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The purpose of antitrust laws is to preserve fair, honest and vigorous competition.
Although the goals of the antitrust laws are clear, the laws themselves are broad, vague
and complex. This document therefore provides guidance for your day-to-day conduct.
Even the most experienced and ethically sensitive employees need to become familiar
with this document because antitrust risks are not always obvious.

1. All employees and people acting on behalf of the Company must personally comply
with the antitrust laws. The Company will not condone any conduct that could
reasonably be expected to give rise to antitrust charges.

2. Employees in a management position are personally accountable not only for their
own conduct but also for the conduct of their subordinates. Each management
employee is expected to inform subordinates about the Company's Antitrust Policies
and Procedures, to ensure that subordinates have access to counsel regarding this
information, and to implement appropriate internal controls that will reduce the risk of
antitrust violations.

3. No employee of the Company has the authority to direct, participate in, approve or
tolerate any violation of the antitrust laws by anyone.

4. Any employee who has questions about the application of the antitrust laws to past,
present or future conduct should consult with the General Counsel. The Company will
endeavor to keep confidential the identity of employees who consult and who are not
themselves personally involved in questionable conduct. The treatment of employees
who have been involved in questionable conduct will be decided on a case-by-case
basis, depending on the degree of culpability, but the fact of “self reporting” will weigh in
an employee's favor.
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Samuda Chemical Complex Limited is committed to conduct business in a

manner that ensures business judgment and decision making is not
influenced by undue personal interests. Samuda Chemical Complex Limited
will not approve situation in which a person or organization is involved in
multiple interests, financial interest, or otherwise subversive with the
interest of the Company, and which could possibly corrupt the motivation of

the individual or organization.
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Deforestation is a major environmental issue that has long been associated with the
palm oil, pulp and paper, and soya supply chains in particular, and also affects sugar
production. Poor forest management and the loss of High Conservation Value (HCV)
are as still remain a challenge. Rising consumer demand means tropical rainforests and
associated peatlands have been cleared to make way for plantations, which contribute

to greenhouse gas emissions, soil erosion, water pollution and a loss of biodiversity;

working conditions and land conflicts over tenure rights are also an issue.

In 2015, Samuda Chemical Complex Ltd has a commitment in line with the Unilever to

stop deforestation in any means of procurement, process and service.
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FREE, PRIOR and INFORMED CONSENT (FPIC)

FPIC refers to the right of indigenous peoples to give or withhold consent to actions that will
affect them, especially actions affecting their lands, territories and natural resources. FPIC is
recognized in the United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP)
and elsewhere and is linked to individual and collective rights of indigenous peoples, such as to
property and self-determination. FPIC has evolved as a protection against the often-devastating
impacts on communities when they are left out of planning and decision-making processes,
especially about large-scale development projects and other land use changes. While most
clearly established as rights of indigenous peoples, it is increasingly recognized that the basic
principles underlying FPIC are also relevant to nonindigenous communities.

Samuda Chemical Complex Limited FPIC Policy
“Samuda Chemical Complex Limited” Statement of Principles “on Indigenous Peoples and
Conservation” recognizes the right of indigenous peoples to free, prior and informed consent to
projects affecting their customary lands and resources. It further states that Samuda Chemical
Complex Limited will not promote or support, and may actively oppose, interventions affecting
customary lands and resources that have not received free, prior and informed consent. It
highlights respect for the rights of indigenous peoples and local communities as a key
principle.lt is important to stay informed of the extent to which consent processes are being
upheld by others in areas where Samuda Chemical Complex Limited may be working on related
activities, in order to adhere to SCCL policy commitments not to support activities in indigenous
lands that have not secured FPIC. Finally, SCCL communications and programmes on FPIC can
raise awareness, support other stakeholders and partners (government, private sector and other
civil society actors) to strengthen their understanding of and commitment to FPIC, and promote
integration of FPIC.
Samuda Chemical Complex Limited also accepts the land ownership right women and does due
diligence to identify land ownership/rights of land owners including women.
Samuda Chemical Complex Limited also undertakes to do due diligence to avoid damage to
high conversion valve (HVC) of high carbon Stock (HCS) forest.

WHAT ARE THE FPIC PROCEDURE

Key Elements of an FPIC procedure include
1. Identifying customary lands and rights holders.
This step is an essential foundation for FPIC as it establishes who the rights-holders to a given area
are, and therefore who needs to give consent to a particular activity. As land claims based on
customary rights are often not formally recognized in law, fulfilling this element may require
support for a participatory community mapping process to document community-recognized
rights over forests. Mapping should include different groups within the community (who may have
differences in knowledge, interests and uses of resources) as well as neighboring communities
(to validate and agree boundaries).

Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh
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2. Identifying and engaging with appropriate community decision-making institutions/ authorities.

Communities should be represented by institutions they choose themselves through a verifiable
process, which may differ from institutions set up under government structures. Appropriate
decision-making institutions will vary by the scale of project. Communities may also develop or
designate new bodies to engage in participatory development ; for example, where the geographical
scale of the initiative spans several community institutions, or where structures of representative
in relation to outsiders are not yet in place. Representation should be broadly inclusive of all
rights-holding communities in the area and of all groups within the community (women, youth);
ensuring full representation of diverse interests may require specific attention and activities.
Where outside facilitation is provided for a consent process, this should be provided by a neutral
body (without vested interests in the outcome) and specifically agreed with the community.
Conflict resolution measures should also be built into the decision-making process.

Identifying and engaging support organizations. Engaging with support organizations — such as regional
or national representative organizations of indigenous peoples and/or expert or advocacy groups on
indigenous/community rights — enables communities to access independent information . In addition,
support organizations can work with communities to promote enabling policy frameworks for their local
activities, where these are not yet in place or need to be strengthened. Engaging with higher-level
organizations further helps promote transparency. and learning about effective consent processes that can
be spread to other areas. Partnerships between actors with diverse political and technical skills, for
instance between indigenous forest communities and organizations with social or conservation expertise
can also facilitate information sharing and capacity building. However, such support organizations can
not make the decisions for the communities.

3. Building mutual understanding and agreement on a locally-appropriate FP 1 Cprocess.

This element addresses the need for outside actors to understand local community decision-making
processes and for communities to define their own process as well asexpectations regarding
information and support from outside groups. Aspects of the local process may include: who makes
decisions, timeframes for community discussions and agreement, how potentially marginalized
groups will be involved, requirements to reach a decision, points along a process at which FPIC is
needed, and how agreements will be documented. Aspects of outside support that may need to be
defined include how an dwhen information about a proposed initiative will be communicated and
in what forms and the types of capacity building that communities may need to understand and
make decisions about the proposed initiative (see Providing Information and Supporting
decision-making). Informationsharing and engagement and/or capacity building activities with
other entities (e.g. government, private sector) may also be needed tobuild support and respect

for the FPIC process. The Guiding Principles for FPIC, outlined above, provide a useful standard
against which to assess specific processes.
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4. Providing information.

Information provision addresses the principle that decision-making and consent should be informed.
Specific relevant information will vary depending on the stage of the work(e.qg. initiating a process,
designing a project, developing a project implementation agreement).

Stage 1 (Initiating process): Information on climate change and its impacts, how it is developing
in the national context, on the international and national context of rights - including to FPIC,
assessment plans, who will be involved.

Stage 2 (Project design): Proposed changes in land/resource use, results of assessments of
potential impacts and costs, benefit sharing arrangements, legal implications, etc.

Stage 3 (Project implementation): Specific terms of the implementation agreement, based on the
results of negotiation.

General guidelines on how information should be provided include that it should be:

= Open and transparent
= In locally-appropriate languages and forms
= Delivered in timely and culturally-appropriate ways

General guidelines on what information should be provided include:

oBalanced treatment of potential positive and negative impacts of an initiative

oAn assessment of costs and benefits, and their distribution

oAlternatives and outcomes of different scenarios

o Information on community’s legal rights and legal implications of the proposed project (e.g.
implications for land/resource rights, status of carbon rights)

5. Engaging in negotiation and supporting decision-making

Negotiation consists of a two-way dialogue between communities and project proponents or
facilitators (e.g. government, private sector, NGO) on proposals, interests and concerns.

