÖwZôv‡bi kªwgK‡`i A½xKvi I ØvwqZ¡‡eva RvMÖZ Kiv| 
▪ kªwgK I gvwjK‡`i g‡a¨ Av ’̄v I wek¦vm, mg‡SvZv Ges mn‡hvwMZv e„w×i cÖ‡Póv Pvjv‡bv| 
▪ kªg AvB‡bi cÖ‡qvM wbwðZ Kiv| 
▪ k„½jv‡ev‡a DrmvwnZ Kiv,wbivcËv, †ckvMZ ¯̂v ’̄¨ iÿv Ges Kv‡Ri Ae ’̄vi DbœwZ weKvk I 

     msiÿ‡bi e¨e ’̄v Kiv| 
▪ e„wËg~jK cÖwkÿb I cwievi Kj¨vY G DrmvwnZ Kiv| 
▪ Drcv`‡bi jÿ¨ gvÎv AR©b, e„w×, AcPq †iva, Drcv`b LiP n«vm Ges Drcvw`Z c‡b¨i gvb 

DbœZ Kiv| 
 

Ask MÖnYKvix KwgwUi mfvt 
▪ cÖwZ 02 ỳB gvm AšÍi AskMÖnYKvix KwgwUi mfv AbywôZ nB‡e| 
▪ AskMÖnbKvix KwgwUi cÖ‡Z¨K mfvi Kvh©weeibx kÖg-cwiPvj‡Ki wbKU †cÖib Ki‡Z n‡e| 
 

AskMÖnYKvix KwgwUi mycvwik ev Í̄evqbt 

▪ AskMÖnYKvix KwgwUi mycvwikgvjv gvwjK wba©vwiZ mg‡qi g‡a¨ ev Í̄evq‡bi e¨e ’̄v MÖnb Kwi‡eb| 
▪ gvwjK hw` AskMÖnY KwgwUi mycvwik ev Í̄evqb Kwi‡Z Amyweav †eva K‡ib Z‡e Zvnv ZrÿwbK KwgwU‡K  

AewnZ Kwi‡eb| 
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bvix kªwgKMb Kg©‡¶‡Î mvavibZ wb¤œewY©Z my‡hvM myweav mgyn †fvM K‡i _v‡Kt 
 

K) wb‡qvM c×wZ t bvix kªwgK wb‡qv‡Mi mgq Zvi kvwiixK Ae ’̄v, Mf©ve ’̄v m¤ú‡K© Ges Akvjxb †Kvb 

cÖkœ Kiv hv‡e bv| 

L) AmvgÄm¨ KvR †_‡K weiZ ivLv t gwnjv kªwgK‡`i w`‡q Ggb †Kvb KvR Kiv‡bv hv‡e bv| hv Zv‡`I Rb¨  
†egvbvb| ‡hgbt  
(1) eo ai‡bi †Kvb †evSv hv gv_vq K‡i wb‡Z nq Ggb †Kvb KvR Zv‡`i w`‡q Kiv‡bv hv‡e bv| 

(2) †d¬vi †_‡K DuPz‡Z Qv‡`i mv‡_ m¤ú„³ †Kvb KvR †hgb Qv‡` is Kiv, B‡jKwUªK KvR †hgb d¨vb 

wVK Kiv BZ¨vw` †_‡K gwnjv kªwgK‡`i‡K weiZ ivL‡Z n‡e| 

M) Mf©eZx bvix kªwgK‡`i we‡kl myweav t Mf©eZx gwnjv‡`i w`‡q fvix †Kvb KvR Kiv‡bv hv‡e bv| fvix 

KvR Kiv‡Z hv‡Z Mf© bó bv nq †m Rb¨ cÖ‡qvR‡b Zvi wekªv‡gi e¨e ’̄v Ki‡Z n‡e| 

N) cÖmywZRwbZ QywU t Mf©eZx gwnjvi PvKyixi eqm hw` wb¤œZg 6 gvm nq Zvn‡j †m cÖm~wZRwbZ QywU 

†fvM Kivi AwaKvix n‡eb| †m‡¶‡Î 16 mßvn Ges c~Y© gRyixmn QywU w`‡Z n‡e| (cÖme c~e©eZ©x 8 mßvn 

Ges cÖme cieZ©x 8 mßvn) QywU †fvM Kivi cy‡e© gwnjv kªwgK †¯̂”Qvq GKRb ‡iwRóvW© Wv³vi KZ…©K 

cix¶vi gva¨‡g m¤¢ve¨ †Wwjfvix ZvwiL †R‡b wb‡eb| †Kvb Ae ’̄v‡ZB Avëª‡mv‡bvMÖv‡gi Qwe ev Mf©ve ’̄vi 

Qwe Zvi wbKU PvIqv hv‡e bv| 

O) PvKzixi wbðqZv cÖ`vb t QywU †fvM Kivi ci c~Yivq Zv‡K Kv‡Ri ‡hvM`v‡bi my‡hvM w`‡Z n‡e| 

G‡¶‡Î Zv‡K †Kvbiƒc nqivbx Kiv hv‡e bv| 

P) wkï‡K ỳ» cv‡bi my‡hvM cÖ`vb t †h gwnjv kªwgK‡`i †QvU wkï Av‡Q hviv ỳ» cvb K‡i †m gwnjv‡`i‡K  
Zv‡`i ev”Pv‡`i ỳa cvb Kiv‡bvi Rb¨ msw¶ß QyywU w`‡Z n‡e| 

Q) PvBì †Kqvi †m›Uv‡ii myweav t †h mg Í̄ bvix kªwgK‡`i †QvU †Q‡j †g‡q‡`i †`Lv‡kvbvi Rb¨ evmvq 

†Kvb †jvK bvB, Kg©N›Uv PjvKvjxb KviLvbv KZ©„c¶ Zv‡`i †QvU †Q‡j †g‡q‡`i‡K †`Lv‡kvbvi Rb¨ 

PvBì †Kqvi †m›Uv‡ii e¨e ’̄v Ki‡Z n‡e| 

R) wbivcËv cÖ`vb t gwnjv kªwgK w`‡q mÜvi ci KvR Kiv‡Z n‡j Zv‡`i Kg©‡¶‡Î Ges evmvq †cŠQv‡bvi 

Rb¨ we‡kl wbivcËv wbwðZ Ki‡Z n‡e| iv‡Z Kv‡Ri †ÿ‡Î Aek¨B Zv‡`i wjwLZ m¤§wZ wb‡Z n‡e| 

S) we‡kl QywUi e¨e ’̄v t gwnjv RwbZ kvwiixK mgm¨v I Ab¨vb¨ mgm¨vi Kvi‡Y Zv‡`i we‡kl QywUi e¨e ’̄v 

Ki‡Z n‡e| G‡¶‡Î †eZb KZ©b Kiv hv‡e bv| 

T) ˆelg¨ t GKB ai‡bi Kv‡Ri †¶‡Î gwnjv I cyiæ‡li †eZb Ifvi UvB‡gi nvi GKB avivq n‡Z n‡e| 

†Kvb Ae ’̄v‡ZB Gi e¨wZ g Kiv hv‡e bv| gwnjv e‡j Zvi c‡`vbœwZ eÜ Kiv hv‡e bv| mKj †¶‡Î 

cyiæ‡li mg AwaKvi †fvM Ki‡e| AvPvi AvPiY m¤§vb cÖ`k©‡bI ˆelg¨ Kiv hv‡e bv| 
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Kv‡Ri mgqm~Px msµvšÍ bxwZgvjvi ˆewkó¨mg~n wb‡¤œ D‡jøL Kiv njt 
 

✓ KviLvbvq ˆ`wbK wZb wkd&U Pj‡e| cÖwZ mßv‡n wkd&U cwieZ©b n‡e| 

✓ w`‡bi wkd&U ïiæ n‡e mKvj 06.00 NwUKv †_‡K ỳcyi 02.00 NwUKvq, ỳci wkd&U 02.00 NwUKv | 

‡_‡K ivZ 10.00 NwUKv, iv‡Zi wkd&U ivZ 10.00 NwUKv ‡_‡K ‡fvi 06.00 NwUKv| 

✓ cÖwZ wkd‡U mvavib Kg©N›Uv 08 (AvU) N›Uv weiwZ Qvov| 

✓ ‡Kvb kªwgK B”Qv Ki‡j m‡e©v”P 02 (`yB) N›Uv AwZwi³ KvR Ki‡Z cvi‡e| 

✓ AwZwi³ KvR mn Kg©N›Uv †Kvbfv‡eB 10 (`k) N›Uvi †ekx n‡Z cvi‡e bv|  

✓ weiwZmn †Kvb Kg©x m‡e©v”P 11 (GMvi) N›Uv KviLvbvq Ae ’̄vb Ki‡Z cvi‡e| 

✓ ‡Kvb Kg©x †Kvbfv‡eB mßv‡n 60(lvU) N›Uvi †ekx KvR Ki‡Z cvi‡e bv| 

✓ Kg©N›Uv †Kvbfv‡eB mßv‡n M‡o 56 (Qvàvbœ) N›Uvi †ekx n‡Z cvi‡e bv| 

✓ bvix Kg©x‡K iv‡Zi †ejv (10.00 NwUKvi ci) KvR Ki‡Z n‡j Aek¨B m¤§wZ cÎ wb‡Z n‡e| 

✓ †h `j‡K †Kvb KvR Ki‡Z nq bv, †m `j‡K †Kvb& mgq KvR Kwi‡Z n‡e, Zvnv gvwjK wbw ©̀ó 

K‡i w`‡e| 

✓ KviLvbvq Kg©iZ mKj e¨w³ cÖwZ Qqw`b Kv‡Ri Rb¨ GKw`b QzwU cv‡e| 

✓ ‡Kvbfv‡eB kÖwgK ¯̂íZv ev Ab¨ †Kvb Kvi‡b 02 ( ỳB) N›Uvi †ekx KvR Kiv‡bv hv‡e bv| 

✓ Kv‡Ri mgqm~wP Aek¨B cÖavb cwi`k©‡Ki wbKU nB‡Z Aby‡gvw`Z nB‡Z n‡e| 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW wb‡¤œ ewb©Z k„•LjvRwbZ Kvh© e¨e ’̄v ev Í̄evqb K‡i| hvnv AbwZwej‡¤̂ 

Kvh©Kix nB‡e| 

‡Kvb Kg©Pvix KZ©„K wb‡¤œv³ Aciva mg~n msMwVZ nB‡j Zvnvi weiæ‡× k•LjvRwbZ e¨e ’̄v Kiv nB‡e| 

Zb¥‡a¨ PvKzix Pz¨wZ nB‡Z cv‡i| 

 

Aciva mg~nt 
1. Af¨vmMZ fv‡e Kg© ’̄‡j †`ix‡Z Abycw ’̄wZ| 

2. Af¨vmMZ fv‡e Abby‡gvw`Z Abycw ’̄wZ| 

3. D”Pc` Í̄ Kg©KZ©v, mnKg©x A_ev Awab Í̄‡`i mwnZ ỳe©¨envi Kiv| 

4. K‡g© GKvMÖZvi Afv‡e B”QvK…Z fv‡e `vwq†Z¡ Ae‡njv, hvnvi d‡j †Kv¤úvbxi ¶wZ nB‡Z cv‡i| 

5. B”QvK…Z fv‡e †Kv¤úvbxi m¤úwËi ev gvjvgv‡ji Ace¨envi Kiv| 

6. †Kv¤úvbxi gvjvgvj Pzwi Kiv| 

7. Af¨vmMZfv‡e e¨w³MZ cÖwZeÜK hš¿cvwZ e¨envi bv Kiv Ges GZ` ms všÍ †gwk‡bi †mdwUMvW© 

e¨envi bv Kiv| 

8. †eAvB‡b d¨v±ix‡Z †Mvj‡hvM m„wó Kiv A_ev Ab¨‡`i‡K †eAvB‡b †Mvj‡hv‡Mi cÖ‡ivPbv ‡`Iqv| 

9. Ab¨ kªwg‡Ki ÓUvBg KvW©Ó †gwk‡b †mvqvBc Kiv| 

10. Awab Í̄ Kg©Pvix A_ev mnKg©xi mv‡_ ỳe¨envi A_ev †hŠb nqivbx A_ev ˆ`wnK A_ev †gŠwLK 

ỳ©e¨envi Kiv| 

 

k„•Ljv RwbZ wewagvjv: 

1. jNy Aciv‡ai Rb¨ cÖv_wgK fv‡e †gŠwLK mZK© Kiv nB‡e| 

2. hw` GKB Aciva evi evi msMwVZ nq ZLb wjwLZ fv‡e mZK© Kiv nB‡e (cÖ_gevi,wØZxqevi)| 

3. Z„Zxqevi Ges PzovšÍ mZK©cÎ †`Iqv n‡e Ges mswkøó kªwgK‡K †Kb PvKzixP ÿZ Kiv n‡e bv Zvi 

wjwLZ Kvib `k©v‡bvi †bvwUk Rvix Kiv nB‡e| 

4. mswkøó kªwgK wjwLZ Kvib `k©v‡bvi †bvwU‡k Reve †`Iqvi ci KZ©„c¶ KZ©„K NUbvi AvbyôvwbK 

Z`‡šÍi j‡¶¨ GKwU Z`šÍ KwgwU MVb Kiv nB‡e| Z`šÍ KwgwU KZ©K Awfhy³ Aciva A_ev Aciva  

mg~n hw` mwVK cÖgvwbZ nq Zvnv nB‡j D³ Kg©Pvix PvKzixPz¨Z nB‡eb| 

5. hw` Aciv‡ai aiY Lye †ekx ¸iæZi nq Zvn‡j D³ kªwgK‡K PvKzix n‡Z AbwZwej‡¤̂ 

mvgwqK fv‡e eiLv Í̄ Kiv n‡e| 

 k„•Ljvg~jK e¨e ’̄vi 

bxwZgvjv 
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cÖkvmwbK Kv‡Ri bxwZgvjv 

 

o KviLvbvi ¸iæZ¡c~b© wKQzKvR †hgb- wb‡qvM cÖ`vb, Awf‡hv‡Mi mgvavb, k„•Ljvg~jK 

e¨e ’̄v MÖnb, kÖwgK/Kg©x‡`i c‡`vbœwZ cÖ`vb, PvKzix †_‡K ewn¯‹vi Gi †ÿ‡Î mKj 

`vwqZ¡ KviLvbvi GBPAvi GÛ G¨vWwgb wefv‡Mi | 

 

o GB ai‡bi Kv‡Ri †ÿ‡Î Aek¨B KviLvbv e¨e ’̄vcK A_ev h_vh_ 

KZ…©c‡ÿi Aby‡gv`b cÖ‡qvRb| 

 

o GBPAviGÛG¨vWwgb  wefv‡Mi Kg©KZ©vi Abycw ’̄wZ‡Z G mKj Kvh©µg KviLvbv   

e¨e ’̄vcK Ki‡e| 

 

o cÖkvmwbK ‡h‡Kvb Kv‡Ri †ÿ‡Î GBPAvi GÛ G¨vWwgb wefv‡Mi Kg©KZ©v, KviLvbv 

e¨e ’̄vcK mvnvh¨ wb‡Z cvi‡e| 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 cÖkvmwbK Kv‡Ri 

bxwZgvjv (Administratived 

Work Policy) 

Version: V 1.0 

Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 



⎯-----------------------------------------------------------------------------------------------------------------------------------------------------------⎯ 
Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh 

  
 
 