Key issues are likely to include the nature and extent of any changes to forest use, roles of
communities in forest management and monitoring, and how communities will secure and manage
anticipated benefits. Interactive dialogue is likely to be interspersed with periods of time for
community leaders and members to freely discuss their concerns and proposals among
themselves. Communities may also need additional technical advice on specific aspects of
proposals under discussion, and have rights to independent advice as needed. Ample time should
be allowed for a conclusion to this process, which may not conform to standard project timelines.
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6. Documenting consent-based agreements

One distinction between FPIC and more general consultation processes is that specific agreements
should be documented in a mutually agreed form among all parties. The content of agreements will
vary according to the stage of the work for example, it would likely include specifics of the agreed
costs and benefits to the community, resource management requirements and any regulations on
use. An agreement may also document forms of capacity-building or technical support to be
provided by outside actors to enable communities to fulfill obligations

7. Supporting and monitoring implementation of agreements

As noted, community implementation of consent agreements may require on goingtechnical or
capacity-building support. Furthermore, monitoring the implementation of agreements enables
parties to hold each other accountable to agreed results as well as to adaptively manage where
actual outcomes may diverge from projections (e.g. of community costs or benefits). Community
rights-holders should be substantively involved at all stages of designing and carrying out
monitoring of consent agreements, rather than just carrying out paid data collection.

8. Establishing and operating a conflict resolution mechanism

A conflict resolution mechanism provides a process for resolving differences that may
arise in the course of implementation of agreements. Defining in advance how
differences will be communicated and resolved helps to ensure that they do not grow into
broader conflicts that derail the agreement and project

9. Verifying Consent.

Verification by a third party that community consent has been free, prior and informed
guards against manipulation of FPIC processes and enables facilitators to demonstrate
that they have respected this right in relation to specific initiatives.
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Samuda Chemical Complex Limited is a committed company as per the Money Laundering
Prevention Act, 2012, Bangladesh. Money laundering is the process oftrans forming the
proceeds of crime, corruption or kleptomania into ostensibly legitimate money or other
assets. If any person or employee or a stakeholder related to the company involved with
such thing the Authority of the Company will take necessary legal action as per the Money
Laundering Prevention Act, 2012, Bangladesh. The key points being:

« The reporting and detection of suspected money laundering

« Officers and Employees must be vigilant for the signs of money laundering.

+ Any employee who suspects money laundering activity must report this promptly
to the Authority.

«  Where the company is carrying out certain regulated activities during day to day
business, then the customer due diligence procedure must be followed, for
example some Treasury Management activities are regulated by the Financial
Services Authority.

« The Money Laundering Regulations is complex and detailed and should there be
any doubt about the policy requirements, please request further information from
management.

The Policy

o The policy applies to all officers and members, and sets out procedures
for the reporting of suspected money laundering activities with the aim to
reduce potential criminal activity. The policy defines procedures that will
assist the company to comply with its legal obligations.

o The Policy should be read alongside the companies Whistle-blowing
Policy, Anti-Fraud and Corruption Policy and the Treasury Management
Practice — money laundering guidelines.

o Failure of an officer to comply with the procedures defined within this

policy may lead to disciplinary action in line with the company’s
Disciplinary Policy Procedures.

o Failure of an employee to comply with the procedures defined within this

policy would be reported to the authority for further action, for example a
possible report to the Standards Committee.
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SOP for land use change

1. Ensure that in case of new factory set up or in case of expansion of the existing
Site or outside the factory area, the new land to be used is not in Agricultural Use.

2. We should avoid any loss of plantation. If any plantation is removed then loss
plantation to be replaced with new trees.

3. We should at all times have in mind to improve and forest Degraded,
Abandoned Land or Land that Is Considered Marginal.

4. Samuda Chemical should try to intensifying Land Use without Reducing Crop

Production or plantation/forest.

5. Due diligence must be undertaken to obtain FPIC consent.
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. Version: V1.0
Risk Assessment
4 % 4 Version 25th March 2017
Chemical Complex Limited FOF
_— Date:
. Document: | Doc./HR/RA
Fire Safety
Basic Steps Hazards Risk Significant Existing Controls | action & Additional
and safe Controls
procedure
Probability | Impact (Y/N)
Electrical L H v
Production Fire Workers are Smoke
Over Trained on Fire | detectors and
Floor Heati L H Y safety, and fire Fire extinguishers
eating fighting team 8
of 10 avall'c.lk?le in
. sufficient
Storage Flammable is selected
Substances L H Y quantlFles.
(smoking
prohibited in
the premises)
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Environment Risk Version: V10
Assessment Version Date: | 25th March 2017
Chemical Complex Limited Document: Doc./HR/RA
Sequence of Basic Risk Signi- | Existing Control Action &
Steps Hazards ficat and Safe Additional
Probability|Impact|(Y/N) Procedures Controls
\Water discharg Waste water L H Y Use sockh-pit in Sockh-pit clean on
by drain discharge by the drainage. regular frequency.
drain.
Factory Insidedust Factory inside Carteen use in Reguar
reduce dust pollute L H Y every monitoring
out side production gate.
environment.
Sulphuric acid and Sulphuric acid and Ensure Sulphuric Reguar
Perfume Keeping perfume keeping L H Y acid and monitoring.
in a dedicated area. without perfume
dedicated area. drum keeping
in a dedicated
place.
\Wastage(Packaging Increase L H Y Reduce wastag% Reguar
materilals and Wastage% and n and follow monitoring
empt.y drum) ot maintain disposal SOP
keeping in a disposal SOP
dedicated place
and disposal
properly.
Sulphuric acid Sulphuric acid L H Y | Use lifting pump Regular
and Perfume and Perfume monitoring.
use properly spillage in the
floor
Enzyme handling Enzyme spillage L H Y | Use Vacuum Regular
properly in the floor cleanerfor monitoring
collecting
spillage enzyme

Samuda Chemical Complex Limited, Sikirgaon, Gazaria, Munshigonj, Bangladesh



Version: V1.0
EnVIronment RlSk Version Date: 25th March 2017
Chemical Complex Limited Assessment Document: Doc./HR/RA
Sequence of Basic Risk Signi- |  Existing Control Action &
Steps Hazards ficat and Safe dditional
Procedures Controls
Probability | Impact |(Y/N
Wastage enzyme \Wastage enzyme Use hot water bath | Regular
deactivate properly |Directdispos in L H Y for deactivation. monitoring.
to drain.
Enzymatic powder Enzymatic powder Use Vacuum cleaner
collectby Vacuum spillage in the floor L H Y for collecting spillage| Regular
cleaner. and dust spillage enzymatic powder. | monitoring.
in the air.
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Chemical Complex Limited

Risk Assessment | Version: V10
on FPIC Version 25th March 2017
Date:
Document: Doc./HR/Policy

Policy Name Risks Controls/ Actions to Mitigate Risk
Neighboring environment
may  pollute  through
breach of policy.
Land owner may deprive Training is conducted on frequent way.
intentionally by the
enforcement of the owner
. Awareness Programs are conducted
of Establishment.
EPIC Policy Biased mvolvement. of Mutual agreement have to be prepared.
(Rights, FPIC Committee 5 orina & audit
Resource & personnel . may roper monitoring & auditing.
Land) endangered policy _
system. Appropriate follow the local laws &

Neighboring environment
may be polluted by
the establishment owner
by breaching of policy.

Misunderstanding
between land owner &
establishment owner may
occur.

Infrequent Committee
Meeting conduct.

regulations relates to FPIC Policy.

Proper Action plan have to be taken &
implified through regular basis FPIC
Committee Meeting arranged.
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Risk Assessment Version: V1o
on Hazardous Chemical | Version 25th March 2017
- e : Date:
Chemical Complex Limited Handllng oo Do AR/RA
Sequence of Hazards Risk Significant Existing Control Action &
Basic and Safe Procedures Additional
Steps Probability| Impact | (Y/N) Controls
Acid: Acid spillage L H Y Use drum lifter and Training
Acid handling in the floor Proper PPE (Rubber and
Properly and handling Hand Gloves, Visor, Monitoring
as per SOP. without Gum Boot) when
PPE which handling. if spillage,
causes skin use soda ash for
problem cleaning.
Perfume: Perfume spillage L H Y Use drum Lifter and Training
Perfume in the Proper PPE (Rubber and
handling Floor and Hand Gloves, Visor, Monitoring
properly as handling GumBoot) when
per SOP. Without PPE handling. If spillage,
which use soda ash for
Causes skin cleaning.
irritation.
Enzyme: Enzyme spillage L H Y Use dedicated trolley and Training
Enzyme in the proper PPE (Rubber and
handling Floor and Hand Gloves, Enzyme Monitoring
properly as handling without Suit, Gum Boot, P_'3
oer SOP. PPE which Musk) \A{hen handling.
causes Asthma. It spillage, use .
soda ash for cleaning
and collect by vacuum
cleaner.
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PREGNANT FEMALE WORKER oo | V1.0
Version 25th March 2017
: % 4 WORKING RISK ASSESSMENT Date:
Chemical Complex Limited
Document: Doc./HR/Policy
Basic Steps Hazards Risk Significant Existing Action &
— Control Additional
Probability| Impact | (Y/N) And Safe Controls
Procedures
Working Hrs: Pregnant female L H Y Pregnant Regular
Pregnant female Worker may work female worker Monitor
Worker will work more then Benefit policy By HR &
8 hrs basisin a 8hrsina is in place. Admin
day. day Manager
Working Pregnant female L H Y Pregnant Supervisor
Environment: Worker may Female worker will Ensure
Pregnant female Involved Benefit policy that the
worker will do with Heavy is in place. Pregnant
Light work. work. female
worker not
involved with
heavy work.
Regular
Monitor by
HR Manager.
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Worker Overtme | Version: V1.0
Risk Assessment | Version 25th March 2017
Chemical Complex Limited Date:
Document: Doc./HR/Policy