 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Nyl MÖnY-cÖ`vb we‡ivax bxwZ bxwZMZfv‡e †g‡b Pj‡e| evsjv‡`‡k GB 
 

cÖwZôv‡bi h‡_ó mybvg i‡q‡Q| Avi GB mybvg A¶zbœ ivL‡Z KZ…©c¶ e× cwiKi| ZvB †Kv¤úvbxi wfZ‡i 
 

I evB‡i ‡h †Kvb cÖKvi Nyl MÖnY-cÖ`vb we‡ivax bxwZ K‡Vvifv‡e Kvh©Ki Kiv n‡e t 
 

Nyl MÖnY-cÖ`vb we‡ivax bxwZ wbgœiƒct 
 

1) †Kvb Kg©KZ©v, Kg©Pvix Ges kªwgK wb‡qv‡Mi †¶‡Î | 
 

2) c‡`vbœwZ, †eZb e„w×, †mKkb ev c`ex ev †d¬vi ev BDwbU cwieZ©b A_©vr mKj cÖKvi cwieZ©‡bi 

†¶‡Î| 

3) ‡Kv¤úvbxi †h †Kvb gvjvgvj µq/weµ‡qi †¶‡Î| 
 

4) Ae¨nwZ ev PvKzix Aemv‡bi †¶‡Î| 
 

5) ‡h †Kvb cÖKvi bw_cÎ i`e`‡ji †¶‡Î| 
 

6) wPwKrmv I Jla cÎ MÖn‡Yi †¶‡Î| 
 

7) ‡h †Kvb iwk`, †MBUcvk, fvDPvi, Pvjvb, wej ¯̂v¶‡ii †¶‡Î| 
 

8) wi‡R± Ges A‰ea gvjvgvj cÖ‡ek/evwn‡ii †¶‡Î| 
 

9) Ab¨vq Aciva †Mvcb Kivi †¶‡Î| 

 

10)  kvw Í̄ †_‡K wb¯‹…wZ ev kvw Í̄ gIKy‡di ‡¶‡Î| 

 

 

D‡jøwLZ wel‡q †KD m¤ú„³ n‡j Zv‡K †`vlx mve¨ ’̄¨ K‡i kªg AvBb I †Kv¤úvbxi bxwZ Abyhvqx K‡Vvi 
kvw Í̄i weavb _vK‡e | 

 
 
 
 
 
 

 NylMÖnY-cÖ`vb we‡ivax 
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`~bx©wZ `gb bxwZgvjv 
 
 

wb‡qv‡Mi †¶‡Î mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW-G †Kvb cÖKvi Nyl †`Iqv ev †bIqv hv‡e bv| 

wb‡qv‡Mi c~‡e© wb‡qvM Kg©KZ©v kªwgK wb‡qv‡Mi AbygwZ cÖ`vb K‡i KvnviI mwnZ †Kvb ai‡bi 

A‰ea Nyl ev ~̀bx©wZi Pzw³ Ki‡Z cvi‡e bv| 

†Kvb mvcøvqvi‡K Lywk Kivi Rb¨ Zv‡`i‡K †Kvb cÖKvi Dc‡XŠKb ev cvwi‡ZvwlK cÖ`vb Kiv hv‡e 

bv| 

‡Kvb mvcøvqvi‡K mš‘ó Kivi j‡ÿ¨ †`‡ki evwn‡i hvIqvi Rb¨ UvKv, wU‡K‡Ui e¨e ’̄v Kiv hv‡e bv | 

‡Kvb mvcøvqvi‡K mš‘ó Kivi Rb¨ †Kvb `vwg †nv‡U‡j _vKv Ges LvIqvi e¨e ’̄v Kiv hv‡e bv| 

 

Dc‡iv³ Z_¨ Agvb¨ K‡i †Kvb kªwgK, Kg©Pvix, Kg©KZ©v hw` KZ©„c‡¶i „̀wói Avov‡j †Kvb 

Amr K‡g©i mv‡_ RwoZ _v‡K Zvn‡j Zvi weiæ‡× AvBbvbyM e¨e ’̄v MÖnb Kiv n‡e| 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW-G Nyl †`Iqv ev †bIqv hv‡e bv Ges Gi mv‡_ RwoZ †Kvb e¨w³†K h
_vh_ kvw Í̄ cÖ`vb Kiv n‡e| 
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The purpose of antitrust laws is to preserve fair, honest and vigorous competition. 

Although the goals of the antitrust laws are clear, the laws themselves are broad, vague 

and complex. This document therefore provides guidance for your day-to-day conduct. 

Even the most experienced and ethically sensitive employees need to become familiar 

with this document because antitrust risks are not always obvious. 

 

1. All employees and people acting on behalf of the Company must personally comply 

with the antitrust laws. The Company will not condone any conduct that could 

reasonably be expected to give rise to antitrust charges. 

 

2. Employees in a management position are personally accountable not only for their 

own conduct but also for the conduct of their subordinates. Each management 

employee is expected to inform subordinates about the Company's Antitrust Policies 

and Procedures, to ensure that subordinates have access to counsel regarding this 

information, and to implement appropriate internal controls that will reduce the risk of 

antitrust violations. 

 

3. No employee of the Company has the authority to direct, participate in, approve or 

tolerate any violation of the antitrust laws by anyone. 

 

4. Any employee who has questions about the application of the antitrust laws to past, 

present or future conduct should consult with the General Counsel. The Company will 

endeavor to keep confidential the identity of employees who consult and who are not 

themselves personally involved in questionable conduct. The treatment of employees 

who have been involved in questionable conduct will be decided on a case-by-case 

basis, depending on the degree of culpability, but the fact of “self reporting” will weigh in 

an employee's favor. 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW-G Kg©iZ kÖwgK‡`i MvwjMvjvR, KUzw³, kvixwiK, ‡gŠwLKGes gvbwmK  

fv‡e wbh©vZb m¤ú~b© wbwl×| KviI weiæ‡× Dc‡iv³ Awf‡hvM cÖgvwbZ nB‡j Zvi weiæ‡× AvBbvbyM e¨e ’̄v MÖnb  

Kiv n‡e| kÖwgK‡`i †Kvb Awf‡hvM _vK‡j Zvnv AvšÍwiKZvi mv‡_ ïb‡Z n‡e Ges ª̀æZ e¨e ’̄v MÖnb Ki‡Z 

n‡e| kÖwgK‡`i †Kvb ai‡bi Avw_©K `Û cÖ`vb Kiv hv‡e bv A_ ©̈vr webv cvwikÖwg‡K KvR Kiv‡bv hv‡e bv| 

kÖwgK‡`i B”Qvi weiæ‡× ‡Rvi c~eK AwZwi³ KvR(IfviUvBg) Kiv‡bv hv‡e bv|kÖwgK‡`i e¨w³MZ myL/ ỳt‡Li  

A_ev my‡hvM myweavi cÖwZ mnvbyfwZkxj n‡Z n‡e| gwnjv kÖwgK‡`i gvZ…Z¡Kvjxb Ae ’̄v m¤ú‡K© †Kvb cÖkœ ev  

cixÿv Kiv m¤ú~b© wbwl×| kÖwgK wb‡qv‡Mi †ÿ‡Î mgZvi wfwË‡Z wb‡qvM cÖ`vb Ki‡Z n‡e| 

mKj kÖwg‡Ki Da©Zb KZ…©c‡ÿi wbKU mivmwi ev Awf‡hvM ev‡·i gva¨‡g Awf‡hvM Kivi AwaKvi w`‡Z n‡e| 

‡Kvb kÖwgK Amy ’̄ ev AvnZ n‡j Z¡wir MwZ‡Z Zvnvi wPwKrmvi e¨e ’̄v Ki‡Z n‡e| e¨_©Zvi Rb¨ mswkøó e¨w³i/ 

Kg©KZ©vi weiæ‡× K‡Vvi kvw Í̄g~jK e¨e ’̄v MÖnb Kiv n‡e| kÖwgK‡`i msMVb Kivi AwaKvi Av‡Q| 

Riæix cÖ‡qvR‡bi mvgwqK QzwU cvevi AwaKvi cÖ‡Z¨K kÖwg‡Ki Av‡Q Ges Zvi Rb¨ †Kvb iƒc†eZb KZ©b Kivi 

 wbqg ‡bB| ‡hvM¨Zv Abyhvqx cÖwZwU kÖwg‡Ki evrmwiK †eZb e„w× I c`‡bœvwZi my‡hvM/wbqg _vK‡e| G‡ÿ‡Î 

†Kvb ˆelg¨ Kiv hv‡e bv| 
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Samuda Chemical Complex Limited is committed to conduct  business in a 

manner that ensures business judgment and decision making is not 

influenced by undue personal interests. Samuda Chemical Complex Limited 

will not approve situation in which a person or organization is involved in 

multiple interests, financial interest, or otherwise subversive with the 

interest of the Company, and which could possibly corrupt the motivation of 

the individual or organization. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Conflict of 

Interest Policy 

Version: V 1.0 

Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 



⎯-----------------------------------------------------------------------------------------------------------------------------------------------------------⎯ 
Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh 

  
 

 

Deforestation is a major environmental issue that has long been associated with the 

palm oil, pulp and paper, and soya supply chains in particular, and also affects sugar 

production. Poor forest management and the loss of High Conservation Value (HCV) 

are as still remain a challenge. Rising consumer demand means tropical rainforests and 

associated peatlands have been cleared to make way for plantations, which contribute 

to greenhouse gas emissions, soil erosion, water pollution and a loss of biodiversity; 

working conditions and land conflicts over tenure rights are also an issue. 

In 2015, Samuda Chemical Complex Ltd has a commitment in line with the Unilever to 

stop deforestation in any means of procurement, process and service. 
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f~wgKvt 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi cÖwZwU d¨v±ix‡Z Kv‡Ri cwi‡ek i¶v Ges cÖ‡Z¨K kªwgK‡K fyj  
ms‡kva‡bi D‡Ï‡k¨ wb‡gœv³ wbqg cvjb Ki‡Z n‡e| 

 

• ‡gŠwLKfv‡e eySv‡bv 

• ‡gŠwLK mZK©Zv Kiv 

• Kvib `k©v‡bvi †bvwUk 

• wjwLZ mZK©evYx 

 

DcwiD³ e¨e ’̄vq djvdj bv cvIqv †M‡j wbqg gvwdK Kvh©¨Kix e¨e ’̄v MÖnb Ki‡Z n‡e | D‡jøL¨ mvaviY 

k„sLjv f‡½i Kvi‡b kªwgK‡`i‡K cÖwk¶b I D™¢y× Ki‡bi gva¨‡g ms‡kvab c~eK K‡g©I cÖwZ g‡bv‡hvMx 

Ges AbyivMx K‡i M‡o Zzj‡Z n‡e, †Kvb Ae ’̄v‡ZB kvixwiK, ‰`wnK, gvbwmK I ‡hŠb wbhv©Zb, A_©`Û  
ev Ab¨‡Kvb my‡hvM myweav n‡Z ewÂZ Kiv hv‡e bv| 
 
PvKzwi n‡Z eiLv Í̄Kib c×wZ t 
 

evsjv‡`k kÖg AvB‡bi aviv 23 Gi Dcaviv 1 Abyhvqx †j-Ad, QuvUvB, PvKzwiPz¨wZ I PvKzwi Aemvb  
m¤ú‡K© Ab¨Î †hiƒc weavbB _vKzK bv †Kb, †Kvb kªwgK‡K webv †bvwU‡k ev †bvwU‡ki cwie‡Z© gRyix ev †Kvb 

¶wZc~ib bv w`‡q eiLv Í̄ Kiv hv‡e; hw` GKRb kªwgK- 

 

K. ‡Kvb †dŠR`vix Aciv‡ai Rb¨ `ÛvcÖvß nb| 

L. aviv 24-Gi Aaxb Am`vPi‡bi Rb¨ †`vlx mve¨ Í̄ nb| 

 

Z‡e, kZ© GB †h eiLv Í̄K…Z kªwg‡Ki GKUvbv PvKzwii †gqv` GK erm‡ii Kg bv n‡j gvwjK Zv‡K 

¶wZcyiY¯̂iƒc cÖwZ c~Y© eQi PvKzixi Rb¨ 14 (‡PŠÏ) w`‡bi gRyix, A_ev MÖvPzBwU hv †ekx nq, w`‡Z n‡e| 

evsjv‡`k kÖg AvB‡bi aviv 23 Gi Dcaviv 2 Abyhvqx ‡Kvb kªwgK‡K eiLv‡ Í̄i cwie‡Z©, we‡kl 

Ae ’̄vi cwi‡cÖwÿ‡Z wb¤œwjwLZ †h‡Kvb kvw Í̄ cÖ`vb Kiv hv‡e- 

 

o Acmvib 

o bx‡Pi c‡`,‡MÖ‡W ev †eZb †¯‹‡j AbwaK GK ermi ch©šÍ Avbqb 

o GK erm‡ii Rb¨ c‡`vbœwZ eÜ 

o GK erm‡ii Rb¨ gRix e„w× eÜ 

o Rwigvbv 

o mvgwqK eiLv Í̄ 

o fr©mbv 

hw` Dc‡ii †h‡Kvb e¨e ’̄v MÖnb Ki‡Z nq, Z‡e kÖg AvBb Abyhvqx e¨e ’̄v MÖnb Ki‡Z n‡e| evsjv‡`k kÖg 

AvB‡bi aviv 23 Gi Dcaviv 4 Abyhvqx wb‡¤œv³ KvR¸‡jv Am`vPvib e‡j Mb¨ n‡e- 
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GKvKx  ev  msNe×fv‡e  †Kvb  DaŸ©Zb  Kg©KZ©vi  AvBbm½Z  ev  hyw³m½Z  Av‡`k 

B”QvK…Zfv‡e cvjb bv Kiv ev Aeva¨Zv cÖ`k©b Kiv| 

 

• gvwj‡Ki e¨emvq ev m¤úwË m¤úwK©Z wel‡q Pzwi, cÖZviYv/ RvwjqvwZ ev AmZZvc~b© KvR Kiv| 

• gvwj‡Ki Aax‡b wb‡Ri ev Ab¨ †Kvb kªwg‡Ki PvKzwii e¨cv‡i Nyl ev †eAvBbxfv‡e Ab¨†Kvbiƒc Dr‡KP †bIqv ev †`Iqv

| 

• QzwU bv wb‡q Kv‡Ri Abycw ’̄Z _vKvi Af¨vm A_ev QzwU bv wb‡q ev QzwU QvovB (10) `kw`‡bi AwZwi³ Kv‡R 

Abycw ’̄Z _vKv| 

• wej¤̂ K‡i Kv‡R †hvM`v‡bi Af¨vm| 

• mswkøó wkí cÖwZôv‡b cÖ‡hvR¨ †h †Kvb AvBb ev wewagvjv ev wbqg-Kvbyb f½ Kivi Af¨vm| 

• mswkøówkí-cÖwZôv‡bi g‡a¨ `v½v-nv½vgvg~jK ev †Mvj‡hvMc~b© e¨envi Kiv A_ev wbqg-k„sLjvf½Kvix Ab¨ ‡h †Kvb KvR 

Kiv| 

• Kv‡Ri cÖwZ AeÁv cÖ`k©b ev Kv‡R duvwK ‡`qvi Af¨vm| 

• ‡e AvBbx ag©NU ev ax‡i KvR KivÓ A_ev †e AvBbx ag©NU ev ax‡i KvR Kivi Rb¨ Ab¨‡`i D¯‹vwb cÖ`vb| 