Basic Steps Hazards Risk Significant Existing Action & Additional

Probability [Impact|  (Y/N) Control and Controls

Safe
Procedures
WorkerWorking Worker L H Y Worker Duty if the worker will
Hours: All worker may Policy is in do 56 hrs duty in
will work 8 hrsin done 54 hrs place. a week, the worker
a day and 48 hrs duty : | will takhe 1 day
2 week without in a week eave (8 hrs.) next
. : week.
over time. without
over time

Worker Overtime Worker L H Y Worker over Additional
Hours: Allworker may Done time Policy worker in
cando 2 hrs excess is in place. place for
overtime in a day ?vertlme Additional
and 12 hrs over in a day. work.

time in a week
(without Duty Hrs.)
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Code of Business Principles Risk Assessment

Version:

V1.0

Version Date:

25th March 2017

Chemical Complex Limited

Document:

Doc./HR/RA

Sequence Of Basic Hazards Risk Significant Existing Control and | Action & Additional
Steps probability | Impact | (Y/N) Safe Procedures Controls
Application of the Ignorance or Violation of L H Y Policies and Define all Policies and
Code (compliance the all applicable laws, Procedures are Procedures between
with all applicable rules and regulations by communicated to Respective Person and
laws, rules and workers, Staff, Business workers, Staff, Monitoring regularly.
regulations). Partner & Supplier Business Partner &

Supplier.
Business Integrity (No | Workers & Staff May L H Y Policies and Define all Policies and
offer of improper involved with bribes or Procedures is in Procedures between
advantage, including any unethical activities place and Respective Person and
the payment or with Business Partner & communicated to Monitoring regularly.
acceptance of bribes, Supplier workers, Staff,
gifts to secure Business Partner &
delivery of goods and Supplier.
services to any
individual or companies)
Provision of safe and Violation of Company L H Y No use of any form of Define all Policies and

healthy working
condition for alll
employees (Direct or
Indirect)

Policy.

force or compulsory
labour, and freedom
of employees to leave
employment after
reasanable natice

Procedures between
Respective Person and
Monitoring regularly.




Chemical Complex Limited

Version: V1.0
Code of Business Principles Risk Assessment Version Date: 25th March 2017
Document: Doc./HR/RA

Personal Conflicts of
Interest

A personal conflict of
interest occurs when once
private interest improperly
interferes with the
interests of the Company.

carefully consider
whether any of our
activities or
relationships,
including business or
volunteer positions
outside the Company,
could cause a conflict
(or the appearance of
a conflict) with the
interests of the

personal gain an
advantage must never

take precedence over our
obligations to the Company.
We must never use or
attempt to use our position
at the Company to obtain
any improper personal
benefit (including loans or
guarantees of obligations or
gifts, from any person or

Company entity) for ourselves,
family member(s) or any
other individual or group.

Fair and Ethical Company may seek Policies and Define all Policies and

Competition

competitive advantage
through illegal or unethical
business practices or taking
unfair advantage of anyone
through manipulation,
concealment, abuse of
privileged information,
misrepresentation of
material facts

Procedures are
communicated to
workers, Staff,
Business Partner &
Supplier.

Procedures between
Respective Person and
Monitoring regularly.




Chemical Complex Limited

Version:

V1.0

Code of Business Principles Risk Assessment Version Date:

25th March 2017

Document:

Doc./HR/RA

Protecting
Confidential
Information

businesses Integrity ,
financial performance,
results or prospects may
Disclosed to business
competitors

Confidential
Information handling
Procedure is in place
and communicate
regularly with relevant
Employee.

to maintain the
confidentiality of the
information with which we
are entrusted, including
complying with
information barrier
procedures applicable to
our business

Equal Employment
Opportunities

Worker or staff may
Deprived by Superior or
Management Decision

Policies and
Procedures is in
place and
communicated with
Relevant people

The Company affords
equal employment
opportunity to all qualified
persons without regard to
any impermissible
criterion or circumstance