• gvwj‡Ki Awd‡mi bw_c‡Îi ¶wZ Kiv, weK„Z Kiv ev wg_¨v †iKW© ms‡hvRb Kiv| 

 

kvw Í̄`v‡bi c×wZ t 

wb‡gœv³ cØwZ Abymib Qvov †Kvb kªwgK‡K PvKwi n‡Z Acmvib ev eiLv Í̄ Kivi Av‡`k Rvwi Kiv hv‡e bv t- 

o Zvi weiæ‡× AvbxZ Awf‡hvMmgyn wjwLZfv‡e †iKW©f~³ Ki‡Z n‡e| 

o wjwLZ Awf‡hv‡Mi GKwU Kwc Zv‡K w`‡Z n‡e Ges ‰KwdqZ †`Iqvi Rb¨ Zv‡K b~b¨Zg wZb 

w`‡bi mgq w`‡Z n‡e| 

o Aby‡iva Ki‡j Zv‡K e¨w³MZfv‡e Dcw ’̄Z n‡q e³e¨ †c‡ki my‡hvM w`‡Z n‡e| 

o Z`šÍ Ki‡Z n‡e| 

o Abyiƒc Av‡`‡k gvwj‡Ki ev g¨v‡bRv‡ii Aby‡gv`b _vK‡Z n‡e| 

o Am`vPi‡bi `v‡q Awfhy³ kªwgK‡K Zvi weiæ‡× AvwbZ Awf‡hvM m¤ú‡K© Z`šÍ mv‡c‡¶ mvgwqK 

eiLv Í̄ Kiv ‡h‡Z cv‡i Ges welqwU †Kvb Av`vj‡Z wePvivaxb bv _vK‡j D³ mvgwqK eiLv‡ Í̄i 

†gqv` lvU w`‡bi AwaK n‡e bv| Z‡e, kZ© GB †h hZw`b mvgwqK eiLv Í̄ K‡i ivLv n‡e ZZw`b 

gvwjK D³ kªwgK‡K gnN©fvZv _vK‡j Dnv mn Mo †eZ‡bi A‡a©K wnmv‡e Rxeb avi‡bi fvZv 

cÖ`vb Ki‡Z n‡e| 

o mvm‡cbk‡bi Av‡`k wjwLZ w`‡Z n‡e Ges kªwgK‡K †cuŠQvBqv ‡`Iqvi m‡½ m‡½ Dnv Kvh©Kix 

n‡e| 

o Z`‡šÍi ci hw` AvbxZ Awf‡hvMmg~‡ni †Kvb GKwU m¤ú‡K© kªwgK †`vlx mve¨ Í̄ nq Ges 17 

avivi Dcaviv (1) Abymv‡i Zv‡K kvw Í̄ †`Iqv nq, Zv n‡j Z`‡šÍi Rb¨ mvm‡cbk‡bi mgqKv‡j 

†Kvb †eZb †m cv‡e bv wKš‘ Dcaviv (2) Gi k‡Z© D‡jøwLZ Rxeb-avib fvZv Zv‡K w`‡Z n‡e| 
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  kªwgK ‡`vlx mve¨ Í̄ bv n‡j Z`šÍ Abyôv‡bi Rb¨ hZw`b Zv‡K mvm‡cÛ K‡i ivLv n‡qwQj ZZw`b 

 ‡m wWDwU‡Z nvwRiv wQj e‡j Mb¨ n‡e Ges D³ mgqKv‡ji Rb¨ wZwb gRyix cÖvc¨ n‡eb GesRxeb  

 avib fvZv wnmv‡e Zv‡K hv †`Iqv n‡qwQj Zv D³ gRyix n‡Z ev` hv‡e| 

  kvw Í̄ †`Iqv n‡j D³ kvw Í̄ `v‡bi Av‡`‡ki wjwLZ GKwU Abywjwc kªwgK‡K mieivn Ki‡Z n‡e| 

  gvwjK KZ©„K cÖ`Ë †Kvb †bvwUk, wPwV, Awf‡hvMbvgv, Av‡`k ev Ab¨ †Kvb `wjj MÖnb Ki‡Z hw` 
 kªwgK A¯̂xKvi K‡i, Z‡e a‡i wb‡Z n‡e †h D³ †bvwUk, wPwV, Awf‡hvMbvgv, Av‡`k ev `wjj 
 D³ kªwgK‡K Ac©b Kiv n‡q‡Q, hw` Dnvi GKwU Kwc Awd‡mi †bvwUk †ev‡W© cÖ`k©b Kiv 
 n‡q _v‡K, Ges Aci GKwU Kwc gvwj‡Ki Awd‡mi †iK‡W© cÖvß wVKvbvq D³ kªwg‡Ki wbKU 
 †iwRwóª WvK‡hv‡M cvVv‡bv n‡q _v‡K| 

  GB AvBb Abymv‡i kvw Í̄`v‡bi mgq kªwg‡Ki Am`vPi‡bi gvÎv, Zvi PvKwii †iKW© hw` wKQz ‡_‡K 
 _v‡K Ges Ab¨ †Kvb ¶gvi †hvM¨ welq ev cwiw ’̄wZ ¯̂vfvweK Ae ’̄v we`¨gvb _vK‡j Zv 
 gvwjK we‡ePbv K‡i †`L‡e| 

 c~e©eZx© ewb©Z Dcavivmg~‡n ev GB AvB‡bi Ab¨Î †h weavbB _vKyK bv †Kb “ax‡i KvR KivÓ 
 ev †e-AvBbx ag©N‡Ui †¶‡Î gvwjK kªg Av`vj‡Zi AbygwZ wb‡q †bvwUk †ev‡W© †bvwUk cÖ`k©‡bi 

 gva¨‡g GK ev GKvwaK kªwgK‡K GKK ev †hŠ_fv‡e PvKwi n‡Z Acmvib ev eiLv Í̄ Ki‡Z A_ev 
 Ab¨ †Kvb kvw Í̄ cÖ̀ vb Ki‡Z cvi‡e| 

 

PvKywii Aemvb c×wZt 

o †Kvb ’̄vqx kªwg‡Ki PvKwii Aemvb NUvevi Rb¨ gvwmK †eZ‡b wbhy³ kªwg‡Ki †ejvq 120 

(GKkZ wek) w`‡bi †bvwUk Ges Ab¨vb¨ Kg©Pvixi †ejvq 60 (lvU) w`‡bi †bvwUk gvwjK KZ©„K 

wjwLZfv‡e w`‡Z n‡e| Z‡e, kZ© GB †h D³ †bvwU‡ki cwie‡Z© h_vµ‡g 120 (GKkZ Kzwo) 

w`‡bi ev 60 (lvU) w`‡bi †eZb cwi‡kva Ki‡j Pj‡e| 

o Dc‡iv³iƒ‡c †h kÖwg‡Ki PvKwii Aemvb Kiv n‡q‡Q gvwjK Zv‡K cÖwZ c~b© erm‡ii PvKwii Rb¨ 

A_ev Dnvi †h †Kvb Ask 6 (Qq) gv‡mi AwaK n‡j 30 (wÎk) w`‡bi †eZb ¶wZcyib eve` 

cwi‡kva Ki‡e Ges G QvovI AvBb ev H mgq cÖPwjZ Ab¨ †Kvb AvBb Abymv‡i Zvi Ab¨ 

†Kvb my‡hvM cvIbv n‡j Zvnv cwi‡kva Ki‡e| 

 

‡Kvb ’̄vqx kªwgK wb‡Ri PvKwii Aemvb NUv‡Z PvB‡j gvwmK †eZb cÖvß kªwgK‡`i †ejvq GK 

gv‡mi Ges Ab¨ ai‡bi kªwgK‡`i †ejvq 14 w`‡bi †bvwUk mswkøó kªwgK KZ…©K wjwLZfv‡e 

gvwjK‡K w`‡Z n‡e| 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW KZ©„c¶ GB cÖwZôv‡b wb‡qvwRZ mKj Kg©KZ©v ,Kg©Pvix I kªwgK‡`i 

Rb¨ AwR©Z QywUi bxwZgvjv cÖbqb Kiv n‡e| 

 

AwR©Z QywU t †h ‡Kvb kªwgK Gi PvKyixi eqm GKUvbv 1 (GK) ermi c~Y© n‡j wb‡gœi kZ©vbyhvqx GKRb 

kªwgK ¯̂‡eZ‡b GB QywU †fvM Ki‡Z cvi‡e| 

 

1. mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi mKj Kg©x hv‡`i PvKzixi eqm 1 ermi c~Y© n‡q‡Q Zviv 

cieZ©x ev‡iv gvm mg‡q c~e©eZ©x 12 gv‡mi Kv‡Ri Rb¨ gyRyixmn cÖwZ 18 Kg©w`e‡m GKw`b 

AwR©Z QywU †fvM Kivi AwaKvix n‡e|  

2. GB QywU m¤ú~Y© ev AvswkK †fvM bv K‡i _vK‡j cieZ©x eQ‡i Zvi cvIbv QywUi mv‡_ (m‡e©v”P 05 

   w`b) †hvM Kiv hv‡e| 

3. †Kvb kªwgK PvB‡j Zvnvi Ae¨wqZ AwR©Z QzwUi wecix‡Z bM` A_© MÖnY Ki‡Z cvi‡e; Z‡e 

kZ© _v‡K †h, ermiv‡šÍ AwR©Z QywUi A‡a©‡Ki AwaK bM`vqb Kiv hvB‡e bv Ges GBiƒc bM`vqb 

erm‡i gvÎ GKevi Kiv hvB‡e| 

4. GKRb cÖvß eq¯‹ kªwg‡Ki AwR©Z QywUi cwigvb 40 w`b n‡j †m Avi GB QywU Rgv Ki‡Z cvi‡e 

bv| 

5. gÄyiK…Z †Kvb QywUi mg‡qi g‡a¨ hw` Ab¨ †Kvb QywU c‡o Zv nB‡j D³ QywU I Bnvi AšÍf~©Ë n‡e| 
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hvnv‡`i Rb¨ cÖ‡hvR¨ 

1. KviLvbvi mKj Kg©KZv©| 

2. KviLvbvi mKj Kg©Pvix| 

3. mKj wVKv`vix Kg©Pvix| 

4. mKj AwWUi I wfwRUi| 

5. mKj WªvBfvi I †njcvi| 

 

 

 cwiwPwZ 

Riyix Ae ’̄v †gvKv‡ejvi cwiKíbvt KviLvbvq Riyix Ae ’̄vq, †hgb: AwMœKvÛ, mvB‡K¬vb, fzwgK¤ú I 

AwZgvÎvq ivmvqwbK ª̀e¨ Qwo‡q civ BZ¨vw` †gvKv‡ejvi Rb¨ wjwLZ Kvh©c×wZ| 
 

D‡Ïk¨ 

wb‡b¥v³ D‡Ï‡k¨ Riyix Ae ’̄v †gvKv‡ejvi cwiKíbv MÖnY Kiv nq: 
1. Riyix Ae ’̄v †gvKv‡ejv I ¶wZi cwigvY n«vm Kiv| 

2. mwVK wbq‡g wbw ©̀ó Kvh©vejxi mgš̂q mvab Kiv| 

3. hw` †KD AvNvZ cÖvß nq, Zr¶vwbK cÖ‡qvRbxq c`‡¶c MÖnY Kiv| 

4. hZ ª̀yZ m¤¢e ¯̂vfvweK Ae ’̄vq wd‡i Avmv| 
 

Riyix Ae ’̄vq Kibxq| 
KviLvbvi †fZ‡i AwMœKv‡Ûi Drm : 
cviwdDg †óv‡iR Gwiqv, KuvPvgvj †óv‡iR Gwiqv, Gdwewm †óv‡iR Gwiqv, mKj B‡jw±ªK¨vj ms‡hvM| 

 

KviLvbvi †fZ‡i AwMœKvÛ msNwUZ nB‡j Kibxq: 

KviLvbvi †fZ‡i AwMœKvÛ msNwUZ nB‡j mv‡_ mv‡_ ÕAv¸bÕ ÕAv¸bÕ e‡j wPrKvi Ki‡Z n‡e Ges dvqvi Gjvg© 

evRv‡Z n‡e| AZ:ci Riyix mgv‡eZ ’̄‡j wM‡q Ae ’̄vb Ki‡Z n‡e| KviLvbv‡Z hw` †Kvb Kg©KZ©v ev Kg©Pvix Kv‡b  
ïb‡Z bv cvq, †m‡¶‡Î Zv‡`i‡K cÖwZ 15 w`b AšÍi AšÍi Riyix ’̄j Z¨v‡Mi Dc‡i cÖwk¶‡bi e¨e ’̄v Ki‡Z n‡e| KviLvbvi  

wmwKDwiUx MvW© KviLvbvi cÖavb †MBU eÜ wbwðZ Ki‡e Ges KviLvbi †fZ‡ii cÖavb iv Í̄v Lvwj wbwðZ Ki‡e|  

KviLvbvi †fZ‡ii cÖwkw¶Z AwMwbe©vcK `j †h ’̄v‡b AwMœ KvÛ msNwUZ n‡q‡Q, †mB ’̄v‡b Ae ’̄vb Ki‡e Ges AwMœKvÛ 

wbq‡š¿‡b wb‡q Avmvi ‡Póv Ki‡e| KviLvbvq Aew ’̄Z mycvifvBRi Mb I `vwqZ¡ cÖvß e¨w³eM© ¯̂ ¯̂ kvLvi †nWKvD›U  

wbwðZ Ki‡e Ges †MB‡U iw¶Z Bb-AvDU †iwRóªv‡ii mwnZ †gjv‡e| hw` MYbv mwVK bv nq Zvn‡j AwMœwbe©vcK  

`j‡K AeMZ Ki‡e| hw` AwMKvÛ wbqš¿‡b bv Av‡m Zvn‡j wmwKDwiwU MvW© wbKUeZ©x dvqvi weª‡MU‡K AeMZ Ki‡e| 

‡Kvb e¨w³ hw` AwMœ`» nq, Zvn‡j Zv‡K Zr¶vwbK cÖv_wgK wPwKrmv cÖ`vb Ki‡e Ges cÖ‡qvR‡b Wv³v‡ii ¯§iYvcbœ n‡e| 
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fzwgK¤ú n‡j Zr¶vwbK 
c`‡¶c 

KviLvbvi wewìs Gi †fZ‡i Ae¯v’b Kvjxb fzwgK¤ú n‡j Zr¶vwbK KviLvbvi  

evwn‡I †Lvjv AvKv‡ki wb‡P Ae¯v’b Ki‡Z n‡e| fzwgK¤ú PjvKvjxb hw`  

KviLvbvi wewìs Gi evwn‡I Avmv m¤¢e bv nq Zvn‡j wewìs Gi †fZ‡i Kjvg  

ev exg Gi wb‡P ev †Uwe‡ji wb‡P Ae ’̄vb Ki‡Zn‡e Ges fzwgK¤ú ‡kl nevi 
c‡i wbivc` ¯v’‡b P‡j ‡h‡Z n‡e| 

fzwgK¤ú ciewZ© c`‡¶c fzwgK¤ú Gi c‡i hw` †Kvb e¨w³ aŸsk ‘̄c Gi g‡a¨ Pvcv c‡i Zvn‡j  

Riyix D×vi Kvh© cwiPvjbvi Rb¨ KviLvbv n‡Z g‡bvbxZ I cÖwk¶Y cÖvß D×vi 

Kwg© D×vi Kvh© m¤úv`b Ki‡e|hw` cwiw ’̄wZ wbqš¿‡b bv Av‡m Zvn‡j wmwKDwiwU 

MvW© wbKUeZ©x dvqvi weª‡MU‡K AeMZ Ki‡e | 

 

fzwgK‡¤ú AvnZ e¨w³‡`i 

wPwKrmv 

‡Kvb e¨w³ hw` AvnZ nq, Zvn‡j cÖv_wgK wPwKrmv cÖ`vb Kvix 

Zvr¶wbK cÖv_wgK wPwKrmv cÖ`vb Ki‡e Ges cÖ‡qvR‡b Wv³v‡ii ¯§iYvcbœ n‡e| 

 

AwZgvÎvq ivmvqwbK ª̀e¨ 

Qwo‡q co‡j Zr¶vwbK 

c`‡¶c 

KviLvbv‡Z cY¨ Drcv`‡bi Rb¨ wewfbœ ai‡bi ivmvqwbK ª̀e¨ e¨envi Kiv nq,  
‡hgb:KwóK †mvWv, GwmW, †K¬viwb, nvB‡Wªv‡Rb cviA·vBW BZ¨vw`| hvi ms¯ú‡k© 

ỳN©Ubv NU‡Z cv‡i| AwZ gvÎvq D³ ivmvqwbK ª̀e¨ †g‡S‡Z ev †d¬v‡i Qwi‡q 

co‡j cwi‡ek I ¯̂v‡ ’̄i ¶wZ n‡Z cv‡i| D³ †Kwg‡Kj¸‡jv h_vh_ fv‡e 

msiÿb Ki‡Z n‡e| 

 

‡KwgK¨vj 
Gi ms¯ú‡k© 
G‡j Kibxq 

‡Pv‡L co‡j mv‡_ mv‡_ †Pv‡L ch©vß cwigv‡b VvÛv cvwb Xvj‡Z n‡e| cÖ‡qvR‡b  
Wv³v‡ii ¯§iYvcbœ n‡Zn‡e| kix‡i jvM‡j mv‡_ mv†_ Kvco Ly‡j †dj‡Z n‡e 

Ges cÖPzi cvwb w`‡q kixi ‡aŠZ Ki‡Z n‡e|cÖ‡qvR‡b Wv³v‡ii ¯§iYvcbœ nDb| 
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FREE, PRIOR and INFORMED CONSENT (FPIC) 

FPIC refers to the right of indigenous peoples to give or withhold consent to actions that will 
affect them, especially actions affecting their lands, territories and natural resources. FPIC is 

recognized in the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP) 

and elsewhere  and is linked to individual and collective rights of indigenous peoples, such as to 

property and self-determination. FPIC has evolved as a protection against the often-devastating 
impacts on communities when they are left out of planning and decision-making processes, 
especially about large-scale development projects and other land use changes. While most 
clearly established as rights of indigenous peoples, it is increasingly recognized that the basic 
principles underlying FPIC are also relevant to nonindigenous communities. 
 

Samuda Chemical Complex Limited FPIC Policy 

“Samuda Chemical Complex Limited” Statement of Principles “on Indigenous Peoples and 
Conservation” recognizes the right of indigenous peoples to free, prior and informed consent to 
projects affecting their customary lands and resources. It further states that Samuda Chemical 

Complex Limited will not promote or support, and may actively oppose, interventions affecting 

customary lands and resources that have not received free, prior and informed consent. It 
highlights respect for the rights of indigenous peoples and local communities as a key 
principle.It is important to stay informed of the extent to which consent processes are being 

upheld by others in areas where Samuda Chemical Complex Limited may be working on related 
activities, in order to adhere to SCCL policy commitments not to support activities in indigenous 

lands that have not secured FPIC. Finally, SCCL communications and programmes on FPIC can 
raise awareness, support other stakeholders and partners (government, private sector and other 
civil society actors) to strengthen their understanding of and commitment to FPIC, and promote 
integration of FPIC. 

Samuda Chemical Complex Limited also accepts the land ownership right women and does due 
diligence to identify land ownership/rights of land owners including women. 

Samuda Chemical Complex Limited also undertakes to do due diligence to avoid damage to 
high conversion valve (HVC) of high carbon Stock (HCS) forest. 
 

WHAT ARE THE FPIC PROCEDURE 

 

Key Elements of an FPIC procedure include 

1. Identifying customary lands and rights holders. 

This step is an essential foundation for FPIC as it establishes who the rights-holders to a given area 

are, and therefore who needs to give consent to a particular activity. As land claims based on  

customary rights are often not formally recognized in law, fulfilling this element may require 

support for a participatory community mapping process to document community-recognized 

rights over forests. Mapping should include different groups within the community (who may have 

differences in knowledge, interests and uses of resources) as well as neighboring communities 

 (to validate and agree boundaries). 
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2. Identifying and engaging with appropriate community decision-making institutions/ authorities. 
 

Communities should be represented by institutions they choose themselves through a verifiable  

process, which may differ from institutions set up under government structures. Appropriate  

decision-making institutions will vary by the scale of project. Communities may also develop or  

designate new bodies to engage in participatory development ; for example, where the geographical 

scale of the initiative spans several community institutions, or where structures of representative 

in relation to outsiders are not yet in place. Representation should be broadly inclusive of all  

rights-holding communities in the area and of all groups within the community (women, youth); 

ensuring full representation of diverse interests may require specific attention and activities.  

Where outside facilitation is provided for a consent process, this should be provided by a neutral  

body (without vested interests in the outcome) and specifically agreed with the community.  

Conflict resolution measures should also be built into the decision-making process. 

 

Identifying and engaging support organizations. Engaging with support organizations – such as regional 

or national representative organizations of indigenous peoples and/or expert or advocacy groups on  

indigenous/community rights – enables communities to access independent information . In addition, 

support organizations can work with communities to promote enabling policy frameworks for their local 

activities, where these are not yet in place or need to be strengthened. Engaging with higher-level 

organizations further helps promote transparency. and learning about effective consent processes that can 

be spread to other areas. Partnerships between actors with diverse political and technical skills, for 

instance between indigenous forest communities and organizations with social or conservation expertise 

can also facilitate information sharing and capacity building. However, such support organizations can 

not make the decisions for the communities. 

 

3. Building mutual understanding and agreement on a locally-appropriate FPICprocess. 

This element addresses the need for outside actors to understand local community decision-making 

processes and for communities to define their own process as well asexpectations regarding  

information and support from outside groups. Aspects of the local process may include: who makes 

decisions, timeframes for community discussions and agreement, how potentially marginalized  

groups will be involved, requirements to reach a decision, points along a process at which FPIC is  

needed, and how agreements will be documented. Aspects of outside support that may need to be  

defined include how an dwhen information about a proposed initiative will be communicated and 

in what forms and the types of capacity building that communities may need to understand and  

make decisions about the proposed initiative (see Providing Information and Supporting 

decision-making). Informationsharing and engagement and/or capacity building activities with  

other entities (e.g. government, private sector) may also be needed tobuild support and respect 

for the FPIC process. The Guiding Principles for FPIC, outlined above, provide a useful standard 

against which to assess specific processes. 
 

 

 FPIC Policy 
Version: V 1.0 
Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 



⎯-----------------------------------------------------------------------------------------------------------------------------------------------------------⎯ 
Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh 

 
 

4. Providing information. 
Information provision addresses the principle that decision-making and consent should be informed. 

Specific relevant information will vary depending on the stage of the work(e.g. initiating a process, 

designing a project, developing a project implementation agreement). 
 
Stage 1 (Initiating process): Information on climate change and its impacts, how it is developing 
in the national context, on the international and national context of rights - including to FPIC, 
assessment plans, who will be involved. 

 

Stage 2 (Project design): Proposed changes in land/resource use, results of assessments of 
potential impacts and costs, benefit sharing arrangements, legal implications, etc. 

 
Stage 3 (Project implementation): Specific terms of the implementation agreement, based on the 
results of negotiation. 

 
General guidelines on how information should be provided include that it should be: 

 

▪ Open and transparent 

▪ In locally-appropriate languages and forms 

▪ Delivered in timely and culturally-appropriate ways 

 

General guidelines on what information should be provided include: 
 

o Balanced treatment of potential positive and negative impacts of an initiative 

o An assessment of costs and benefits, and their distribution 

o Alternatives and outcomes of different scenarios 

o Information on community’s legal rights and legal implications of the proposed project (e.g. 

implications for land/resource rights, status of carbon rights) 

 
 

5. Engaging in negotiation and supporting decision-making 

Negotiation consists of a two-way dialogue between communities and project proponents or  

facilitators (e.g. government, private sector, NGO) on proposals, interests and concerns.  

Key issues are likely to include the nature and extent of any changes to forest use, roles of 

communities in forest management and monitoring, and how communities will secure and manage 

anticipated benefits. Interactive dialogue is likely to be interspersed with periods of time for  

community leaders and members to freely discuss their concerns and proposals among  

themselves. Communities may also need additional technical advice on specific aspects of  

proposals  under discussion, and have rights to independent advice as needed. Ample time should 

be allowed for a conclusion to this process, which may not conform to standard project timelines. 

 

. 
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6. Documenting consent-based agreements 

One distinction between FPIC and more general consultation processes is that specific agreements 

should be documented in a mutually agreed form among all parties. The content of agreements will 

vary according to the stage of the work for example, it would likely include specifics of the agreed 

costs and benefits to the community, resource management requirements and any regulations on  

use. An agreement may also document forms of capacity-building or technical support to be 

 provided by outside actors to enable communities to fulfill obligations 
 

7. Supporting and monitoring implementation of agreements 

As noted, community implementation of consent agreements may require on goingtechnical or  

capacity-building support. Furthermore, monitoring the implementation of agreements enables 

parties to hold each other accountable to agreed results as well as to adaptively manage where  

actual outcomes may diverge from projections (e.g. of community costs or benefits). Community 

rights-holders should be substantively involved at all stages of designing and carrying out  

monitoring of consent agreements, rather than just carrying out paid data collection. 

 
 

8. Establishing and operating a conflict resolution mechanism 

A conflict resolution mechanism provides a process for resolving differences that may 

arise in the course of implementation of agreements. Defining in advance how 

differences will be communicated and resolved helps to ensure that they do not grow into 

broader conflicts that derail the agreement and project 

 

 

9. Verifying Consent. 

Verification by a third party that community consent has been free, prior and informed 

guards against manipulation of FPIC processes and enables facilitators to demonstrate 

that they have respected this right in relation to specific initiatives. 
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cÖ‡Z¨K gvby‡li e¨w³ ¯̂vaxbZv Zvi †gŠwjK AwaKvi| mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G Kg©iZ kªwgK 

Kg©Pvix‡`i ¯̂vaxb fv‡e gZ cÖKvk, gy³ PP©v I Kj¨vYg~jK †dvivg BZ¨vw`‡Z kªwgK Kg©Pvix‡`i h_vh_ 

my‡hvM _vK‡e| evsjv‡`k kªg AvBb-2006-Gi †gvZv‡eK cÖ‡Z¨K kªwgK Kg©Pvix AvBb msMZ I kvwšÍc~Y©fv‡e 

msMVb Kivi ¯̂vaxbZv cÖ`vb Kiv n‡e| G Aa¨v‡`‡k ewY©Z weavb mv‡c‡¶t- 
 

1| ¯̂vaxb msMVb t  

cÖwZôv‡bi Kg©Pvix‡`i AwaKvi ms¶iY Ges †h †Kvb msMVb Kivi c~Y© AwaKvi I gh©v`v cÖ`vb Kiv n‡e| 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW kªwgK Kg©Pvix‡`i AwaKvi msi¶Y Ges †h †Kvb msMVb Kivi 

c~Y© AwaKvi I gh©v`v cÖ`vb Ki‡e| Aa¨v‡`‡k ewY©Z weavb mv‡c‡¶ kªwgK/Kg©Pvix KZ…K †UªW BDwbqb 

MV‡bi †h †Kvb D‡`¨v‡Mi cÖwZ mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW KZ…©c¶ mg_©b cÖ̀ vb Ki‡e| D³  

cÖwZôv‡bi GKwU KwgwU _vK‡e hv AskMÖnY KwgwU (PC) KwgwU bv‡g cwiwPZ n‡e| gvwjK I kªwgK  

Dfq c‡¶i cÖwZwbwa‡`i wb‡q G KwgwU MwVZ n‡e| kªwgKMY ¯̂vaxbfv‡e Zv‡`i gZvgZ cÖwZwbwa‡`I gva¨‡g  

KZ…©c‡¶i wbKU Rvbv‡Z cvi‡e| Ab¨w`‡K gvwjK c¶I KwgwUi DÌvwcZ wewfbœ mgm¨vejxi mgvavbKi‡e| G  

QvovI KviLvbvi †fZ‡i evwn‡i iw¶Z Awf‡hvM ev‡·i gva¨‡g kªwgKMY Zv‡`i Awf‡hvM Rvbv‡Z cvi‡e| 

cÖwZ mßv‡ni GKwU wbw ©̀ó w`‡b Awf‡hvM/civgk© ev· †Lvjv n‡e| 

 

K) †f`v‡f` wbwe©‡k‡l †h ‡Kvb cÖKvi c~e© AbygwZ QvovB †Kej mswkøó msMV‡bi wewagvjv mv‡c‡¶ 

wb‡R‡`i cQ›`gZ mwgwZ MV‡bi Ges mwgwZ‡Z †hvM`v‡bi AwaKvi mKj †kªYxi kªwgK‡`i _vK‡e| 

 

L) kªwgK I Kg©Pvix mwgwZ mg~‡ni wbR¯̂ msweavb I wewagvjv cÖbq‡bi, m¤ú~Y© ¯̂vaxbfv‡e cÖwZwbwa 

wbe©vPb, Kg©ZrciZv msweavb I wewagvjv cÖbq‡bi m¤ú~Y© ¯̂vaxbfv‡e cÖwZwbwa wbe©vP‡bi, Kg©ZrciZv 

msMVb mwgwZ cÖkvmb I Kg©m~Px cÖbq‡bi AwaKvi _vK‡e| 

 

2| KZ…©c‡¶i eva¨evaKZv t 

K. KZ…©c¶ †Kvb e¨w³i Dci †UªW BDwbq‡b †hvM`v‡bi ev †UªW BDwbq‡bi m`m¨ c` envj ivLvi 

AwaKvi nib K‡i †Kvb kZ© Av‡ivc Ki‡Z cvi‡e bv| 

 

L. ‡Kvb e¨w³ †Kvb †UªW BDwbq‡bi m`m¨ ev Kg©KZ©v c‡` envj Av‡Qb ev bv Av‡Qb, Zvi wfwË‡Z PvKzix  

cÖ`v‡bi A_ev PvKzix‡Z envj ivL‡Z A¯̂xKvi Ki‡Z cvi‡e bv| 

 

M. †Kvb e¨w³ †Kvb †UªW BDwbq‡bi m`m¨ Av‡Qb wKbv Zvi wfwË‡Z PvKzix‡Z wbhyw³, c‡`vbwZ, PvKzixi  

kZ© ev Kv‡Ri kZ© wba©vi‡bi ˆelg¨ Ki‡Z cvi‡e bv| 
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3| kªwgK‡`i eva¨evaKZv t 

K. KvR PjvKvjxb mg‡q †Kvb kªwgK‡K †UªW BDwbq‡b †hvM`v‡bi Rb¨ ev †hvM`vb †_‡K weiZ _vKvi Rb¨  
m¤§Z Kivi †Póv Kiv hv‡e bv| 

 

L. †UªW BDwbq‡bi m`m¨ ev Kg©KZ©v nevi Rb¨ A_ev weiZ _vKvi Rb¨ A_ev m`m¨ ev Kg©KZ©vc‡` envj 

 _vKvi Rb¨ m¤§Z Kivi †Póv Kiv hv‡e bv| 

 

M. fxwZ cÖ`k©b, `gbbxwZ, Pvc cÖ‡qvM, AvU‡K ‡i‡L A_ev AvnZ K‡i †Kvb kªwgK‡K †UªWBDwbq‡bi 

 Puv`v w`‡Z ev weiZ _vK‡Z eva¨ ev †Póv Kiv hv‡e bv| 

 

N. †Kvb kªwgK ag©NU PjvKvjxb mg‡q †UªW BDwbq‡b †Kvbiƒc n Í̄‡¶c ev cÖfve wē Í vi Ki‡Z cvi‡e bv| 

 

 

AskMÖnbKvix KwgwUt 

1| AskMÖnbKvix KwgwU Aek¨B wbe©vwPZ n‡e| 

2| AskMÖnbKvix KwgwU‡Z kÖwgK cÖwZwbwai msL¨v memgq gvwjKc‡ÿi †_‡K †ekx n‡e| 

3| cÖwZ ỳBgvm AšÍi AšÍi KwgwUi wgwUs n‡e| 

 
mwgwZ MV‡bi ¯̂vaxbZv 
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miKvix wewa ‡gvZv‡eK Kg©KZv©, Kg©Pvwi I kÖwgK‡`i m‡e©v”P myweav cÖ`v‡b mvgy`v †Kwg‡Kj 

Kg‡cø· wjwg‡UW cÖwZkÖæwZ e×| wb‡b¥v³ welqvw`i Av‡jv‡K mvgy`v †Kwg‡Kj Kg‡cø·  
wjwg‡UW KvR K‡i hv‡e: 

  KviLvbvq Kv‡Ri N›Uv cÖwZ wmd&U 8 N›Uv| ‡Kvb kÖwgK hw` PvB †m 8 N›Uvi AwZwi³     

  wWDwU Ki‡Z cvi‡e wKšÍ Zv‡K †Rvi cye©K 8 N›Uvi AwZwi³ wWDwU Kiv‡bv hv‡e bv| 

•  GKRb kÖwgK h_vh_ KZ…©c‡ÿi AbygwZ m v‡c‡ÿ †h ‡Kvb mgq Kg© ’̄j Z¨vM Ki‡Z 

  cvi‡e|    

•  GKRb kÖwgK Kg©¯’j Z¨vM Kivi cy‡e© Zvi mKj †`bv cvIbvw` cwi‡kva Ki‡Z n‡e| 

•  Kg©¯’v‡b †hvM †`qvi Rb¨ kÖwgK‡`i †Kvb cÖKvi RvgvbZ w`‡Z nqbv| KviLvbvi †Kvb 

Kg©KZ©v †Mvcbxqfv‡e hw` †Kvb kÖwg‡Ki wbKU n‡Z RvgvbZ MÖnb K‡i Avi hw` Zv 

cÖgvbxZ nq Zvn‡j KviLvbv KZ…©cÿ †mB Kg©KZ©vi weiy‡× K‡Vvi e¨e ’̄v MÖnY Ki‡e| 

 

•  ‡Kvb kÖwgK‡K ej cye©K Kv‡R wb‡qvM Kiv `Ûbxq Aciva| 
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fvlv bxwZ 

 
 

mvavib kÖwgK‡`i mswkøó mKj bxwZ, Kg©c×wZ, cªwkÿb BZ¨vw` welq AeMZ Kivi Rb¨  

evsjv fvlv (gvZ…fvlv) e¨envi Ki‡Z n‡e, hv Zv‡`i wbKU mn‡R †evaMg¨ nq| 

KviLvbvi Af¨ šÍ‡i kÖwgK, Kg©KZ©vMb evsjvfvlvq K_v ej‡e, hv Zv‡`i wbKU mn‡R †evaMg¨| 
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ÿwZc~ibg~jK QzwUi bxwZgvjv 
  
 
 

 

 

 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G Kg©iZ mKj‡K cÖwZ mßv‡n GKw`b QzwU w`‡Z n‡e A_¨vr cÖwZ 06 (Qq) w`b 

KvR Ki‡j GKw`b QzwU w`‡Z n‡e| mvßvwnK QzwUi w`‡b KvR Kiv‡bv hv‡e bv| hw` KvD‡K mvßvwnK QzwU cÖ`vb 

Kiv 

bv hvq Z‡e QzwU cÖvc¨ nBevi cieZ©x 03 (wZb) Kg© w`e‡mi g‡a¨ QzwU cÖ`vb Ki‡Z n‡e| mvßvwnK QzwU cÖ`vb bv 

Kwiqv GKvav‡i 10(`k) w`‡bi AwaK KvR Kiv‡bv hv‡e bv| ÿwZc~ib g~jK QzwU cÖvc¨ nIqvi mv‡_ mv‡_ 

KviLvbv e¨e ’̄vcK Gi GKwU weÁwß KviLvbvi †bvwUk†ev‡W© Uvwb‡q w`‡e|Ae¨vnwZcÖvß kªwgKM‡Yi cÖvc¨ †Kvb 

¶wZc~iYg~jK mvßvwnK QzwU cÖvc¨ nIqvi cieZx© 30 (wÎk) w`‡bi g‡a¨ cÖ`vb Ki‡Z n‡e| 
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Kg©KZ©v, Kg©Pvix I kªwgK‡`i cÖwkÿY bxwZgvjv 

 

mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi mKj Kg©KZ©v,Kg©Pvix I kÖwgK‡`i Kg©`ÿZv, ¯̂v ’̄¨, wbivcËv I c‡Y¨i 
wbivcËv Ges DbœZ gvb m¤úbœ cY¨ Drcv`b wbwðZ Kivi j‡ÿ¨ wb‡b¥v³ cÖwkÿb bxwZgvjv ‡g‡b Pj‡Z n‡e t 
mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW-G bZzb wb‡qvM cÖvß‡`i †ÿ‡Î cÖ_‡g KviLvbvi wbqg-bxwZ, my‡hvM 

myweav, e¨w³MZ I cvwic¦vwk¦K© wbivcËv Ges c‡i gvb m¤úbœ cb¨ Drcv`‡bi Dci cÖwkÿ‡bi e¨e ’̄v Ki‡Z 

n‡e| mKj †mKk‡bi Rb¨ welq wfwËK cÖwkÿ‡bi e¨e ’̄v Ki‡Z n‡e| mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW Gi 

mKj ’̄vqx kÖwg‡Ki cÖwkÿ‡Yi Rb¨ cÖwkÿb c~e©eZ©x g~j¨vq‡bi gva¨‡g cÖwkÿ‡bi e¨e ’̄v Ki‡Z n‡e|  
cÖwkÿ‡biRb¨ m¤ú~Y© eQ‡i wK ai‡bi cÖwkÿY †`qv n‡e Zvi cwiKíbv cÖYqb K‡i _v‡K GescwiKíbv  
Abyhvqx cÖwkÿ‡Yi e¨e ’̄v Kiv n‡e| bZzb wb‡qvM cÖvß‡`i ‡ÿ‡Î K¬vmiæg I ‡d¬v‡i cÖwkÿ‡bi e¨e ’̄v Ki‡Z n‡e | 

cÖwZwU cÖwkÿ‡bi †k‡l cixÿvi gva¨‡g g~j¨vqb Ki‡Z n‡e| 
 

mKj Kg©KZ©v,Kg©Pvix I kÖwgK‡`i DbœZ gvb m¤úbœ (wR.Gg.wc) cY¨ Drcv`‡bi Rb¨ we‡kl cÖwkÿ‡bi 

e¨e ’̄v Ki‡Z mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW e×cwiKi| 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW A_© †jb‡`‡bi †ÿ‡Î LyeB mZK©| KZ©„cÿ gvwb jÛvwis ev A‰ea A_©  

cvPvi †iv‡a me©`v m‡Pó| G Rb¨ wb¤œwjwLZ bxwZ †g‡b Pj‡Z n‡e| KviLvbv KZ…©cÿ ïaygvÎ ‡÷kbvix 

 ª̀e¨vw` ev LyPiv wKQz hš¿vsk µq Ki‡Z cvi‡e| ‡Kvb wKQz µ‡qi cÖ‡qvRb n‡j †Kv¤úvbxi µq Kg©KZ©v µq 

 Ki‡e| mKj ai‡bi Avw_©K †jb‡`b wnmve wefv‡Mi gva¨‡g n‡e| mKj ai‡bi KuvPvgvj ev hš¿vsk 

 A_ev †gwkbcÎ Aby‡gvw`Z mieivnKvix n‡Z µq Ki‡Z n‡e| 
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Samuda Chemical Complex Limited is a committed company as per the Money Laundering 

Prevention Act, 2012, Bangladesh. Money laundering is the process oftrans forming the 

proceeds of crime, corruption or kleptomania into ostensibly legitimate money or other 

assets. If any person or employee or a stakeholder related to the company involved with  

such thing the Authority of the Company will take necessary legal action as per the Money 

Laundering Prevention Act, 2012, Bangladesh. The key points being: 

 

•  The reporting and detection of suspected money laundering 

•  Officers and Employees must be vigilant for the signs of money laundering. 

•  Any employee who suspects money laundering activity must report this promptly 

to the Authority. 

•  Where the company is carrying out certain regulated activities during day to day 

business, then the customer due diligence procedure must be followed, for 

example some Treasury Management activities are regulated by the Financial 

Services Authority. 

•  The Money Laundering Regulations is complex and detailed and should there be 

any doubt about the policy requirements, please request further information from 

management. 

 
 
The Policy 
 

o The policy applies to all officers and members, and sets out procedures 
for the reporting of suspected money laundering activities with the aim to 
reduce potential criminal activity. The policy defines procedures that will 
assist the company to comply with its legal obligations. 
 

o The Policy should be read alongside the companies Whistle-blowing 
Policy, Anti-Fraud and Corruption Policy and the Treasury Management 
Practice – money laundering guidelines. 
 

o Failure of an officer to comply with the procedures defined within this 
policy may lead to disciplinary action in line with the company’s 
Disciplinary Policy Procedures. 
 

o Failure of an employee to comply with the procedures defined within this 
policy would be reported to the authority for further action, for example a 
possible report to the Standards Committee. 
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KviLvbvi mvwe©K wbivcËv wbwðZ Kivi Rb¨ Avgiv wb¤œwjwLZ bxwZgvjv AbymiY Kie| 
 

1. AcwiwPZ †Kvb e¨vw³ KviLvbvi wfZi AcÖ‡qvRbxq fv‡e †NviNywi Ki‡Z †`L‡j Aek¨B 

  Zvi cwiPq I D‡Ïk¨ Rvbvi †Póv Kie| 
 

2. Zvi AvPviY m‡›`n gyjK n‡j mv‡_ mv‡_ wbivcËv wefv‡Mi wbKU wb‡q hve| 
 

3. wbivcËv wefvM Zvi cÖv_wgK ¯̂vÿ¨ MÖnb Kivi ci KviLvbvi Da©ŸZb KZ©„c‡ÿi wbKU 

  n Í̄všÍi Ki‡e| 
 

4. hvi wbKU wfwRUi cvm _vK‡ebv Zv‡K AcwiwPZ wnmv‡e aiv n‡e| 
 

5. wfwRUi cvm Qvov KvD‡K KviLvbvi wfZi cÖ‡ek Ki‡Z †`Iqv hv‡ebv| 
 

6. Avgv‡`i wZb iO Gi wfwRUi cvm _vK‡e-jvj, meyR I mv`v| 
 

7. jvj iO Gi KvW©avix gyj Drcv`b Gwiqvq †h‡Z cvi‡e bv| 
 

8. Avgv‡`i †Kvb KZ©„cÿ mv‡_ bv _vK‡j †Kvb wfwRUi KviLbvi †Kvb As‡ki Qwe Zzj‡Z 

  cvi‡e bv| 
 

 
cvwicvwk©K wbivcËvgyjK 
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m‡e©v”P gvb m¤úbœ cY¨ evRviRvZ Ki‡Z Avgiv Aw½Kvie×, hv Avgv‡`i †µZv Ges †fv³v‡`i m‡e©vËg gyj¨ 

cÖ`vb Ki‡e| GKB mv‡_ Avgiv GUvI wbwðZ Ki‡ev †h, Avgv‡`i cY¨ e¨env‡ii D‡Ïk¨ m¤úyY© wbivc` Ges  

Avgiv Avgv‡`i c‡Y¨i wbivcËvi †¶‡Î †Kvb Ae ’̄v‡ZB Av‡cvl Ki‡ev bv| AZGe, cÖwZ‡hvwMZvgyjK 

evRv‡i AMÖve ’̄vb Ges Avgv‡`i AevwiZ mvdj¨ wbwðZ Kivi Rb¨ Avgv‡`i c‡Y¨i ¸bMZgvb eRvq 

ivLv Ges cY¨ n‡Z D™¢zZ m¤¢ve¨ ¶wZ m¤úyY© wbgy©j KivB Avgv‡`i cÖ‡qvRbxq cye©kZ©| 

 

ev Í̄evqb t- 

Dc‡iv³ D‡Ïk¨mg~n ev Í̄evq‡b Avgv‡`i AUj cÖwZÁv ev Í̄evwqZ Kiet 

‡µZv Ges †fv³vi cÖ‡qvRb‡K wfwËK‡i Avgv‡`i Drcvw`Z c‡Y¨i ¸bMZ gvb wba©viY Kie| cÖ‡qvRbxq e¨e ’̄v,  

Kg© I Ab¨vb¨ c×wZmygn cÖwZôv Ges Zvi ÎgvMZ cª‡qv‡Mi gva¨‡g KviLvbvi cÖwZwU Í̄‡i I cÖ_gev‡iB  

Ges cÖwZev‡iB c‡Y¨i gvb Ges †fv³vi wbivcËv wbwðZ Kie|G mg Í̄ e¨e ’̄v Ges c×wZ ¸‡jvi mwVK cÖ‡qv‡Mi 

Rb¨ e¨e ’̄vcK I Kwg©evwnbx‡K h_vh_ cÖwk¶b w`‡q Ges GKB mv‡_ Zv‡`i `vwqZ¡mgyn h_vh_ cvjb Kiv  

wbwðZ Kivi gva¨‡g Ges Kwg©‡`i Dbœqb gyjK Kg©KvÛ‡K cyi¯‹…Z Kie| Avgv‡`i mvwe©K Kg© cwiwa‡Z 

we`¨gvb c‡Y¨i gvb Ges †fv³vi wbivcËv msµvšÍ Zvrch©c~Y© mgm¨v¸wj wPwýZ I we‡klY KÕ‡i Zv m¤úyY© 

ỳixfyZ K‡i ev Zv‡`i mvwe©K ÿwZKi cÖfve Kwg‡q Avbe|c‡Y¨i gvb I †fv³vi wbivcËv msµvšÍ m¤¢ve¨ ûgwK 

m~g‡ni ¯̂Ztù~Z© †gvKv‡ejvq c‡Y¨i gvb I †fv³vi wbivcËv welqK Dbœqb Kg©Kv‡Û ch©vß m¤ú` wewb‡qv‡M 

Kie|c‡Y¨i gvb I †fv³vi wbivcËvi welqK Dbœqb Kg©Kv‡Ûi wba©vwiZ jÿ¨ AR©‡bi Rb¨ e¨emvwqK 

Askx`viGi mv‡_ GK ‡hv‡M KvR Kie| c‡Y¨i gvb I †fv³vi wbivcËv msµvšÍ ‡µZv I †fv³vi hveZxq 

Awf‡hvM myg‡n ZvrÿwbK mvov w`‡q Ges G e¨vcv‡i ª̀yZ mgvavbgyjK c`‡ÿc wb‡q Zvi cybive„wËi m¤¢vebv‡K 

m¤úyY© wbg©yj Kie| c‡Y¨i gvb I †fv³vi wbivcËv msµvšÍ AvBbMZ hveZxq wewam~gn mvgy`v †Kwg‡Kj  

Kg‡cø· wjwg‡UW †g‡b Pj‡e| c‡Y¨i gvb Ges †fv³vi wbivcËv welqK Áv‡bi weKvk Ges m‡PZbZv e„w×i  

D‡Ï‡k¨ mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW mswkøó mevi ms‡M †hŠ_fv‡e KvR K‡i| GUv wbwðZ K‡i †h, 

Kg©‡ÿ‡Î ª̀æZ Kvh© m¤úv`‡bi Rb¨ Avgiv †Kvb Ae ’̄v‡ZB c‡Y¨i gvb I †fv³vi wbivcËv msµvšÍ bxwZi 

e¨vcv‡i Av‡cvl Ki‡ev bv| c‡Y¨i gvb Ges †fv³vi wbivcËv wbwðZ Kiv 

†ckv I wefvM wbwe©‡k‡l mKj e¨veš’vcK 

I Kwg©M‡Yi mgvb `vwqZ¡| ZvB Avgv‡`i cÖ‡ZK‡KB G e¨vcv‡i wbR wbR ‡ÿ‡Î m‡e©v”P gvb AR©‡bi Rb¨ me©vZœK 

 cÖ‡Póv Ae¨vnZ ivL‡e| 
 
 
 
 
 
 
 

 
c‡Y¨i gvb Ges 
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bxwZ 
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cybt wb‡qvM bxwZgvjv 

 

 

‡Kvb kÖwgK/Kg©x/Kg©KZ©v‡K myweav nB‡Z ewÂZ Kivi Rb¨ PvKzix nB‡Z PvKzixP ÿZ 

K‡i cybivq wb‡qvM †`qv hv‡e bv|
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D‡Ïk¨t mwVKfv‡e bxwZgvjv ev Í̄evqb Kiv| 

  
 
 

 

bxwZgvjv ev Í̄evq‡bi `vwqZ¡ 

Responsible Person for Policy Implementation 

 

KviLvbv cwiPvjbvi Rb¨ †h mKj bxwZ mg~n i‡q‡Q Zv ev Í̄evqb‡bi Rb¨ I D™¢~Z ‡Kvb 

mgm¨v wbimbK‡í e¨e ’̄vcK c`gh©v`vi e¨w³Mb cÖ‡qvRbxq e¨e ’̄v wb‡e Ges Zviv GRb¨ `vqx 

_vK‡e| 

 

 

cÖwZwU bxwZgvjv Aek¨B cÖavb wbe©vnx g‡nv`‡qi Aby‡gvw`Z n‡Z n‡e|GQvov Ab¨vb¨ mKj bxwZ 

I Kvh©c×wZ Aek¨B cÖavb wbe©vnx g‡nv`‡qi Aby‡gv`‡bi ci ev Í̄evqb Ki‡Z n‡e| 
 
 
 
 
 
 
 
 
 

 

 bxwZgvjv ev Í̄evq‡bi `vwqZ¡ 

Responsible Person 

for Policy 

Implementation 
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 wb‡qvM, QzwU, eiLv Í̄, c‡`vbœwZ, †h‡Kvb ai‡bi kªgbxwZ welqK 

 bxwZgvjv,IfviUvBg I †eZb msµv šÍ bxwZgvjv 

wecYb I weµq Kg©KZ©v/ 

e¨e ’̄vcK 

 

e¨emvq bxwZgvjv 

KviLvbv e¨e ’̄vcK/ 
gnve¨e ’̄vcK 

 mKj ai‡bi jvB‡mÝ, gRyix cÖ`vb m¤úK©xq bxwZ, µq 

bxwZ, ỳb©xwZi bxwZgvjv 

cÖkvmwbK Kg©KZ©v/ 

e¨e ’̄vcK 

 

mKj wbivcËv welqK †hgb- AwMœ,¯̂v ’̄¨, cwi‡ek Gi bxwZgvjv 

Drcv`b Kg©KZ©v / 

e¨e ’̄vcK 

Drcv`b mswkøó mKj bxwZgvjv 
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1. KvuwP, Gw›UKvUvi, avZe LÛ ev Uzjm BZ¨vw` †gwk‡bi wfZ‡i, Dc‡i ivLv hv‡e bv| GgbwK 

†cvlv‡Ki c‡K‡UI ivLv hv‡e bv| 
 

2. hLb bZzb Gw›UKvUvi ev KvuwPi cÖ‡qvRb n‡e ZLb mycvifvBRvi‡K ej‡Z n‡e Ges 

cyivZb KvuwP, Gw›UKvUvi †dir w`‡Z n‡e| 
 

3. KvUvi, wmRvi ev Uzjm e¨envi Kivi ci Zv wbw ©̀ó Wªqv‡i ivL‡Z n‡e| 
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SOP for land use change 
 
 
 

 

 
1. Ensure that in case of new factory set up or in case of expansion of the existing 

Site or  outside the factory area, the new land to be used is not in Agricultural Use. 

 

2. We should avoid any loss of plantation. If any plantation is removed then loss 

plantation to be replaced with new trees. 

 

3. We should at all times have in mind to improve and forest Degraded, 

Abandoned Land or Land that Is Considered Marginal. 

 

4. Samuda Chemical should try to intensifying Land Use without Reducing Crop 

Production or plantation/forest. 

 

5. Due diligence must be undertaken to obtain FPIC consent. 
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Ae¨nwZ ev B Í̄dv cieZ©x bxwZgvjv 
 
 
 
 
 

 

KviLvbvi wb‡qvM cÖvß ‡h †Kvb kªwgK/Kg©x/Kg©KZ©v †¯̂”Qvq PvKzix †_‡K B Í̄dv w`‡j 

kÖg AvBb Abyhvqx Zvnvi mKj cvIbvw` cwi‡kva Kiv n‡e| 

G ai‡bi †ÿ‡Î †Kvb ai‡bi Rwigvbv KZ©b ev cÖvc¨ †Kvb my‡hvM myweav †_‡K ewÂZ 

Kiv n‡e bv| cÖvc¨ mKj myweav cieZ©x 30(wÎk) Kg© w`e‡mi g‡a¨ cwi‡kva Ki n‡e|

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
Ae¨nwZ ev B Í̄dv 

cieZ©x bxwZgvjv 

Version: V 1.0 
Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 



⎯-----------------------------------------------------------------------------------------------------------------------------------------------------------⎯ 
Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh 

„ 

  
 
 
 

 

mvgy`v †Kwg‡Kj Kg‡cø· jwg‡UW KZ©„cÿ KviLvbv cwiPvjbvi Rb¨ evsjv‡`k miKvi KZ©K 

wba©vwiZ ˆea KvMRcÎ ‰Zix I msiÿb Ki‡e| 

wb¤œwjwLZ KvMRcÎvw`/`wji/AbygwZcÎ mKj mgq KviLvbvq msiÿb Kiv n‡e- 

1. fvovi Pzw³bvgv| 

2. ‡UªW jvB‡mÝ 

3. KviLvbv jvB‡mÝ 

4. cwi‡ek QvocÎ 

5. dvqvi jvB‡mÝ 

6. MÖæc exgv 

7. AwMœ exgv jvB‡mÝ 

8. Ki mvwU©wd‡KU 

9. f¨vU wbeÜb 

10.KviLvbvi †j-AvDU 

11. Gb.I.wm 
 
 
 
 
 
 
 
 
 
 

 
 

 
‰ea jvB‡mÝ 
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… 

’ 

’ 

 
 
 
 

 

gqjv AveR©bv cwiZ¨vR¨ c×wZ t 
‡d¬v‡ii mKj gqjv AveR©bv wK¬bvi‡`i gva¨‡g cÖwZwbqZ cwi¯‹vi Kiv n‡e| RgvK…Z gqjv AveR©bv  
bx‡P Wªv‡g ivLv  n‡e Ges cÖwZw`b Zv Acmvi‡bi e¨e ’̄v Kiv  n‡e| 

 

cvbxq/Zij eR ©̈ cwiZ¨vR¨ c×wZ t 
cqtwb®‹vk‡bi cvwb, e¨env‡ii cvwb, ¯̂vfvweK wb®‹vk‡bi cvwb, m¨vwb‡Uk‡bi cvwb mn mKj gqjv cvwb myqv‡iR 

jvB‡bi gva¨‡g cÖevwnZ Kiv n‡e| 

 

Wv÷/ cwiZ¨v³ Lvevi/ AveR©bv/ cwiZ¨v³ KvMR t 
G¸‡jv †d¬v‡i iw¶Z Wv÷we‡b Rgv Kiv n‡e Ges w`b †k‡l G¸‡jv KviLvbvi evwn‡i wbw`ó ©Wv÷we‡b  
†d‡j †`Iqv n‡e| 

 

cøvwóK RvZxq eR©¨ cwiZ¨vR¨ c×wZ t 
LvwjWªvg/e¨eüZ K‡›UBbvi/Lvwj †evZj/cwiZ¨v³ cøvwóK G¸‡jv wbw ©̀ó RvqMvq Rgv Kiv n‡e|AZci H mKj

 jyR K‡›UBbvi wQ ª̀ Kivi ci Acmvi‡bi e¨e ’̄v Kiv n‡e| 

 

KvV RvZxq eR©¨ cwiZ¨vR¨ c×wZ t 
Kv‡Vi fv½v †Pqvi †Uwej, wewfbœ AvmevecÎ cÖ_gZt †givgZ Kiv n‡e, †h ¸‡jv †givgZ Kivm¤¢e bq  
†m¸‡jv †K› ª̀xqfv‡e Acmvi‡bi e¨e ’̄v Kiv n‡e| 

 

‡gUvj RvZxq cwiZ¨vR¨ c×wZ t 
fv½v Avqib, iW, Ae¨eüZ hš¿cwZ, KvUvi, mxRvi BZ¨vw` †gUvj RvZxq c`v_© mvgwqKfv‡e avZe wbivcËv 

ev‡· Rgv Ki‡Z n‡e Ges cieZ©x‡Z G¸‡jv †K› ª̀xqfv‡e Acmvi‡bi e¨e ’̄v Kiv n‡e| 

 

Ab¨vb¨ eR©¨ cwiZ¨vR¨ c×wZ t 
wdDR,wUDe, fv½v Møvm BZ¨vw`i eR ©̈ mvgwqKfv‡e I‡q‡óR †÷v‡i Rgv Kiv n‡e Ges cieZ©x‡Z†K› ª̀xqfv‡e 

Acmvi‡bi e¨e ’̄v Kiv n‡e| 
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’ 
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mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW G †Kvb kÖwg‡Ki ÿwZ n‡Z cv‡i Ggb †Kvb fvix wRwbm D‡Ëvjb,  

enb ev bvovPvo Ki‡Z †`qv n‡e bv, cÖ‡qvR‡b AwaK e¨w³ w`‡q Zv Kiv‡bv n‡e| gvjvgvj GK †d¬vi †_‡K 

Ab¨ †d¬v‡i †bqvi Rb¨ d¨v±ixi Af¨šÍ‡i wjdU / AZ¨vaywbK e¨e ’̄v _vK‡e| cb¨ †Wwjfvix †`qvi Rb¨ evwn‡i  

wjdU (cÖ‡qvR¨ †ÿ‡Î) Gi e¨e ’̄v _vK‡e| ‡d¬v‡i gvjvgvj GK RvqMv †_‡K Ab¨ RvqMvq ’̄vbvšÍi Gi Rb¨ 

 Uªwj e¨envi Kiv n‡e| 
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© 

 

 

 

evsjv‡`k kÖg AvBb 2006, evsjv‡`k kÖg wewagvjv 1979 Ges w` Ggcøqg v̈›U Ae ‡jevi (÷¨vwÛs IW©vi)G¨v± 1965  

Gi Av‡jv‡K GB bxwZgvjv cÖbqb Kiv n‡q‡Q| 

 

msÁ vt Forced Labour ej‡Z mvavibZ †Kvb kªwgK‡K Zvi B”Qvi weiæ‡× fq-fxwZ cÖ`k©b K‡iev kvwiixK  

wbh©vZb K‡I A_ev Avw_©K ¶wZ mva‡bi gva¨‡g KvR Kwi‡q †bqv‡K eySvq| D`vnib ¯̂iƒc ejv hvq hw` †Kvb 

 kªwgK B”Qv †cvlb K‡i †h, †m Avi PvKzix Ki‡e bv, wKš‘ Zv‡K ejv n‡jv GLv‡b PvKzix bv Ki‡j Zv‡K c~‡e©i 

 Kv‡Ri cvwikªwgK †`qv n‡e  bv | G †¶‡Î Zvi Dci wbh©vZbKiv n‡jv| mvgy`v †Kwg‡Kj Kg‡cø· wjwg‡UW 

G †Kvb kÖwgK I Kg©Pvix †hb ej c~eK kÖ‡gi ¯̂xKvi bv nq G Rb¨ wb‡b¥v³ bxwZgvjv †g‡b P‡j‡e| 

 

K) Dr‡KvP MÖnb t †Kvb kªwgK‡K wb‡qM`v‡bi mgq Zvi wbKU n‡Z †Kvb UvKv cqmv ev Avw_©K mnvqZv `vb  

K‡i Ggb wKQy MÖnb Kiv hv‡e bv| G ai‡bi A_© MÖnb Forced Labour (ej c~e©K kªg ) Gi AvIZv fy³ n‡e| 

 

L) Pzw³ ev Bonded t †Kvb kªwgK‡K wb‡qvM`vb Kv‡j Zvi wbKU †_‡K eÛ †bIqv hv‡e bv | Ggb †Kvb kZ©  

Av‡ivc Kiv hv‡e bv, hv‡Z †m ¶wZMÖ ’̄ nq| †hgb, GKRb kªwgK‡K ejv n‡jv Avcbv‡K wb‡qvM †`qv †h‡Z 

cv‡i wKš‘ kZ© n‡”Q †eZ‡bi 5% cÖwZgv‡m wb‡qvM `vZv‡K w`‡Z n‡e A_ev ejv n‡jv Avcbv‡K Kgc‡¶ 

GB cÖwZôv‡b GK eQi KvR Ki‡Z n‡e| bZzev PvKzix †`qv n‡e bv| A_ev GKRb kªwgK‡K ejv n‡jv wbw ©̀ó 

cwigvb KvR Ki‡Z bv cvi‡j †eZb †_‡K 20% †K‡U ivLv n‡e| A_ev ejv n‡jv AvR‡K wbw ©̀ó cwigvb 

KvR Ki‡Z bv cvi‡j nvwRiv †`qv n‡e bv| D‡jøwLZ kZ©¸‡jv Forced Labour (ej c~e©K kªg )wnmv‡e 

Mb¨ nq| wbw ©̀ó cwigv‡bi KvR †Kvb kªwgK‡K wba©vib K‡i ‡`qv hv‡e bv Ges GRb¨ †Kvb kªwgK‡K kvwiixK 

 ev Avw_©K `‡Û `wÛZ Kiv hv‡e bv| 

 

M) e¨w³ ¯̂vaxbZv cÖ`vb t cÖ‡Z¨K kªwgK Kg©N›Uv PjvKvjxb mnKg©x‡`i mv‡_ †gjv †gkvq evavcÖ`vb Kiv hv‡e 

bv| Kg©N›Uv Pjv Kvjxb kªwgK‡`i‡K cvwb cvb Kivi, LvIqvi, Uq‡j‡U hvIqvi my‡hvM w`‡Z n‡e| kªwgK‡`i  

Awf‡hvM Kg©KZ©v‡`i wbKU cÖKvk Kivi ¯̂vaxbZv w`‡Z n‡e| KvR †k‡l kªwgK‡`i‡K wbR wbR evmvq hvIqvi 

my‡hvM w`‡Z n‡e| †Kvb Ae ’̄v‡ZB KvD‡K AvUwK‡q ivLv hv‡e bv| 
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N) †¯̂”QvwfwËK Ifvi UvBg t hw` Ifvi UvBg Kiv‡bvi cÖ‡qvRb nq, Zvn‡j Av‡M †_‡K kªwgK‡`i‡K 

Rvbv‡Z n‡e| kªwgKMb †¯̂”Qvq m¤§Z n‡j †Kej gvÎ Ifvi UvBg Kiv‡bv hv‡e| KviI B”Qvi weiæ‡× 

†Rvi K‡i Ifvi  UvBg Kiv‡bv hv‡e bv| GKRb kªwgK‡K mßv‡n 60 N›Uvi †ekx KvR Kiv‡bv hv‡e bv Ges 

cÖwZ mßv‡n Zv‡K GKw`b QywU w`‡Z  n‡e| 

 

O) PvKzix‡Z c`Z¨v‡Mi ¯̂vaxbZ vt GKRb kªwgK †¯̂”Qvq PvKzix n‡Z Aemi wb‡Z cvi‡eb| G †¶‡Î Aemi 

wb‡Z KZ©„c¶‡K ỳB gvm c~‡e© †bvwUk cÖ`vb Ki‡eb A_ev †bvwU‡ki cwie‡Z© ỳB gv‡mi †eZb mgc©Y 

Ki‡eb| c`Z¨v‡Mi Av‡e`b Ki‡j Zv‡K AvUwK‡q ivLv hv‡e bv| hw` Av‡e`bKvix ỳBgvm mg‡qi 

e¨eav‡b Av‡e`b K‡ib Zvn‡j KZ©„c¶ c` Z¨vM cÎ MÖnb Ki‡Z eva¨ _vK‡eb Ges Zvi mg Í̄ cvIbv 

cwi‡kva Ki‡eb| G†¶‡Î †Kvbiƒc ARynv‡Z Zv‡K AvUwK‡q ivLv ev Zvi cvIbv cwi‡kv‡a Mwogwm Kiv 

hv‡e bv| 

 

P) eÛ MÖnb Kiv t †Kvb kÖwgK/Kg©Pvixi wbKU †_‡K †Kvb cÖKvi eÛ †hgb-g~j †fvUvi AvBwW KvW©, g~j 

mb`cÎ A_ev †Kvb ai‡bi e‡Û ¯̂vÿi †bIqv hv‡e bv| 
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’ 

 

 

 

f~wgKv (Introduction) t 

mvgy`v †Kwg‡KjKg‡cø· wjwg‡UW wek¦vm K‡i †h, `¶ Rbe‡ji DciB Drcv`bkxjZv wbf©ikxj| Kg©x wb‡qv‡Mi  

welqwU †h †KvbcÖwZôv‡bi †gŠwjK `vwqZ¡| mwVK Kv‡Ri Rb¨ mwVK Kg©x wb‡qvM, Dbœqb cÖwµqvi GKwU Awe‡”Q`¨  

Ask |  ZvB `¶ Kg©x evQvB I wb‡qv‡Mi †¶‡Î me©`v wbgœewY©Z bxwZmg~n AbymiY Kiv n‡q _v‡Kt 

 

1| wb‡qvM c×wZ (Appointment Procedure) t 

K) kªwgK wb‡qv‡Mi †¶‡Î †Kvb cÖKvi ˆelg¨gyjK AvPib Kiv n‡e bv| †h ‡Kvb cÖKvi wb‡qv‡Mi †¶‡Î   

cÖv_x©I Kg©‡hvM¨Zv‡KB Ab¨Zg kZ© wn‡m‡e we‡ePbv Kiv n‡e| 

L) cªv_©x‡K Aek¨B evsjv‡`‡ki bvMwiK, kvixwiK I gvbwmKfv‡e Kg©¶g I my-¯̂v‡ ’̄i AwaKvix n‡Z  

n‡e| cÖ‡qvRb Abyhvqx wk¶vMZ I †ckvMZ †hvM¨Zv _vK‡Z n‡e| cÖvß eq¯‹ n‡Z n‡e| 18 eQ‡ii bx‡P 

†Kvb kÖwgK wb‡qvM ‡`qv hv‡e bv| 

M) Kviv-AšÍixb KvD‡K wb‡qvM †`qv hv‡e bv| 

N) kªwgK-Kg©Pvix wb‡qv‡Mi †¶‡Î wb‡¤œv³ cÖwµqv mgyn Abymib Kiv nqt 

O) mv¶vrKv‡ii Rb¨ cÖv_x© AvnŸvb (Advertisement for Requiretment) 

1| k~b¨ c‡` wb‡qv‡Mi Rb¨ d¨v±ixi †gBb †M‡U wb‡qvM weÁwß cÖ`k©b| 

2| RvZxq ‰`wbK cwÎKvq weÁvcb| 

3| PvKzixiZ Kg©x‡`i m~Î| 

P) ‡hvM¨Zv -`¶Zv hvPvB cix¶v (Efficiency Test) t 

mwVK Kv‡Ri Rb¨ mwVK e¨w³ wb‡qv‡Mi D‡Ï‡k¨ ‡gŠwLK cix¶v, Re †Uó Ges †¶Î we‡k‡l wjwLZ cix¶v  

MÖnb Kiv n‡q _v‡K| 

1|wk¶v, `¶Zv I AwfÁZvi Av‡jv‡K wb‡qv‡Mi kZ© c~iYKvix cÖv_x©‡`i Av‡e`bcÎ evQvB KiY| 

2|mv¶vrKvi I `¶Zv cix¶vi dj ch©v‡jvPbv Ges †hvM¨ e¨w³ hvPvB| 

 

2| wb‡qvM KZ©„c¶ (Appointing Authority) t 

D‡jøL¨, mKj c‡`i byb¨Zg †hvM¨Zv D×©Zb KZ©„c¶ KZ©„K wba©viY Kiv n‡q _v‡K Ges mKj wb‡qvM cÖwµqv GBP

Avi GÛ G¨vWwgb wefvM KZ©„K m¤úbœ Ki‡e | 

 

3| PvKzixcÖv_©x KZ©„K Dc ’̄vwcZ AZ¨vek¨Kxq bw_cÎvw` 

†h †Kvb c‡` wb‡qvM jv‡f AvMÖnx cÖv_x©‡K wb‡b¥v³ bw_cÎ mg~n Dc ’̄vcb Ki‡Z n‡e t 

K)  ỳwU cvm‡cvU© mvBR (i½xb) Ges ỳÕwU óv¤ú mvBR (i½xb) Qwe mn‡hv‡M h_vh_ fv‡e c~iYK…Z  PvKzixi   

Av‡e`b cÎ| cvm‡cvU© mvBR QweØq e¨w³MZ dvB‡j msiwÿZ _vK‡e| ÷¨v¤ú mvBR Qwei GKwU AvBwW 

Kv‡W© Ges Ab¨wU mvwf©m ey‡K e¨envi Kiv n‡e | D‡jøwLZ KvMRcÎ Qvov †Kvb Ae ’̄vqB PvKzix‡Z  

†hvM`v‡bi AbygwZ †`qv hv‡e bv| 
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 L) wk¶vMZ †hvM¨Zvi mb` cÎ| GB mb`cÎ cÖ`v‡bi †¶‡Î wb‡b¥v³ welq mg~n j¶¨ Ki‡Z n‡e 
 

 (1) 8g †kªbx DËxY© Ges Z`wb¤œ †kªbx‡Z Aa¨q‡bi Rb¨ we`¨vj‡qi cÖavb wk¶‡Ki wbKU †_‡K ¯‹zj 

cwiZ¨vMcÎ/QvocÎÓ msMÖn Ki‡Z n‡e| 

(2) 9g †kªbx DËxb© ev 10g †kªbx‡Z Aa¨qbiZ‡`i †ev‡W©i †iwR‡óªkb mb` Rgv Ki‡Z n‡e| 

(3) Gm.Gm.wm Ges Zvi mggvb I Z ỳa© cix¶vq DËxb©‡`i wk¶v‡ev‡W©i mb` Rgv Ki‡Z n‡e| 

(4) hviv wk¶v‡ev‡W©i g~j mb` cvq bvB Zviv mvgwqK mb` Dc ’̄vcb Ki‡e| 

(5) hviv m‡egvÎ cix¶vq DËxb© n‡q‡Q Ges †Kvb mb` wk¶v †evW© †_‡K D‡Ëvjb Ki‡Z cv‡iwb  

Zviv ¯‹z‡ji cÖavb wk¶‡Ki wbKU †_‡K msM„nxZ cÖksmvcÎ ‡ck Ki‡e| 

(6) g~j mb`; cÖv_©x‡K Av‡e`b cÎ hvPvB †k‡l †dir †`qv n‡e| cÖwZwU mb`c‡Îi ïaygvÎ 

d‡UvKwc msi¶Y Kiv n‡e Ges GB d‡UvKwc GBPAvi GÛ G¨vWwgb wefvM KZ…©K mZ¨vwqZ Ki‡Z n‡e| 

 

 M) ‡gKvwbK/B‡jw±ªwkqvb ev Z ª̀æc c` hvi Rb¨ KvwiMwi wk¶v Avek¨Kxq †m †¶‡Î KvwiMix wk¶vq 

  mvdj¨RbK DËxb© nIqvi ¯̂c‡¶ mb`cÎ Dc ’̄vcb Ki‡Z n‡e| 

 
 N) cÖ‡qvR‡b we‡kl †Kvb c‡`i Rb¨ AwfÁZvi mb`cÎ| 

 

4| cÖv_x©i eqm hvPvB (Age Verification of the Candidate) t 

K) mKj †¶‡Î cÖv_x© wbwðZfv‡e cÖvß eq¯‹ (kvixwiK MVb ch©‡e¶‡bi gva¨‡g) Ges wk¶v †ev‡W©i mb` ev  

RvZxq cwiPq c‡Îi A_ev Rb¥ wbeÜb Kwci gva¨‡g cÖv_©xi eqm hvPvB Kiv n‡e| AvVvi (18) eQ‡ii wb‡P  

KvD‡K  wb‡qvM †`Iqv n‡e bv| 

L) cÖv_x©i eqm mwVK fv‡e cÖgvwbZ nIqv ¯̂v‡c‡¶B Zv‡K cieZx© ¯̂v¶v‡Zi Rb¨ g‡bvbxZ Kiv n‡e| 

 

5| PzovšÍ wbe©vPb I PvKzix‡Z †hvM`vb (Final Selection & Joining in Serivce) t 

K) mv¶vrKvi I `¶Zv cix¶v Ges eqm hvPvB-G DËxb© cÖv_x©‡`i PzovšÍ fv‡e wbe©vPb Kiv n‡e| 

L) cÖWv±kb Gwiqvq KvR Kivi c~‡e© Aek¨B KviLvbvi wbqg Abyhvqx ¯̂v ’̄¨ cixÿv Ki‡Z n‡e Ges ïaygvÎ ¯̂v ’̄¨ 
cixÿvq DË©xb©‡`i wb‡qvM ‡`qv n‡e|  

M) Kg©`¶Zv I AwfÁZvi Av‡jv‡K Avjvc-Av‡jvPbvi gva¨‡g †eZb-fvZv I Ab¨vb¨ myweavw` wba©vib  

Ki‡Z n‡e| 

N) AZci ‡hvM`v‡bi ZvwiL wbwðZ Ki‡Z n‡e| 

O) Kv‡R †hvM`v‡bi c‡i cÖ‡Z¨K Kg©x‡K †mdwU, ‡KvqvwjU m¤ú‡K© fvjfv‡e cÖwkÿ‡bi e¨e ’̄v Ki‡Z n‡e| 
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P) †eZb-fvZv Ab¨vb¨ myweavw` I cÖPwjZ kªg AvBb †gvZv‡eK PvKzixi kZ© D‡jøL c~e©K (†Kv¤úvbxi  
wba©vwiZ di‡g) wb‡qvMcÎ cÖ`vb Kiv n‡e| wb‡qvMcÎ n Í̄všÍi Gi cÖv°v‡j mswkøó kªwgK‡K Zvi †eZb-fvZv,  
Ab¨vb¨ my‡hvM-myweav, AwaKvi Ges PvKzixi wewagvjv m¤ú‡K© msw¶ß avibv cÖ`vb Kiv n‡e| hv wbgœiƒc t 

1. KviLvbvi AvPib wewa| 
2. KviLvbvi wbqg-Kvbyb m¤ú‡K© avibv| 

3. gRyix I IfviUvB‡gi (AwZwi³ K‡g©i ) wnmve| 

4. e¨w³MZ AvZ¥i¶vg~jK miÄgvw`i e¨envi | 

5. QzwUi wbqgvejx| 
6. ‡gwkb e¨envi wewa Ges wewfbœ †gwk‡bi wec`RbK hš¿vs‡ki cwiwPwZ| 

7. Awf‡hvM c×wZ| 

8. wbivcËv e¨e ’̄v| 

9. Uq‡jU e¨envi | 
10. AwMœ ewnM©gb c×wZ| 

11. ¯̂v ’̄¨ m‡PZbZv I cwi¯‹vi cwi”QbœZvi Dci ¸iæZ¡ Av‡ivc| 

 

6| A‡c¶gvb Kvj (Probationary Period) : 

cÖwZwU kªwgK‡K 6 (Qq) gv‡mi Rb¨ A‡c¶gvb (Probation) ivLv nq| GB mgqKv‡j Zvi k„sLjv I Kv‡Ri 

gvb m‡šÍvlRbK cÖZxqgvb n‡j Zv‡K ’̄vqx fv‡e wb‡qvM Kiv n‡e bZzev GB mgq AviI ewa©Z Kiv n‡e|  

D‡jøL¨, wk¶vbwek Kv‡ji g‡a¨ †Kvb kªwgK KZ©„c‡¶i KvswLZ mš‘wó AR©‡b e¨_© n‡j †Kvb cÖKvi†bvwUk QvovB 

PvKzix †_‡K Ae¨nwZ cÖ`vb Kiv n‡e| 

 

7| e`jx I c` cwieZ©b (Transfer & Change of Designation) t 

KZ©„c¶ Kv‡Ri ¯̂v‡_© ‡h †Kvb kªwgK-Kg©Pvix‡K mggv‡bi c‡` I †¯‹‡j †h †Kvb wefv‡M †Kvb †h †Kvb 

Mgq e`jx A_ev c`ex cwieZ©b c~e©K †cvwós cÖ`vb Ki‡Z cvi‡e| 

 

8| QvuUvB (Retrenchment) t 

’̄vqx kªwgK-Kg©Pvix‡K 2 ( ỳB) gv‡mi †bvwUk A_ev Zrcwie‡Z© mgcwigvb †eZb/gRyixmn QvuUvB Ki‡Z cvi‡e| 

 

9| Kg©Py¨wZ (Discharge) t 

ˆ`wnK ev gvbwmK A¶gZvi Kvi‡b A_ev Ae¨vnZ fMœ ¯̂v‡ ’̄¨i Kvi‡b ‡Kvb kªwgK‡K PvKzix †_‡K Kg©Py¨Z 

Kiv hv‡e| G ‡¶‡Î 1 eQi Ae¨nZ PvKzix c~Y© ev G †h †Kvb Ask 6 gv‡mi †ekx n‡j 30 w`‡bi gRyix ¶wZc~iY 

wn‡m‡e cv‡e| 
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10| eiLv Í̄ (Dismissal) t 

†Kvbiƒc cÖviw¤¢K †bvwUk cÖ`vb ev †bvwU‡ki cwie‡Z© †eZb cÖ`vb A_ev †Kvb ¶wZc~iY QvovB wb¤œ-wjwLZ  

Kvi‡b GKRb kªwgK‡K PvKzix n‡Z eiLv Í̄ Kiv †h‡Z cv‡i t 

K) ‡dŠR`vix Aciv‡ai Kvi‡Y hw` †m `ÛcÖvß n‡q _v‡K, A_ev 

L) wb¤œ-ewY©Z Am`vPi‡Yi `v‡q †`vlx mve¨ Í̄ n‡j| 

 

wb‡gœ D³ Am`vPi‡bi eY©bv †`Iqv nj t 
(K) D”P©c` ’̄ †Kvb Kg©KZ©vi AvBbmsMZ Av‡`k gvbvi †¶‡Î GKKfv‡e ev A‡b¨i m‡½ msNe× n‡q B”QvK…Z 

fv‡e Aeva¨Zv | 

(L) cÖwZôv‡bi e¨emv ev m¤úwË m¤ú‡K© Pzwi, cÖZviYv ev AmvayZv | 

(M) cÖwZôv‡bi Aax‡b Zvi ev Ab¨ †Kvb kªwg‡Ki PvKzix msµvšÍ Nyl MÖnY ev cÖ`vb | 

(N) webv QzwU‡Z Af¨vmMZ Abycw ’̄wZ A_ev QzwU bv wb‡q GK m‡½ 10(`k) w`‡bi AwaK mgq Abycw ’̄wZ | 
(O) Af¨vmMZ wej‡¤̂ Dcw ’̄wZ | 

(P) cÖwZôv‡b cÖ‡hvR¨ †Kvb AvBb, wewa ev cÖweav‡bi Af¨vmMZ jsNb | 

(Q) cÖwZôv‡b Dk„sLj ev `vsMv nvsMvgv g~jK AvPib,A_ev k„sLjv nvwbKi †Kvb Kg© | 

(R) Kv‡R K‡g© MvwdjwZ | 
(S) cÖavb cwi`k©K KZ…©K Aby‡gvw`Z PvKzix msµvšÍ k„sLjv ev AvPiY mn, ‡h †Kvb wewai jsNb | 

(T) cÖwZôv‡bi Awdwmqvj †iK‡W©i i`e`j, RvjKiY, Gi ¶wZKiY ev nvwi‡q †djv| 

 

11| PvKzixi Aemvb (Termination) t 

K) †Kvb ’̄vqx kªwgK-Kg©Pvix PvKzix n‡Z Aemvb MÖnb Ki‡Z PvB‡j Zv‡K 60 w`b c~‡e© KZ©„c¶‡K wjwLZ  

†bvwUk-Gi  gva¨‡g Rvbv‡Z n‡e A_ev 60 w`‡bi mgcwigvb †eZb mgc©b Ki‡Z n‡e| 

L) gvwjK KZ©„K gvwmK gRyix‡Z wb‡qvwRZ ’̄vqx Kg©x‡K 120 w`‡bi †bvwUk A_ev †bvwU‡ki cwie‡Z© 120  

w`‡bi †eZb Ges A ’̄vqx Kgx©‡K 30 w`‡bi †bvwUk A_ev †bvwU‡ki cwie‡Z© 30 w`‡bi †eZb cÖ`vb K‡i 

PvKzixi Aemvb NUv‡Z cvi‡e| 
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 Risk Assessment  

For 

Fire Safety 

Version: V 1.0 

Version 

Date: 

25th March 2017 

Document: Doc./HR/RA 

Basic Steps Hazards Risk Significant 
Existing Controls 

and safe  

procedure 

s 

Action & Additional 

Controls 

Probability Impact 
(Y/N)   

 

Production 

Floor 

Electrical  

Fire 

L H Y 
 

Workers are 

Trained on Fire  

safety, and fire 

fighting team 

of 10 

is selected 

 

Smoke 

detectors and 

Fire extinguishers 

available in 

sufficient 

quantities.  

(smoking 

prohibited in 

the premises) 

Over  

Heating 

 

L 

 

H 

 

Y 

 

Storage 

 

Flammable 

Substances 

 

L 

 

H 

 

Y 
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 Environment Risk 
Assessment 

Version: V 1.0 
Version Date: 25th March 2017 
Document: Doc./HR/RA 

Sequence of Basic 

Steps 

 

Hazards 

Risk Signi- 

ficat 

Existing Control  

 and Safe 

Procedures 

Action & 

Additional 

Controls Probability Impact (Y/N) 

Water discharg 

by drain 

Waste water  

discharge by 

drain. 

L H Y Use sockh-pit in   

the drainage. 

Sockh-pit clean on 

regular frequency. 

Factory Insidedust 

 reduce 

Factory inside 

dust pollute 

out side  

environment. 

 

L 

 

H 

 

Y 

Carteen use in 

every  

production gate. 

Reguar 

monitoring 

Sulphuric acid  and  

Perfume Keeping 

 in a dedicated area. 

Sulphuric acid and

perfume keeping 

without 

dedicated area. 

 

L 

 

H 

 

Y 

Ensure Sulphuric 

acid and 

perfume 

drum keeping 

in a dedicated 

place. 

Reguar 

monitoring. 

Wastage(Packaging 

materilals and  

empty drum) 

keeping in a  

dedicated place  

and disposal 

properly. 

Increase 

Wastage% and n

ot maintain 

disposal SOP 

L H Y Reduce wastag% 

and follow 

disposal SOP 

Reguar 

monitoring 

Sulphuric acid  

and Perfume 

use properly 

 

Sulphuric acid  

and Perfume 

spillage in the  

floor 

L H Y Use lifting pump Regular 

monitoring. 

Enzyme handling 

 properly 

Enzyme spillage 

in the floor 

L H Y Use Vacuum  

cleanerfor  

collecting      

spillage enzyme 

Regular 

monitoring 
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Environment Risk 

Assessment 

Version: V 1.0 
Version Date: 25th March 2017 
Document: Doc./HR/RA 

Sequence of Basic 

Steps 

 

Hazards 

Risk Signi- 

ficat 

Existing Control   

and Safe 

Procedures 

Action & 

dditional 

Controls 

Probability Impact (Y/N

) Wastage enzyme 

deactivate properly 

Wastage enzyme  

Directdispos in 

to  drain. 

 

L 

 

H 

 

Y 

Use hot water bath 

for deactivation. 

Regular 

monitoring. 

Enzymatic powder 

 collectby Vacuum  

cleaner. 

Enzymatic powder 

spillage in the floor 

and dust spillage 

 in the air. 

 

L 

 

H 

 

Y 

Use Vacuum cleaner 

for collecting spillage 

enzymatic powder. 

 

Regular 

monitoring. 
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 Risk Assessment 
on FPIC 

Version: V 1.0 
Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 

Policy Name Risks Controls/ Actions to Mitigate Risk 

 

FPIC Policy 
(Rights, 
Resource & 
Land) 

Neighboring environment 
may       pollute       through 
breach of policy.  

Training is conducted on frequent way. 
 

Awareness Programs are conducted 
 

Mutual agreement have to be prepared. 
 

Proper monitoring & auditing. 
 

Appropriate follow the local laws & 

regulations relates to FPIC Policy. 
 

Proper Action plan have to be taken & 

implified through regular basis FPIC 
Committee Meeting arranged. 

Land owner may deprive 
intentionally        by        the 
enforcement of the owner 
of Establishment. 

Biased     involvement     of 
FPIC                    Committee 
personnel                       may 

endangered policy 
system. 

Neighboring environment 
may   be  polluted     by      
the establishment    owner 
 by breaching of policy. 

Misunderstanding 

between    land owner & 
establishment owner may 

occur. 

Infrequent  Committee 

Meeting conduct. 
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 Risk Assessment 
on Hazardous Chemical 

Handling 

Version: V 1.0 
Version 
Date: 

25th March 2017 

Document: Doc./HR/RA 

Sequence of 

Basic 

Steps 

Hazards Risk Significant Existing Control 

and Safe Procedures 

Action & 

Additional  

Controls Probability Impact (Y/N) 

Acid:  

Acid handling  

Properly 

as per SOP. 

Acid spillage 

in the floor 

and handling 

without 

PPE which 

causes skin 

problem 

 

L H Y Use drum lifter and 

Proper PPE (Rubber 

Hand Gloves, Visor, 

Gum Boot) when 

handling. if spillage, 

use soda ash for 

cleaning. 

Training 

and 

Monitoring 

Perfume: 

Perfume 

handling 

properly as 

per SOP. 

Perfume spillage 

in the 

Floor and 

handling 

Without PPE 

which 

Causes skin 

irritation. 

L H Y Use drum Lifter and 

Proper PPE (Rubber 

Hand Gloves, Visor, 

 GumBoot) when 

handling. If spillage, 

 use soda ash for 

cleaning. 

Training 

and 

Monitoring 

Enzyme: 

Enzyme 

handling 

properly as 

per SOP. 

Enzyme spillage 

in the 

Floor and 

handling without 

PPE which 

causes Asthma. 

L H Y Use dedicated trolley and 

proper PPE (Rubber  

Hand Gloves, Enzyme 

Suit, Gum Boot, P-3 

Musk) when handling.  

If spillage, use  

soda ash for cleaning  

and collect by vacuum 

cleaner. 

 

Training 

and 

Monitoring 
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 PREGNANT FEMALE WORKER 
WORKING RISK ASSESSMENT 

Version: V 1.0 
Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 

Basic Steps Hazards Risk Significant Existing    
Control 

And Safe 
Procedures 

Action &  
Additional 
Controls Probability Impact (Y/N) 

Working Hrs: 

Pregnant female 

Worker will work 

8 hrs basis in a  

day. 

Pregnant female 

Worker may work 

more then 

8 hrs in a 

day 

L H Y Pregnant 

female worker 

Benefit policy 

is in place. 

 

Regular 

Monitor 

By HR & 

Admin 

Manager 

Working 

Environment: 

Pregnant female 

worker will do 

Light work. 

Pregnant female 

Worker may 

Involved 

with Heavy 

work. 

L H Y Pregnant 

Female worker 

Benefit policy 

is in place. 

Supervisor 

will Ensure 

that the 

Pregnant 

female 

worker not 

involved with 

heavy work. 

Regular 

Monitor by 

HR Manager. 
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Basic Steps Hazards Risk Significant Existing 

Control and 

Safe 

Procedures 

Action & Additional 

Controls Probability Impact (Y/N) 

WorkerWorking 

Hours: All worker  

will work 8 hrs in 

a day and 48 hrs 

a week without 

over time. 

Worker 

may 

done 54 hrs 

duty 

in a week 

without 

over time 

L H Y Worker Duty 

Policy is in 

place. 

if the worker will 

do 56 hrs duty in 

a week, the worker 

will take 1 day 

leave (8 hrs.) next 

week. 

 

 

 

 
Worker Overtime 

Hours: Allworker  

can do 2 hrs 

overtime in a day 

and 12 hrs over 

 time in a week 

(without Duty Hrs.) 

Worker 

may Done 

excess 

overtime 

in a day. 

L H Y Worker over 

time Policy 

 is in place. 

Additional 

worker in 

place for 

Additional 

work. 

 Worker Overtme 
Risk Assessment 

Version: V 1.0 

Version 
Date: 

25th March 2017 

Document: Doc./HR/Policy 

 

 

 

 

 

 



 
 

 
 

  
Code of Business Principles Risk Assessment 

Version: V 1.0 
Version Date: 25th March 2017 

Document: Doc./HR/RA 

Sequence Of Basic 

Steps 

Hazards Risk Significant Existing Control and 

Safe Procedures 

Action & Additional 

Controls probability Impact (Y/N) 

Application of the 

Code (compliance 

with all applicable 

laws, rules and 

regulations). 

Ignorance or Violation of 

the all applicable laws, 

rules and regulations by 

workers, Staff, Business 

Partner & Supplier 

L H Y Policies and 

Procedures are 

communicated to 

workers, Staff, 

Business Partner & 

Supplier. 

Define all Policies and 

Procedures between 

Respective Person and 

Monitoring regularly. 

Business Integrity (No 

offer of improper 

advantage, including 

the payment or 

acceptance of bribes, 

gifts to secure 

delivery of goods and 

services to any 

individual or companies) 

Workers & Staff May 

involved with bribes or 

any unethical activities 

with Business Partner & 

Supplier 

L H Y Policies and 

Procedures is in 

place and 

communicated to 

workers, Staff, 

Business Partner & 

Supplier. 

Define all Policies and 

Procedures between 

Respective Person and 

Monitoring regularly. 

Provision of safe and 

healthy working 

condition for all 

employees (Direct or 

Indirect) 

Violation of Company 

Policy. 

L H Y No use of any form of 

force or compulsory 

labour, and freedom 

of employees to leave 

employment after 

reasonable notice. 

Define all Policies and 

Procedures between 

Respective Person and 

Monitoring regularly. 



 

 
 
 

Personal Conflicts of 

Interest 

A personal conflict of 

interest occurs when once 

private interest improperly 

interferes with the 

interests of the Company. 

L H Y carefully consider 

whether any of our 

activities or 

relationships, 

including business or 

volunteer positions 

outside the Company, 

could cause a conflict 

(or the appearance of 

a conflict) with the 

interests of the 

Company 

personal gain an 

advantage must never 

take precedence over our 

obligations to the Company.  

We must never use or 

attempt to use our position 

at the Company to obtain  

any improper personal  

benefit (including loans or  

guarantees of obligations or  

gifts, from any person or  

entity) for ourselves, 

family member(s) or any  

other individual or group. 

Fair and Ethical 

Competition 

Company may seek 

competitive advantage 

through illegal or unethical 

business practices or taking 

unfair advantage of anyone 

 through manipulation, 

concealment,  abuse of 

privileged information, 

misrepresentation of 

material facts 

L H Y Policies and 

Procedures are 

communicated to 

workers, Staff, 

Business Partner & 

Supplier. 

Define all Policies and 

Procedures between 

Respective Person and 

Monitoring regularly. 
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Protecting 

Confidential 

Information 

businesses Integrity , 

financial performance, 

results or prospects may 

Disclosed to business 

competitors 

L H Y Confidential 

Information handling 

Procedure is in place 

and communicate 

regularly with relevant 

Employee. 

to maintain the 

confidentiality of the 

information with which we 

are entrusted, including 

complying with 

information barrier 

procedures applicable to 

our business 

Equal Employment 

Opportunities 

Worker or staff may 

Deprived by Superior or 

Management Decision 

L H Y Policies and 

Procedures is in 

place and 

communicated with 

Relevant people 

The Company affords 

equal employment 

opportunity to all qualified 

persons without regard to 

any impermissible 

criterion or circumstance 


